
RESOLUTION NO. R.13. 15

Approval of Dispatchers Union
Collective Bargaining Agreement

(May I,20Ll - Aprit 30,201Ð

WIIEREAS, the Village of La Grange negotiating tea¡n has met with representatives of the
Illinois Fraternal Order of Police Labor Council (IFOPLC) to negotiate a new
collective bargaining agreement with Telecommunicators;

WHERXAS, the Village of La Grange negotiating team and representatives of IFOPLC have
mutually resolved all of the issues subject to said contract negotiations and agreed
to sign a collective bargaining agreement governing those issues for the period
beginning May l, 201 I and ending April 30, 2017 ;

NOW, TIIEREFORE, BE IT RESOLVED by the Village of La Grange, County of Cook,
State of Illinois, that the Village Board authorizes the Village President and Village Managerto
sign the Agreement.

ADOPTED by the Village Board of Trustees of the VILLAGE OF LA GRAì.IGE, Illinois the
26 day of August . 2013, pursuant to a roll call vote as follows:

AYES: Trustees Palermo, Nowak, McCarty, Langan, Kuchler, and Ho1der

NAYS: -o-

ABSENT: -0-

APPRovEDthis lh day of 20t3.

Thomas E. Livingston, Village President
a L,*c

ATTEST:

John Bums, Village Clerk
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ARTICLE l AGREEMENT

This Agreement has been made and entered into by and between the Village of La Grange (hereinafter referred

to as the "Village') and Illinois Fraternal Order of Police Labor Council- Telecommunicators (hereinafter

referred to as the "[Jnion " or "Labor Council") on behalf of its members this 26th day of August, 20 13 .

ARTICLE 2 PREAMBLE

In order to further promote harmonious employment relations through a mutual process? to provide fair and

equitable treatment to all frrll time telecommunicators and to the Village, to promote the quaiity and

continuance of public service, to specify wages, hours and other conditions of employment, and to provide for
the prompt, equitable and peaceful resolution of disputes, the parties agree as follows:

ARTICLE 3 RECOGI\IITION

Pursuant to the certification by the Illinois State Labor Relations Board, Case No. S-RC-I1-041, the Village
hereby recognizes the Illinois Fratemal Order of Police Labor Council as the sole and exclusive bargaining

representative for the following employees:

Included: All persons employed full time by the Village of LaGrange in the following title:
Teiecommunicator

Excluded: All other employees of the Village of LaGrange.

The Lnion shall provide the Police Chief, in writing, with the names of the Unit Representatives of the Local
Union on an annual basis, and within 30 days of any changes in the composition of the Executive Board of the

Local Union.

ARTICLE 4 MANAGENIENT RIGTITS

It is understood and agreed that the Village possesses the sole right and authority to operate and dtect the

employees of the Village and its various departments in all respects, including, but not limited to, all rights and

authority exercised by the Village prior to the execution of this agreement, except as specifically modified in
this Agreement. These rights include, but are not limited to, the following: to determine the mission, policies

and all standards of service offered to the public by the Village; to plan, direct, control and determine all the

operations and services of the Village; to determine the budget and allocate budgetary priorities; to determine

the places, means, methods and number of personnel needed to carry out the Village's mission; to manage,

supervise, and direct the working forces; to establish the qualifications for employment and to employ

employees; to schedule and assign work; to establish work, performance and productivity standards, and, from

time to time, to change those standards; to schedule and assign overtime; to determine whether goods or

services are made or purchased; to make, alter and enforce reasonable rules, regulations, orders, and policies; to

demote, discipline, suspend and discharge employees for cause þrobationary employees without cause); to hire,

promote, transfer and train employees; to change or eliminate existing methods, equipment or facilities; to

layoff and / or relieve employees from work; to contract and / or subcontract out for goods and services; to
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determine whether work is to be performed by employees covered by this Agreement or other employees or
non-employees; to use temporary, or other employees as the Village deems appropriate; to evaluate
performance and productiviry; and to take any and all actions as may be necessa¡y to carry out the mission of
the Village.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the Village, the adoption
of policies, rules, regulations and practices in ftrtherance thereof, shall be limited only by the specific and
express terms of this Agreement and then only to the extent such specific and express terms hereof are in
conformance with the Constitution and laws of the State of Illinois and the Constitution and laws of the Uníted
States.

ARTICLE 5 I,'NION ACTIVITY

Section 5.1 Uníon Representatíve Access

Duly authorized Union representatives (no more than two at a time) will be permitted access at reasonable times
for the purpose of representing employees pursuant to the provisions of this Agreement. The business
representatives will be identified to the Chief of Police and on each occasion will first secure the prior approval
of the Chief of Police to enter and conduct their business on premises, such approval not to be unreasonably
denied. The Union representatives will conduct their business so as not to interfere with Village operations or
intemrpt the work of any bargaining unit employee. Absant approval of the Village, visits to Village premises

shall be limited to inspections of working conditions for safety and contract compliance reasons.

Nothing herein is intended to permit the Union to hold general Union meetings or contract ratification votes on
Village premises.

The Union will not abuse this privilege, and such right of entry / access shall at all times be subject to general
department and safety nrles applicable to non-union employees.

Sectíon 5.2 Tíme Off for Uníon Activíties
Up to two (2) Local Union representatives, defined as Unit Representatives of the Local Union, shall be allowed
time off wittrout pay for legitimate Union business such as Union meetings, state or area-wide Union committee
meetings, or state or international conventions, subject [o the following contlitit¡ns:

Such representative shall give a minimurn of fourteen (14) days notice before the shift change to his/trer
supewisor of such absence;

Such representative shall be allowed such rime off only if it does not interfere with the operating needs

of the Village;

The employee may utilize any accumulated paid leave time (hoiiday, compensatory, vacations, etc.) in
lieu of raking such without pay; and

The absence will not result in overtime and there are sufficient number of qualified employees
scheduled to work on the planned days of absence.

t

2

3.

4.
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Se c'tíon 5.3 Grievances

Only one (1) grievant attending a grievance meeting or hearing while on duty shall receive straight time pay

while attending said meeting or hearing between the Village and the Union.

One employee required to act as a Union representative in a grievance meeting scheduled by ttre Village and the

Union during said employee's regularly scheduled working hours shall not suffer a loss of regular straight time

pay for utt"ttditrg the meeting. The Union must, however, provide the Village with reasonable advance notice

òf rho needs to be released for such grievance meetings so that the meetings can be schedtrled in such a way to

avoid interference with the work of the Village. No employee attending a grievance meeting or representative

attending a meeting shall be paid for attending such meetings in his representational capacity outside of his

scheduled working hours.

All other time spent on Union activities shall be considered non-work time, except as otherwise provided within

this contract.

S ectíon 5.4 N egotíatíons

If scheduling a bargaining session necessitates a member of the Union negotiating team to miss work, the

employee will be permitted to take paid time off or switch shifts if he or she chooses. Otherwise, the employee

must take unpaid time off from the Village.

Sectíon 5.5 Bulletín Boards

The Village shall permit the Union to have a bulletin board, the size and location of which shall be mutually

agreed to by the parties. The board shall be for the sole and exclusive use of the Union. The items posted shall

nót be political, partisan or defamatory in nature, and shall be limited to notices and othet Union-related

informätion matérial. Any material posted on the bulletin board found to be objectionable to the employer will
be communicated to the Union and immediately removed by the Village.

Sectíon 5.6 IntimídaÍion or Coercíon

Neither the Union, nor its officers, members, representatives or agents witl intimidate or coerce employees into
joining or continuing their membership in the Union.

ARTICLE 6 NO STRIKE - NO LOCKOUI'

Sectíon 6.1 No Strike
During the term of this agreement neither the Union nor any officers, agents or employees covered by this

Agreement wilt instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, slowdown,

sitdo*tt, concerted stoppage of work, concerted refusal to perform overtime, concerted, abnormal and

unapproved enforcement procedures or policies or work-to-the-nrle situation, mass resignations, mass

absenteeism, refusal to cross a picket line, picketing (with respect to wages, hours and conditions of
employment or any other labor dispute with the Village) for or against the Village or at the home or outside

business of any supewisor or electãd official of the Village, or any other intentional intemrption or disruption of
the operations of the Village, regardless of the reason for so doing. Any or ali employees who violate any of the

provisions of this Article may be discharged or otherwise disciplined by the Village, and the only issue that may

be used in any proceeding in which such discipline or discharge is challenged is whether or not the employee

actually 
"ngug"O 

in such prohibited conduct. The failure to confer a penalty in any instance is not a waiver of
such right in any instance nor is it a precedent.
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Each employee who holds the position of officer or steward of the Union occupies a position of special trr¡st and

responsibiliiy in maintaining *o utit ging about compliance with the provisions of this Article. Such officer or

steward of the Union sha[ Jisavow such action and shall remain at work, working, in a paid status during any

related activity. In add^ition, in the event of a violation of this Section of this Article, the Union agrees to inform

its members of their obligations under this Agreement and to direct the employees verbally and in writing to

retum to work immediatáy and shali use their best efforts to achieve a prompt resumption of normal operations'

Sectìon 6.2 No Lockout
The village will not lock out any Telecommunicators during the term of this Agreement as a result of a labor

dispute with the Union.

Sectíon 6.3 Jadícíal Restraínt

Nothing contained herein shall preclude the Village or the Union from obtaining judicial restraint and damages

in the event the other party violates this Article.

ARTICLE 7 EIVIPLOYEE DISCPLINE

Sectíon 7.1 Díscípline Fíles

Telecommunicators shall be provided a copy of any written notice of oral reprimand reduced to writing, written

reprimand, unpaid suspension or discharge priot to or shortly after its inclusion in the Telecommunicator's

personnel and / or disciplinary files-

When practicable, before a Telecornmunicator is discharged or suspended, the Employer shall off9r-to provide

such employee with norice of the charges giving rise to th" contemþlated action, an explanation 9f the evidence

giving ,ise io the charges, and an opportur;ry tJbe heard on / or to respond to such charges. Nothing herein

in*lrorriUit the Empìoyer from súmmarilysuspending an employee with or without pay pending an

investigation into serious misconduct.

Sectíon 7.2 Right to Representatíon

Telecommunicators shalt have a right to requesr and upon requesl of the enrployee, havc a union steward

present dtuing an investigatory intãrview that the empioyee rõasonably believes may lead to disciplinary action'

3uch represen=tation r"q,rért shalt not un¡easonably dðlay such inquiry, investigation' questioning, interview or

interrogation.

ARTICLE S GRTEVANCE PROCEDURE

Sectíon 8.7 Definítíon
A grievance is defined as a dispute or difference of opinion raised by anemployee or the Union against the

viílage, involving the meaning interpretation or application of an express provision of this Agteement'

Sectíon 8.2 Procedure

The parties acknowledge thæ it is usually most desirable for an employee and hisiher immediate non-bargaining

unit supervisor to r"roä" problems throúgh free and informal communications. If, however, the informal

pro""r, does not resolve the matter, the grievance wili be processed as follows:
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STEp 1: Any employee who has a grievance or the Union shall submit the grievance in writing to

the empioyãe's immediate non bargaining unit supervisor, specifically indicating ttrat the

matter is a grievance under this Agreement. The grievance shall contain a complete

statement oi tt 
" 

facts, the provision or provisions of this Agreement which are alleged to

have been violated, and the relief requested. All grievances must be presented no later

than ten (10) catendar days from the date of the first occturence of the matter giving rise

to the grievance or within ten (10) calendar days after the employee or the Union, through

the usJof reasonable diligence, could have obtained knowledge of the first occurrence of
the event giving rise to the grievance. The immediate supervisor shall render a written

response to ttt" gri"uant within fifteen (15) calendar days after the grievance is presented.

STEP 2: If the grievance is not settled at Step 1 and the grievant wishes to appeal the grievance to

Step 2 of the grievance procedure, it shall be submitted in writing to the Police Chief or

hisãesignee wirhin ten (10) calendar days after receipt of the Village's answer atStep 1-

The griwance shal.l specificalty state the basis upon which the grievant believes the

griev=ance was improperly denied at the previous step in the grievance procedure._ The

Þolice Chief, or his designee, may at his discretion, meet with the grievant and, if the

grievant so desires, a Union representative, in an effort to resolve the grievance ten (t0)
õalendar days after the Police Chief receives the grievance. The Police Chief, or his

designee, shall respond to said grievance in wtiting within fifteen (15) catendar days after

said written grievance was filed with the Police Chief.

STEP 3: If the grievance is not settled at Step 2 and the grievant wishes to appeal the gnevance to

Step fof the grievance procedure, it shall be submitted in writing to the Village Manager

or his designee within ten (10) calendar days after receipt of the Village's answer at Step

2. V/ithinien (10) calendar days of the receipt of the Union's appeal, the Village
lv[anager or his/her designee may, at his/trer discretion, convene a meeting including, but

not limited to, the grievant, and if the grievant so desires, a Union representative, and the

Police Chief or his/her designee, to review the grievance and the f,rnding arrived at in

Step 2. Said meeting shall be held at a mutually agteeable time with all parties' The 
_

Village Manager or his/h"t designee shall render a written response to all parties involved

within twenty (20) calendar days of the meeting date, or if there is no meeting, within
twenry (20) calendar days aftsr tlre written grievance was received by thc Village

Manager at Step 3.

STEp 4: tn the event that the matter is not settled in Step 3, the Union may request that the

grievance be submitted for binding arbitration by giving written notice to the Village

Manager within ten (10) calendar days after the Village Manager or his designee's

answer in SteP 3.

The parties shall then attempt to agtee upon an arbitrator promptty. In the e-vent the parties are unable to

ugr"å opoo an arbitrator *ithitt twenty (20) calendar days after the request for arbitration has been filed,

ttiey snån jointly reqnesr the Federal Mediation and Conciliation Service to submit a list of the names of

r"uên (7) arbitratorJdra*n from members of the National Academy of Arbitrators, and who are

residents of Illinois or 1¡diana. Each party retains the right to reject one panel in its entirety and request

that a new panel be submitted. Upon receipt of the panel, the parties shall altemately strike the names of

arbitrators.-The order of a¡ernateitritcing shall be determined by a coin toss with the loser striking first.

1. The arbitrator shall be notified of hislher selection and shall be asked to set a time and

place for the hearing, subject to the availability of Union and Village representatives.
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2. The Village and the Union shall have the right to request the arbiuator to requite the

presence of wibresses or documents. The Village and the Union retain the right to

ãmploy legal counsel. The arbitrator shall submit his/her decision in writing within thirty

(30) calendar days following the close of the hearing or the submission of post-hearing

briefs by the parties, whichever is later.

The fees and expenses of the arbitrator shall be divided equally between the Village and

the Union; prouided, however, that each party shall be responsible for compensating its

own represãntatives and witnesses. If either party desires a verbatim record of the

proceeãittgs, it may cause such to be made, providing it pays for the record and makes a

ðopy available, without charge, to the Arbitrator. If the other party desires a copy, it shall

equally pay for the expense of such.

Sectíon 8.3 Límítations on Authority of Arhítrator
The arbitrator shall have no righc to amend, modify, nullify, ignore, add to, or subt¡act from the provisions of

this Agreement. The arbitrator shall consider and decide only the question of fact as to whether there has been a

violation, misinterpretation or misapplication of the specific provisions of this Agreement. The arbitrator shali

be empowered to determine the issue raised by the grievance as submitted in writing at the First Step. The

arbitrator shall have no authority to make a decision on aûy issue not so submitted or raised. The arbitrator

shail be without power to make any decision or award which is contrary to or inconsistent with, in any way'

applicable laws, ãr of rules and regulations of administrative bodies that have the force and effect of law' The

*Uit utot shall not in any way limit or interfere with the powers, duties and responsibilities of the Village u¡rder

law and. applicable courr decisions. Any decision or award of the arbitrator rendered within tlre limitations of
this Section shall be final and binding.

Sectíon 8.4 Gríevance Fonn
The w¡itten grievance requíred under this Article shall be on a form provided by the lJnion, a sample copy of
which is attached as Appèndix B to this Agreement. tt shall contain a statement of the Grievant's complaint,

the section(s) of this Agreement that allegedly have been violated, the date of the alleged violations, and the

relief being sought. The form shall be signed and dated by the Grievant andlor his representative-

Typographical errors will not be grounds for deuying a grievance.

Sectíon 8.5 Tíme Límítfor Fílíng
No grievances shall be enterrained or processed unless it is submitted at Step 1 within ten (10) calendar days

after the first occurrence of the event giving rise to the grievance or within ten (10) calendar days after the

employee or the Union, through the use of reasonable diligence, could have obtained knowledge of the first

occrurence of the event giving rise to the grievance.

If a grievance is not presented by the ernployee within the time timits set forth above, it shall be considered
.\rafed" and may nòt b" pursued furthei. [f a grievance is not appeated to the next step within the specific

time limit or any agreed eitension thereof, it shall be considered settled on the basis of the Village's last

ansv/er. If the Viiláge does not answer a grievance or an appeal thereof within the specified time limits, the

aggrieved employee may elect to rreat the glievance as denied at the step and immediately appeal the grievance

õifr" next step. The parties may by mutual agreement in writing extend any of the time limits set forth in this

Article.

Sectíon 8.6 Uníon ResponsíbílitY

The Union recognizes its responsibility as bargaining agent and agrces to represent all employees in the

bargaining unit set forth herein fairly, pufsuant to the grievance procedure.
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S ectíon 8.7 Dísciplínary Gríevances

Discipiinary grievances involving oral and written reprimands may be processed through the grievance

procedure through and including Step 3, but shall not be subject to arbitration.

ARTICLE 9 LABOR/MANAGEMENT MEETINGS

At the request of either party, the Union and the Village or their designees shall meet quarterly, or more often if
so agreed, to discuss maners of mutual concern that do not involve negotiations or grievances. The date, time

and place for Labor Management Committee meetings shall be mutually agreed upon by the Union and the

Village. Committee meetings shall consist of up to tbree (3) union representatives (whether employees or

outside representatives) and up to three (3) Village representatives. Nothing herein shall prohibit the parties

from agreeing to have additional representatives attend from each side when wa¡ranted. The party requesting

the meóting shall submit a written agenda of the items it wishes to discuss at least seven (7) calendar days prior

to the date of the meeting.

Such meeting times and locations, if mutually agreed upon, shall be limited to:

A. discussion on the implementation and general administration of this Agreement;

B. a sharing of general information of interest to the parties; and

C. items concerning safety issues

Prior to the parties agreeing to meeting times, the Union shall notify the Village of any employees it intends to

have represented at the meeting. If such a meeting is then scheduled during the regular working hours of any

employee reported to be on the committee, the employee will be permitted to attend the meeting during his

regular houri of work with no loss of pay. Otherwise, attendance at such meeting shall not be considered as

time worked for the employees involved.

A Labor-lvlanagemenr Committee meeting shatl not be used for the purpose of discussing any matter that is

being processeá pursuant to the grievance procedure set forth in this Agreement or for the purpose of seeking to

negotiàte changes or addi¡ions to this Agreement. The Labor Management Committee is intended to improve

communications and shall be advisory only.

ARTICLE 10 SENIORITY

Sectíon 10.1 Seníority

Seniority shall be based on the length of time from the last date of beginning continuous full time employment

in any posirion covered by this Agreement, less adjustments for approved leaves of absence without pay of
morc than thirty (30) calendar days, unless otherwise required by state or federal law. Iv{ilitary leaves of
absence shall not affect seniority.

- 11-



Sectíon 10.2 Termínatíon of Sen¡.otíty

Seniority and the employment relationship shall be terminated for all purposes if the employee:

a) quits;
b) is discharged or terminated for just cause (probationary employees without cause);

c) retires;
d) falsifies the reason for a leave of absence;

e) fails to report for work within forty-eight (48) hours after the conclusion of an authorized leave of
absence, unless the employee can establish to the Village's satisfaction that their failure to report

was clearly due to circumstances beyond thet control;

Ð is laid off and fails to notify the Village of his intent to return to work by the day he is so ordered to

notify the Village;
g) is laid off for a period in excess of eighteen (18) months;
h) does not perform work for the Village (except for layoff covered in subsection g above, or military

service) for a period in excess of one year, unless an employee remains on an approved unpaid leave

ofabsence; or
Ð is absent for two (2) consecutive working days without notifying the Village, unless the employee

can establish to the Village's satisfaction that their failure to notify the Village was clearly due to

circumstances beyond their control.

Section 10.3 Seníoríty Conflicts
If two (2) or more employees have the same seniority date as defined above in either Sectionl0.1 or Section

10.2, then the order of seniority shall be determined first by test score (in the event a test was used in the hiring
process) and then by coin toss, if necessary.

Sectíon 10.4 Seníoñ.ty Líst
On or before December 3 L of each year, the Village witl post on the Union bulletin board a seniority list setting

forth each employee's seniority dates, and provide a copy of such list to a Union representative. The Village

shall not be responsible for any errors in the senioriry list unless such errors are brought to the attention of the

Village in writing within fifteen (15) catendar days after the list is posted.

Sectíon 10.5 Probatíonøry Períod
All new employees and those trired after loss of seniority shall be considered probationary employees until they

complete a probationary period of trvelve (12) months of actual work. During an employee's probationary

periõd, the èmployee may be terrrinated at the sole discretion of the Viltage. No grievance shall be presented or

entertained in connection with the suspension, layoff or termination of a probationary employee.

Thgre shall be no seniority among probationary employees. Upon a firll-time employee's successfuI completion

of the probationary period, the employee shall acquire seniority which shall be retroactive to the last date of hire

with the Viliage in a position covered by this Agreement.

ARTICLE ll LAYOFF & RECALL

Sectíon 17.7 Notíce of Inyoff
The Village, in its discretion, shall determine whether layoffs are necessary. Absent an emergency, the Union

and the initial affected employee(s) shall be notified in writing at least fourteen (14) calendar days in advance of
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the effective date of such tayoff. If it is determined that layoffs are necessary, Telecommunicators covered by

this Agreement will be laid off in accordance with their seniority (the least senior being the frst to be laid off)
provided sufficient Telecommunicators remain that are qualified to perform the work without further training.

The Village shall provide the Union with the names of all bargaining unit employees to be laid off prior to the

first layoff.

Sectíon 71.2 Recall and Notíce of Recall

Employees who are taid off pursuant to the above paragraph shall be placed on a recall list for eighteen (18)

months following the date of layoff. If ttrere is a recall in the job classification from which the employee was

laid off, employees who are still on the recail list shall be recalled, in the inverse order of their layoff, provided

they are presently quatified to perform the work in the classification to which they are recalled. The employee

may be subject to physical and psychological examinations, as well as an updated background check in order to

determine if the employee is presently qualified. It is understood and agreed that after an eighteen month layoff
period, the employee is no longer subject to recall.

It shall be the responsíbility of an employee on the recall list to provide the Village with an address to which a

recall notice can be sent. Any employee who declines a recall or fails to respond within seven days after the

certified mailing date of the recali notice shall forfeit further recall rights.

Sectíon 11.3 Effects of l-ayoff
During the term of this Agreement, if the Village exercises its discretion to layoff a employee, then the

employee shall be afforded an opportunity to maintain the health insurance offered by the Village by paying, in
advance, ttre full applicable monthly premium for individual or family insurance coverage. If an employee opts

to maintain medical insurance under this Section, then such employee shall be permitted to continue the

insurance coverage pursuant to COBRA. Employee rights and benefits under this Section are subject to the

tenns and conditions of the applicable insr.uance policy or plan.

ARTICLE 12 PERSONNEL FILES

The Village personnet files shall be kept, maintained and subject to inspection pursuant to applicable lllinois
law, as it may from time to time be amended.

ARTICLE T3 DTJES DEDUCTION

Sectíon 13.7 Dues Deductíon

The Village agrees to deduct from the pay of those employees who are Union members and have individually
requested the following:

A. Union Membenhip Dues

Upon receipt of the appropriate written authorization from an employee, such authorized deductions shall be

made in accordance with the law and shall be remitted semi-monthly to IFOP, at the address designated in
writing by the Union (Appendix C). The Union shall advise the Village of any increase in the fair share

deduction in writing at least thirty (30) days prior to its effective date'
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Sectíon 13.2 Fair Share

Emproyees covered by this Agreement who are not members of the union or do not make application for

membership within thirty (30) duy, or"rnptoy-l"t shall be required tg navaln lieu of dues, their proportionate

fair share of the collective bargaining p.*"ss and contract administration. The proportionate-fair share

payment as certified to be curient uv tñe l-.tnion (not to exceed the amount of union dues) shall be deducted by

the village from the earnings of the norr-Ããu"ì eachpay day. Requests for said deduction shall be made on

the auacñed payroll deduction form (Appendix D)'

Sectio n 1 3. 3 tYíthdrøwal from (Jnion

A Union member desiring to revoke his / her Union membgr¡hip may do g9 ungl thirty (30) day written notice

to the vllage and the unîon. Thereafter, r*it 
"*proyee(s) 

snafu pay his / her fair share in accordance with

Section 13.2 of this Article.

S ection I 3. 4 I ndemnification

The union shall indemnify, defend. and hotd harmless the Village, its offîcials, representatives and agents

against any and ull .i"i*r, ãemands, r"i* or othe, form, of tiaultitv (monetary oi otherwise) and for reasonable

legal costs that shall arise out of or by ,àuroo of action taken or rroi taken by the Village in complying with the

provisions of this Article 13'

ARTICLE 14 WORK SCHEDULE

Sectio n I 4. lApp lícøtion of Article

This Arricre is intended to estabrish emproyees, ho*rs of work and to define and provide the basis fol the

calculation and payment of overtime. Notíring in this Agreement shalt be construed as a guarantee of hours of

work or overtime per day, per week, * po pu:V period' Ñothing contained hele]n shall be construed as

preventing the Village from restruct"ti"";tfi"#;4.î9.k dayãr work period for the purpose of promoting

efficiency of governmental operations oi from est¿blishing wôrk schedJles of employees if that should be

determined appropriate by the Vitlage in its discretion'

sectiott 14.2 Normal ll/ork schedule - current Normøl ll'otk schedule

The normal work period for bargaining unit members for scheduling purposes is fwenty-eight (28) days in

duration. work periods begin on saturday at t p.m. and. end on Saturday, twenty-eight (28) days tater, at

10:59 p.m.

The current normal work schedule for employees is the schedule that was in eflect prior to the execution of this

Agreement, which is commonly refeneJä * u 6-2/6-3 schedule, in which the hours and days worked per week

vary, but 
"mptoyees 

* uu"rugå are scheduled to work 20g0 hours in a calendar year- The schedule for each

work period shall be establistied at teasirwenty-eight (28) calendar days prior to the beginning of that work

period. It is undersiooJ urr¿ agreed tt ui in¿iul¿"ui"*þ1oy"e assignments orwork hours may be changed by the

Department u, n"""rruily with"reasonable notice under the circumstances to the employee'

Section 14.3 Normal Work DaY

The normal w.ork day for employees shall include a thirty (30) minute paid lunch period and a paid rest period

of fifteen (15) minutäs in each rrârortne shift period, any of which måy be intenupted or precluded to attend to

Department uusiness, at the discretion ãia ,,rpåruisor. F'ôr those individuals whose normal work day exceeds
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twelve (12) hours, trvo (2) paid lunch periods may be requested subject to the same restrictions outlined inthis
Section.

A lunch or rest period which is interrupted or precluded shall be resumed or provided later in the same work day

if the work toad permits, but in no case shall an employee be entitled to extra compensation for any lunch or rest

time not taken-

Lunch and rest periods as described in this Section shall be counted as "Hours Worked" for overtime
calculation purposes.

It is generally understood that Telecommunicators r,vill use the designated break room for eating meals during
breaks and iunch. If due to heavy or increased workload a Telecommunicator working alone is unable to leave

the Dispatch center, a Telecommunicator will be permitted to eat lunch at a separate area away from the live 9-

1-1 work station within the Dispatch center, as designated by the Village. It is understood that the designated
area w'ill be kept clean and in a sanitary condition at all times.

Section 14.4 Ready to Íltork
Empioyees shall report to work dressed and prepared to start work at the designated starting time (the beginning
of the employee's shift).

Section 14.5 Changes ín Date and Time

All changes in time that may be associated with the adjustment to and from daylight savings time shall not alter

the normal work shifts and shall be treated as a normal work day; except that Telecommunicators lvorking an

additional hour shall be compensated at the applicable hotrly rate of pay or equal compensatory time at the

Telecommunicator's discretion and Telecommunicators working a diminished hour shall have the option of
remaining at work an additional how or cashing in one (1) hour of compensatory time to offset the loss in pay

for the hour.

Section 14.6 Overtíme Pay

For so long as the Village operates the current 6-216-3 schedule, the Village is deemed to have elected the

overtime exemption permitted pursuant to Section 207(b) of the Fair Labor Standards Act (29 U.S-C. $ 207(b))

and to have established a "section 7(b)" plan (also know-n as 4 "1040i2080" plan) as set tbrth in the attached

Side Letter of Agreement. Employees shall receive overtime at a rate of 1.5 times the employees' regttlar

hourty rate of pay for all hours worked beyoncl the number of hours an emplo,vee lvas scheduled to and actually
did work in the Village's seven (7) day FLSA work cycle (Saturday through Friday) as described in the Side

Letter of Agreement. Compensatory time, paid lunches, vacation leave, floating holidays, paid sick leave, paid
holidays (as def,rned in Section 15.4; no pyramiding holiday pay with paid hours worked or other paid time off
taken on the holiday) and funeral leave shall be considered as hows worked lor the purpose of calculating
overtime. AII other leaves including, but not limited to, other paid or unpaid excused absences from work,
administrative leave, workers' compensation leave, or absence due to disciplinary reasons shall not be

considered as hotrs worked for the purpose of calculating such overtime payments.

Section 14.7 T'rave[for Training
When an employee is required by the Village to attend a conference, seminar, technical meeting and ior training
progîam? then the employee shall be paid by the Village his or her applicable hourly rate of pay for:

A) Actual time spent at such meetings;
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B) Travel time for training or courses outside the Chicago lvtetropolitan Area (Seven County Region-
cook, Du Page, Lake (Itlinois), Mc Hemy, Kane, V/ill and Lake (krdiana)):

1) As a driver
2) As a passenger if the uip is all in one day

3) As a passenger if trip is ovemight for travel during normal work hours;

C) For training or courses within the Chicago Metropolitan Area" travel time between the Police

Oepartment and the training or courses, to the extent, ff *y, the employee is required to report to the

Department before and /or after attending the training or courses.

Any other time spent outside the classroom, such as study time, group discussions, etc. is solely at the

"*ploy."'r 
persõnal discretion and will not be considered hours worked unless approved in advance in writing.

When an employee is required to use his/her o\iln automobile, the employee will be reimbursed at the IRS

mileage rate for any miles beyond those of the employee's round trip commute from home to the Village.

Emptõyees may bereimbursed for meals and necessary overnight stays to the extent permitted by the Village's

reimbursementpolicy applicabLe to uffepresented employees, as that rray change from time to time.

This Section does not apply to courses which an employee elects to take t¡nder the Tuition Reimbursement

Section of this Agreement.

Sectíon 14.8 Bíddíng of Shìfts

Bidding of shifts wilt take place on an arurual basis no later than November 1 of each year. Shift assignments

will run from January m Dãcember each year. In making shift assignments, the Departrnent will give due

consideration to employee seniority, however, the Department shall have final discretion in making

assignments, whichlhall not be done in an arbitrary and capricious manner. In the event an employee's

seniórity does not controi an assignment, upon request of ttre Union the Chief will meet to discuss the reasons

for the assignment.

\Mhen a new Telecommunicator has completed their training period and has been approved by the Department

for shift assignment, any existing vacaût positions will first be offered to current full-time telecommunicators

for bid in accord.ance with the process set forth above before the new telecommunicator is assigned a shift. Any

Telecommunicator changing shift assignments due to this occurrence will not be guaranteed their holiday or

vacarion time off previously scheduled however every effort (short of causitg overtime) shall be made to honor

the Telecommunicator's previously scheduled holiday or vacation time off.

If a change in schedule occurs at no fault to the Telecommunicator all scheduled holiday and vacation time shall

be honored by the employer.

Notwithstanding the foregoing, the Village shalt have the right to transfer employees who have been assigned to

a shift under this Section in order to meet the operational needs of the Deparunent at any time.

Section I4.9 Temporary Shíft Tradíng

Temporary shift trading is permitted as long as no overtime is incurred and is subject to the approval of the

Police Chief or his or her designee.
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Sectíon 14JA No þramídíng
Compensation shall not be paid or compensatory time taken more than once for the same hours under this

Agreément. There shall be no pyramiding of overtime or premium compensation rates.

Sectíon 14. 1 1 Compensatory Thne

In situations where the Village detemrines it to be in the best interests of the Village and mutually ageed to by

the Village and the affected õmployee, the Viltage shall grant compensatory time offto employees in lieu of

overtime payment at the appticâUté rate. No employee shall be permitted to accrue more than a maximum of

eighty (gd) hows of compènsatory time off (which is equal to 53.33 hours worked at time and one half) at any

given time.

Overtime approved to be t¿ken as compeûsatory time must be so indicated by the employee on his daily time

sheet or ekè-it will be paid as overtime. Requests to schedule compensatory time must be made at least seven

days in advance (absent an emergency), and are required to be made in writing and shall be granted in such time

blocks as are mutually agreed upôn between the employee and the Village. The Village will consider requests

made less than seven days in advance, although employees submitting such requests must understand that given

the short notice it is far less likety their request will be granted. At the option of the Village, compensatory time

shall be cashed out no more rhanonce each fiscal year per employee with ninety (90) days' notice to the

affected employee(s).

Section 14.12 Rei¡uíred Overtíme - Call Out

It is recoguized by the Union that the Village has the right and responsibility to schedule overtime work as

required. 
-An 

empioyee may not reftise an overtime assignment. In the event the Village desires to amend the

current Call Out policy in regards to Dispatchers (Policy 219), the Viltage will notify the Union and discuss.

Sectíon 14.13 RequíredTrainíng ønd Meetíngs on Off Duty Tíme

The police Chief or his or her designee may requke Telecommwricators to attend training and / or other work

related meetings. Telecommunicators required to attend training, on off-duty time, will be compensated for a

minimum of one (l) hour at the appticable hourly rate, or ttre actual time worked, whichever is greater'

ARTICLE 15 HOLIDAYS

Sectíon l5.I Holídays wíth PaY

All Telecommunicators covered under this Agreement shall be allowed the following holiday benefits:

The following are paid holidays for eligible Telecommunicators:

New Year's Day
President's Day
Good Friday
Memorial Day
lndependence Day
Labor Day
Veteran's Day
Thanksgiving
Christmas Day

January 1

Third Monday of February
Friday before Easter
Last Monday in MaY
July 4
First Monday in SePt.

November ll
Fourth Thursday in Nov.
December 25
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All Telecommunicators covered under this Agreement shall observe the holiday on the day stipulated above'

Section I 5.2 Administrative Holídays

In addition to the above-mentioned holidays, all employees in the bargaining unit shall be granted additional

holidays equal to, but not exceeding, those granted to non-unionized Village employees for the day after

Thanksgiving, Christmas Eve and New Year's Eve. Regular full time employees are eligible for pay on an

Administrative Holiday at their regular hourly rate of pay according to the number of hours scheduled in a

regular work day, not to exceed eight (8) hours. For partial day Adminisfrative Holidays, compensation shall

not exceed what is given to non-union employees. It is understood that employees shall not receive any holiday

premium pay for working or not working on these additional holidays.

Section 15.3 Day Before and lfter Holiday
Employees scheduled to work on a holiday shall do so. Any employee who has taken an unauthorized absence

on th. day before or after a holiday will not receive pay for that holiday. Likewise, any employee absent from

work due to reasons chargeable to sick leave on the employee's scheduled work day preceding and/or the day

following a holiday may be required to present a doctor's verification of eligibilþ for leave in order to receive

regular compensation for the holiday.

Section 15.4 Holitløy Pay

Shift personnel r,vho meet the etigibility requirements of this Section will be compensated in one of the

following manners:

A. If the employee w'orks his complete scheduled shift on a holiday, compensation shall be paid for an

additional twelve (12) hours at straight time pay in lieu of a day off.

B . If a holiday falls on an employee's regularly-scheduled day off, yet the employee works part or all of a

full shift on a holiday, compensation shall be paid for the actual hours worked plus an additional eight

(8) hours at straight time pay in lieu of a day off'

C. If a holiday falls on an employee's regularly-scheduied day off,, and the employee does not work that

day, he/she shall be paid for an additional eight (8) hours at straight time pay in lieu of a day off.

It is understood that these straight-time hours are not considered as hours w'orked for the purpose of calculating

overtime r,vith the following exception: where an employee's regularly scheduled shift falls on the holiday but

the employee takes the holiday off, meaning the only compensation received for that day off is fo¡ the hou¡s the

employee w'as otherwise scheduled to work.

Employees whose normal work day extends from one calendar day into another, or who rvork overtime from

one calendar day into another, shatl be considered to be working on the calendar day on which they work the

majority of their hours for that normal work day or overtime period for the purpose of determining rvhen

holiday pay is applicable.

Section 15.5 - Floøtíng Holidays
All employees in the bargaining unit shatl be given, in addition to the nine (9) paid holidays mentioned in

Secrion 1 of this Article, two eight (8) hour paid floating holidays (for a total of 16 hours per fiscal year)' The

two floating holidays will be credited to all regular fuIl-time employees on May l, or date of hire for new

employees hired between May I and October 31 during their first year of employment. All new employees

hiréd between November I and April 30 are not etigible for a Floating Holiday until the following fiscal year

(llfay 1).
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Floating holiday leave time shall be scheduled and approved by the Police Chief or his/her designee and

schedulid in accordance with the Police Department's normal rules of operation. Floating holidays must be

used by the employee in the fiscal year in which it was earned-

ARTICLE 16 LEAVES OF ABSENCE

Sectíon 76.1 Leaves of Absence Without Pay

The Village may, in its discretion, grant a Telecommunicator a Leave of Absence without pay for a period not

to exceedlix (6i monrhs. Telecommunicators on unpaid leave in excess of thirty (30) days shall be responsible

for the full cost of insurance premiums during the term of the leave and shall neither earn ûor accrue any

benefits while on such leave. Ît shall be the employee's responsibility to contact the Finance Department and

arrange for any continuation of benefits only to the extent required by state and federal law which the employee

may desire to receive while on a Leave of Absence Without Pay.

No Leave of Absence Without Pay shatl be granted except upon written request of the employee and upon

completion of a Request for Leave iorm, available from the Finance Department. All requests are subject to the

approval of the Police Chief and Village Manager orhis designee'

Unless otherwise agreed to by the Village in its discretion, benefits shail no[ accrue, seniority shall not be

earned, nor shall salary adjustments take place during any unpaid leave of absence in this Article or otherwise in

excess of thirty (30) days, unless required by Federal Law.

Upon expiration of a regularly-approved Leave of Absence Without Pay, the employee will be reinstated to the

pósitionleld at the tirnð leave *is grattted, unless the employee would have been laid off had he continlred to

Ëe employed and would still be on layoff at the time he seeks reinstatement. [n such an event, the employee

will bè placed on the recall list in the order he would have been ín had he not been on leave.

A leave of absence under any provision of this Article or the Sick Leave Article will not be granted to enable an

employee to try for or acceptLmployment elsewhere or for self-employment. Any employee who engages in

such ernployment elsewhere (including self-employment) without prior approval from the Village while on any

leave of ablence provided in this Arricle or the Sick Leave Article may be immediately teûninated by the

Village. This section shall not appty ro vacarion, floating holidays, paid holiday time off, or compensatory time

off.

Sectian 76.2 Death in Family Leave

In the event of a death in the family, an employee covered by this agreement shall be eligible for paid Death in

Family Leave when approved by the Police Chief or hisiher designee in accordance with the following
schedule:

A. Up to three (3) regular work days each fiscal year if said death or place of funeral occtrs within 250

miles of La Grange,IL, or

B. Up to five (5) regular work days each fiscal year for a death or place of funeral which occurs over 250

miles from La Grange, IL.

Absence may be extended at the sole discretion of the Police Chief and the Village Manager or

his/her designee. The additional leave days will be deducted from the employee's other accrued leave
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time or Leaveof Absence Without Pay. The family shall be defined as the employee's spouse,

children, mother, father, grandparents, grandchiidren, legal guardian, brothers and sisters' and those

of the employee;s ,pour". Family is alio defined to include equivalent current step family members.

ln the event of a death outside of the employee's family as defined above, the employee may use

other accrued leave time or Leave of Absence Without Pay, sudect to the approval of tlre Police

Chief or his/her designee.

Sectíon 16.3 Síck Leave

Sick Leave shall only be used for the purpose for which it was intended, that being to provide an employee

prorection againsr loás of pay due to iùneìs or disability. Sick Leave shall not be considered a privilege which

än employe" may use at his dis"t"tion, but shall be allowed only in case of necessity and actual sickness or

disabiîiryof the èmplo,vee, or care for the emptoyee's immediate family as provided for in Subsection 16-7.

Sick Leave may not beconverted into any other form of compensation, except as provided for in Subsection

16.10.

A.. Abuse of Sick Leave - The police Chief shall have the authority to estabtish departmental rules

gorr"*itrg *hut 
"otntitutes 

abuse of Sick Leave. A physician's certificate is not always

o"".rr*ifor the police Chief or his / her designee to establish abuse. If the Potice Chief has

determinld that the employee has abused Sick Leave privileges, the employee will not be paid

for time taken off under the pretense of illness or disability. Furthermore, the employee will be

subject to discipline, up to and including discharge'

Grounds for suspecting abuse of Sick Leave include, but are not limited to, the following

circumstances during any day for which Sick Leave is claimed:

1. \&'here an employee is engaged in other employment; or

Z. Where an employee is engaged in activity, or being present in a place inconsistent

with a claim of illness or disability.

B. Becoming Ill During the Work Day - ln the event that an employee becomes ill during the

*orkããl tt Jiilage *uy *ro rft" worker home for Lris own well-being and the wcll-bcing of

tèilow workers. Time off thar day shaü be chargeable co the employee's accrued Sick Leave;

other accrued leave time if Sick Leave is not available; Family and lvtedical Leave, if applicable;

or as a Leave of Absence Without Pay if no accrued leave time is available.

C. Use by probationary Employees - A probationary employee may use accrued Sick Leave upon

the completion of ninety (90) days of employment'

D. Schedulino Medtical anclDental Appointments During Work Hours - Employees are

"o" 
ical and dental appointments dtuing work hours. If such

appointirents cannot be schedùed outside of the employee's regular w'ork hotus, accumulafed

Sick Leave, or other forms of accumulated leave, may be used subject to the operating needs of

the Department and prior supervisory approval'
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Section 16.4 Accumuløtíon of Síck Leave

All regular fult+ime employees shall accumulate Sick Leave at the rate of eight (8) hours for each fuli month of
employment. Sick Leave may be accumulated to a maximum of seventeen hundred and twenty eight hours (two

trun¿ré¿ sixteen eight (8)-hour work days). In addition, employees may accumulate Sick Leave while using

Sick Leave for illnesses or disabilities lasting less than two-hundred-sixteen (216) calendar days.

Employees who begin work on or before the fifteenth (l5tÐ day of each month shall earn Sick Leave for the

entire month. Empioyees who begin work after the fifteenth (l5th) day of each month will not accrue Sick

Leave for that month.

Sick Leave shall not be accumulated during any period an employee is laid off, serving a suspension in excess

of thirty (30) calendar days or on an unpaid leave of absence unless otherwise required by state or federal law.

However, there shall be no such limitation on the accumulation of Sick Leave due to work-related injuries or

illnesses compensable under Workers' Compensation-

Sick leave shall be used in two (2) hour increments.

Section 16.5 Reporting

Notice of absence due to illness or disabiliqv shall be given by the Telecommunicator to the Dispatch Center

who in turn shall notifu the on-duty Watch Commander or appropriate Shift Supervisor as far in advance of
starting time for the scheduled work period as is reasonably possible, but generally no later than two hours prior

to the ielecommunicator's scheduled start of work. Extenuating circumstances or emergency situations may

preclude the two (2) hour notification. On any day an employee is sick, the Shift Supervisor has the right to

ðontact the employee to verify the need for sick leave. During any period of illness or disability, a

TelecommuniCator shall notify the employer as illustrated above on a daily basis, unless the employee is

directed otherwise by the Police Chief or designee, notifying the Dispatch Center of their condition. Failure to

report on a daily basis or as otherwise directed by the Police Chief or designee may result in loss of pay and

discipline, up to and including discharge

An employee shall not engage in any other employment during the time he is granted the use of accrued Sick

Leave, nor engage in activities which would be a violation of the Abuse of Sick Leave Section 16.3'

Sectiun I 6.6 þIeúicul Certíftcøtiott

When an employee uses accumulated Sick Leave, the Viliage may require a certificate from a physician to:

A. Attest to the illness or disability; and/or

B. Attest that the ernployee is fit to retum to duty.

When an employee is on Sick Leave, the Village retains the right to require an employee to see a physician of
the Village's choice, at the Village's expense.

Section 16.7 Iise of Sick Leøvefor Care of Immediate Famþ
Employees may use accrued Sick Leave in the event of a serious illness or disability involving a member of
their immediate family. For purposes of this Subsection, the immediate family shalt be defined as an

employee's son or daughter, spouse, parent, parents-in-law, grandparents or grandchildren. Leave may be

granted provided one or more of the following circumstances exist:

A. It is necessary or required that the employee provide health care to that immediate family member.
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B. [t is necessary for the employee to take an immediate family member to a medical faciliry for care or
treament. This includes being present during and immediateþ after initial care or heatment.

C. Requiring the employee to report to work would cause a serious hardship on the family member.

Each request for leave must state the nah¡re of the illness or disability and shall be considered on a case-by-case

basis by the Police Chief or his designee. Verification that Sick Leave was used for its intended purpose within
this Subsection for any absence, regardless of term, must be fumished by the employee if requested by the

Police Chief or his / her designee. Failure to provide verification shall be grormds for Leave of Absence

V/ithoutPay and disciplinary action, up to and including discharge.

The use of Sick Leave to provide health care to a member of the employee's immediate family shall be limited
to five (5) work days each fiscal year.

Section 76.8 Insufficíent Síck Leave

If a Telecommunicator's iltness or disability exceeds the arrrount of accrued Sick Leave, the Telecommunicator
may use accrued Vacation Leave; Compensatory Time; Floating Hol.iday; Safety Day; Family and Medial
Leave, if eligible; or be placed on Leave of ^\bsence S/ithout Pay.

Sectíon 16.9 Paynmtfor Unused Sick Leave apon Retírement

The pay out of authorized accrued sick leave at the time of retirement will. be provided at the same level
afforded to non-union employees.

Sectíon 16.10 Fmúly Medical Leave Act
The parties agree to the terms set forth in the Family lvfedical Leave Act policy as st¿ted in the Village's
Persormel Policy lvtanual as it may be changed from time to time. The Employer agrces to comply with the

Family Medical Leave Act of L993, as amended ("FMI-A") and the nrles and regulatiors issued in conjunction
therewith.

Sectíon 16.11 Fømily ani Medícal Leave Concurrent wíth Sick I'eøve

Time off taken as Sick Leave, which is attributable to a serious health condition for the employee, will nrn
concurrently with Family and Medical Leave and will cotlnt towards the n¡¡elve (12)-week entitlement provided

by [aw.

Sectíon 16.12 Mílitøry I*ave
Telecommunicators who enter the Arrned Services of the United States or who are members of the National
Guard or any of the reserve components of the Armed Services of the United States shall be entitled to all the

rights and privileges conferred by any applicable State or Federal law, Act, Executive Orders or regulations.

An employee who fails to report to work within the time period prescribed by law will be considered Absent

Without Leave and is subject to those rules contained in the Village's Petsonnel Manual.

Sectíon 16.13 fury Duty
Telecorrmunicators covered by this Agreement must subait a copy of their Jury Duty notice to ttre Chief of
Police or designee immediately upon receipt and shall be granted a Leave of Absence for required Jury Duty. tf
possible, Telecommr.¡nicators shali have their hours of work adjusted so the Jury Duty will occtlr while
scheduled on duty.
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Telecommunicators shall forfeit Jury Duty pay to the Finance Department and then shall receive their regular

salary for the period of Jury Duty, except that no overtime will be paid for any Jury Duty. Telecommunicators

may ietain paymeût for mileage, parking and other out-of-pocket expenses reimbursed through the court

tyri"*. Teieðommunicators are èntitled to retain Jury Duty pay when such duty is served on a regularly-

scheduled day off.

Sectíon 16.14 School Vísítatíon I'eave

The Village shall provide School Visitation Leave pursuant to the Village's Personnel Manual and applicable

Illinois Law as it may from time to time be amended.

ARTICLE 17 PAID VACATION

Section 77.7 Vacation Allowønce and Eligí'híltty

Except as provided for in Section 16.1, regular fi¡ll-time employees who are eligible shall accumulate vacation

leave in the following ma¡ìner:

A. Starting at the cornmencement of emptoyrrent through the completion of the fifth (5th)

year of employment, employees shall accrue Vacation Leave at a rate of .83 days per

months (10 8-hour daYs Per Year).

Employees who begin work on orbefore the fifteen (15th) day of each month shall eam

Vacation Leave for the entire month. Employees who begin work after the fifteenth day

of each month will not accrue vacation time for that month.

B. Starting at the cornmencement of the sixth (6th) year through the completion of the

¡relfth (12th) year of employment, employees shall accumulate Vacation Leave at a rate

of 1.25 days per month (15 8-hour days per year)-

C. Starting at rhe coÍunencement of the thirteenth (13th) year througb the completion of the

nineteJnth (19th) year of employment, employees shall earn Vacation Leave at a rale of
1.ó6 days per mortür (20 8-houl days per year).

D. Starting at the coÍtmencement of the twentieth (20th) year of employment and thereafter,

employees shall eam Vacation Leave at a rate of 2.08 days per month (25 8-hour days per

year).

Sectíon 77.2 Probøtíonary Períodfor New Employees

Probationary employees begin accruing Vacation Leave upon their first day of employnent, although they

cannor take it unil me compl"tion of their probationary period. Exceptions to tbús restriction will be considered

on a case by case basis based on a recommendation from the Department Head, with final approvai by the

Village lvlanager or his designee.

Sectíon 17.3 Vøcøtíon Pøy

Vacation pay shall be paid at the rate of the employee's regular straight time hourly rate of pay in effect for the

employee;s regular job classification on the payday immediately preceding the employee's vacation.
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Sectíon 17.4 Use of Yacatíon I'eøve

An employee's use of his accrued vacation leave shall be subject to the needs of the Village, planned

Departmental activities, and approval by the Police Chief or his /her designee.

A. Holidays which occur during an employee's Vacation shall be charged as holidays and

not against the employee's accrued Vacation Leave balance.

B. Any ilbness or injury which occurs during an employee's Vacation Leave will remain as

time off chargeable to Vacation Leave and not an event chargeable to accnred Sick

Leave. The Village Manager or his designee may, under special ci¡cumstances, such as

an injury or illness sustained during an extended vacation (more than ten [10] days),

allow the remaining time offto be chargeabie to accrued sick leave.

C. Vacation leave must be taken in increments of not less than four (4) hours, and cannot

split an employee's work day.

D. All regular full-time employees may accumulate Vacation Leave up to a maximum of
two hundred hours (twenty-five (25) eight (S) hour days), as of April 30 ia any given

fiscal year.

E. Vacation shall be scheduled on a first come first served basis, however, should more than

one employee request the same time off without the Departrnent already having approved

of one of those requests, seniority shall prevail.

Sectíon 17.5 Approval of Scheduting

Notwithstanding any other provision of this Agreement, it is expressly agreed that the fÏnal right to designate

what days employees will be permitted to take vacation, approve and cancel vacation periods and the maximum

number of emplóyee(s) who may be on vacation at any time is exclusively reserved by the Police Chief'

atthough the Village shall not tuueasonably cancel vacations or umeasonably limit days for which employees

may schedule vacation.

Sectíon 17.6 Termínatíon

A1eg4rloyee wtro resígns, with or without noticc, or is discharged, will receive all acctrmulated Vacation

Leave, up to the ma,rimum accnral amounts specified in Section 17.4 (D) above, upon separation of
employment with the ViLlage. Employees will not be allowed to remain on the Village's payroll wrtil such

leave tìme has been exhausted. Any accumulated Vacation Leave will be paid out in a lump sum the pay period

following the employee's last day of work.

SECTION 18 GROUP HEALTH INSURA.ì.\CE PROGRAIVI

Sectíon 78.1 Contributíon Towørds Premíums

The Village of La Grange will. offer a group health insurance program to all Telecommunicators covered by this

Agreement at a level cornmensurate to that which is afforded non-contract employees. The Village reserves

thé right to change plan deductibles, co-payments and make other plan changes to employees covered by this

Agreement so long as such changes are no greatef than those charged non-contract employees'
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Sectíon 18.2 Ríght to Change Cøníers

The Village resetves the right to select and change insurance carriers for a Telecommunicators insurance or

otherwiseþvide for .ou"iug" as long as the current level of benefits remains relatively the same as that

provided to non-contract Employees.

Sectíon 18.3 Terms of Polícíes to Govem

The extent of coverage under the insurance policies referred to in this Agreement shall be governed by the terms

and conditions set fo;h in said policies- Any questions or disputes conceming said insurance policies or

benefits there under shall be resolved in accórd-ance with the terms and conditions set forth in said policies and

shall not be sudect to the grievance and arbitration procedure set forth in this Agreement. The failure of any

insurance carrier(s) to proiide any benefit for which it has contracted or is obligated shall result in no liability to

the Village, oo, siiall s^uch failurebe considered a breach by the Village of any obligation undertaken under this

or any other Agteement. However, nothing in this Agreement shall be construed to relieve any insurance

carriér(s) fromlny üabiliry it may have ro the village, employee or beneficiary of any employee.

Sectíon 18.4 Employee Health fnsurance Committee

A member of the bargaining unit shall be designated by bargaining unit members and appointed to the

Employee Health Insurance Committee-

ln the event that a bargaining unit member in this capacity declines to act as representative, the Police Chief or

his/her desiguee may appoint another representative.

If an insurance committee meeting is held during an employee's nortlal work hours, then the employee wül

only be permitted to attend the mãeting provided his absence from work will not result in overtime.

Sectíon 18.5 Flertbb Spendíng A.ccounts

Bargaining unit members will be offered the opportunity to participate in a flexible spending account plan under

the iame térms and conditions as that oflered to non-contract employees'

ARTICLE 19 T{ITTION & TRAINING

S ection 79.1 Tuìtion Reimhursement

During the term of this Agreement, the Employer will continue to provide a culition reimbursement program to

etigibÉ bargaining unit enrptoyees. The tuition reimbursement program shall be the same as the program

offäed by the village to où"ioon-represented, non-professional employees, as the same may be changed from

time to time by ttre iillage. To be etþibte for any benefits under the program, an employee's participation

must be approved in advance by the Police chief or his designee

ARTICLE 20 \ryAGES

Sectíon 20.7'Wøges

Employees shall conrinue in the Village's current pay system through April 30, 2013 inclusive of cost of living

allowances and merit raises. Beginniñg May l, z0l3,employees shalt be moved to the step system schedule
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attached as Appendix ..A,,, with employees being slotted into the fimt step on the system which is no less than

their rate of pay as of April 30, 2013.

Effective May l, zol3,the step system schedule shall be adjusted by l7o. Effective May 1,2014, ttre step

sysrem schedule shall be adjusted by Lvzvo. Effective May 1, zals,the step system schedule shalt be adjusted

iy I VzTo. Effective Vtay t, ZOt6, the step system schedule shall be adjusted by ZVo'

Sectíon 20.2 Pløcement on Step System

New hires normally shall begin work at the starting rate fo¡ their job classification- However, the village

reserves the discretion to place a new outside trireãt a higher step should it so choose provided the new hire has

dispatch experienceLq"uito or greater than would be required for such a step and is not placed at a step any

higher rhan the lowesr paid employee in that classification and no higher than step 2- Moreover' if tl.r3 village

decides to promote a part-time telecommunicator to a full-time telecórnmunicatot, such employee will be placed

into the step system no higher than step 2'

Section 20.i Movement through Step System

Beginning May I, Z)L3,employees shall become eligible for step moyemgnt along the step system schedule on

thek anniversary date oi 
"roþtoy*"ot 

in their classification provided they have satisfactory.performance as

defined by the performance rating instrument. The current performance rating instrument defines satisfactory

performance by an overall perforirance rating of at least 30. rne performance of all employees shall be

evaluated once each year. In the event that tñe vitlage changes thè gerfonnancS ratíng instrument, it will

promptly advise the Union and the employees of the minimum satisfactory performance rating for that

instrument for purposes of step *orr"*"ot which will not be more rhar.7ovo of the maximum achievable points'

Employees receiving an unsatisfactory performance evaluation shall be informed of the areas in which they

need improvement õith r".o**"ndations as to how they can achieve a satisfactory performance evaluation'

probationary employees also shall receive a six month rèview. Any employee who has yet to reach the top pay

step of the base wage schedule and who receives an unsatisfactoryiating shall not receive his next scheduled

step increase and ,ñuu u" delayed in his advancement along the step system b-y that one year. An employee

denied srep advancement has the right to grieve (and theuij,on the right to take that grievance to arbitration) in

accordance with the grievance proJedur"io determine whether the viltage acted arbitrarily, capriciously or

discriminatorily in denying advancement.

S ectíon 20.4 Traíníng Compensatíon

A Telecommunicator assigned by the Police Chief or his or her designee to engage in training of gther

Telecommunicators, shalireceive 2 hours of compensatory time for each fuIl eight hour day that they are

actively engaged in assigned training. No more th* orr" Telecommunicator will receive such compensation in

any eight hour shift. Compensatory time earned for training is subject to the:ap on all compensatory time âs

set forth in section 14.11. Moreover, such training compeÃatory iime earned after the execution date of this

agreement: (i) can only be used when sufficient resources exist to cover the vacancy such that its use will not

result in the payaent óf overtime by the village to cover the absence; and (ii) that is approved to be taken, may

be cancelled (or ttre employee given the option to useregular accrued compensatory time instead) if another

employee seeks to takeìegUlar compensatory time off during the same time'
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ARTICLE 21 IVtrSCELLAI\EOUS BEI{EFITS

Section 21.7 Requíred Dress Code

Employees will dress in a business casual style which is defined as clothing that is less formal than fraditional

busineis wear, but is still intended to give a professional and businesslike impression. The Village will solely

detennine whether the standard of attire has been met-

official polo type shirts, sweaters and sweatshirts as designated to be worn by the Department will be provided

at no cost to the employee and replaced when it is determined by the employer to be unserviceable as a result of

routine wear and tear. 
-Employ""r 

will have and maint¿in three polo type shirts and one sweater or sweatshirt in

good condition.

Upon separation from employment, employees wiil be responsible for the return of logoed apparel and

equipment purchased wittr vittage fundi or issued directty by the Village in good condition, less normal

depreciation and destruction in the course of employment.

Employees shall only wear Village issued logoed apparel while on úrty or coÍrmuting to and from work.

If the employee chooses to purchase a Class A at their own expense, they must receive permission to wear it in

order to represent the Village in an official capacity.

ARTICLE 22 PRISONER DUTIES

Sectíon 22.1 Prisoner Dutíes

It is understood that Telecornmunicators covered under this agreement are required to perform certain duties

related to prisoners in custody. No member covered under this agreement shallbe required to perform such

duties without first having been trained to perform such tasks. Where practicable, in the event the Village has a

sworn officer of the su*" r"* of a prisoneineeding to be searched, and such officer is on duty and otherwise

unassigned ancl availahle at the timè, said officer will be assigned to perform the prisoner search-

ARTICLE 23 SAFETY

Sectíon 23.1 Safety

Telecommunicators shall be allowed to participate in the Village's Safety Incentive Program as illustrated in the

Village's Loss Prevention Program.

ARTICLE 24 DRUG AND ALCOHOL TESTING

Sectíon 24.1 Drug and Alcohol Testing Polícy

All employees in the bargaining unit shall be subject to the provisions of the Village's Drug and Alcohol

Testing eoncy for unrepres"ttt"d employees as that may change from time to time. In the event the Village

-27 -



intends to implement random testing, the Village will first notify the Union. If the Union wishes to bargain

over the change, the parties shall reopen this section and bargain as to random testing.

ARTICLE 25 GENDER OF WORDS

Sectíon 25.7 Gender of Words

The masculine gender as used herein shall be deemed to include the feminine gender, unless the feminine

gender is clearly inappropriate in the context of the provisions(s) concerned.

ARTICLE 26 OUTSIDE EMPLOYMENT

Section 26.7 Outsíde EmPloYment

Employees should consider their position with the Village as their primary employment. Employees engaged in

oú;ide work or employment are to advise the Village of such employment and how they can be reached in the

event the Village nêedi to reach them. Outside work or employment shall not affect the çrality or quantity of

the employee's work for the Village, prevent the employee from devoting his primary interest to the

u""o*ilir-h*"nt of his work for the Viliage, or tend to create a conflict, or the appearance of a conflict' between

the private interest of the employee and the employee's official responsibility to the Village. Furthermore,

o,_,tsid" employment shall not interfere with the employee's working hours, overtime requirements, or response

to 
"*"tg"oiy 

¿a1l ins. Employees are prohibited from entering into any arrangement which involves the

performance of service while on Village time, on paid time off (other than paid vacation, hotiday leave, or

òompensatory time off; or while using Village equipment, facilities, uniforms or supplies. No employee shall

,"""irr" 
"o-p"r,sution 

or any other form of remuneration other than from the Village for the performance of

services while on Village time.

If an employee suffers an injruy or illness during or resulting from an outside employment activity, the Village

will not t" i"rpoorible for any Workers' Compensation benefits, and such medical fteatment may not be

covered under the Village's group health insurance plan.

SEC.íON,,,-"-Ï;:::;:::::,:::CHOLOGICALEXAIVIINATIONS
If, at any time, there is any question concerning an employee's fitness for duty or fitness to return to duty

following an absence, the Vllage may require, at its expense that the employee have a physical examination

and/or psychological examinarion by a qualified and licensed medical professional selected by the Village.

ARTICLE 28 PER,SONNEL POLICIES

Sectíon 28.7 Personnel Polícíes

Employees shall be govemed by the Village's personnel policies and rules and regrtlatioûs as they may from

time to time be amended, to ttre extent they do not conflict with this Agreement.
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ARTICLE 29 SAVINGS CLAUSE

Artícle 29.1 Savings Clause

If any provision of ti.is Agreement or the application of any such provision should be rendered or declared

in raúd by any court action, or by reason of any existing or subsequently enacted legislation, the remaining parts

or portions of this Agreement shall remain in fi.illforce and effect for the duration of this Agreement'

ARTICLE 30 TERM OF AGREEVIENT

Article 30.1 Term of Agreement

This Agreement shall become effective as of the date the Agreement is executed by both parties and shall

remain i" frrn force and effect to and including April 30, 2017. After April 30,2017, and at the end of each

yearly period thereafter, this Agreement shall be renewed automatically for a fiuther period of one (t) year

unless ãith"r party- gives written notice of a desire to modify or amend this Agreement at least at least one-

hundred twenty (iZO) ¿ays preceding expiration, or prior to the end of any yearly period thereafter, except as set

forth in this Agreement.

Sectíon 30.2 Entíre Agreement

This Agreement constitutes the complete and entire agreement betw-een the parties, and concludes collective

bargaining between the parties for iis term. This Agreement supersedes and cancels all prior practices and

ugrã"-"trir, lvhether written or oral, unless expressly stated to the contrary herein. If a past practice is not

aãdressed in the Agreement, it may be changed by the Employer as provided in the Management Rights clause,

Article 4.

The parties acknowledge that during the negotiations w-hich resulted in this Agreement, each had the unlimited

righfand opportunity tõ make demands and proposals with respect to any subject or matter not removed by law

oiordinanó. fro* the area of collective bargaining, and that the wrderstandings and agreements arrived by the

parties after the exercise of that right ancl opportunity are set forth in this Agreement. Therefore, the Village

ãnd the l-lnion, for ihe duration of this Agreement, each voluntarily and unqualifiedly waives the righf, and each

agrees that the other shall not be obligated, to bargain eollectively with respect to any subject referred to, or

cõvered in this Agreement, inclucling the impact of the Village's cxcrcise of its rights specified herein on wages,

hours or terms and conditions of employment.

Sectíon 30.3 Continuing Effect
Notwithstanding any provision or provisions of this Agreement to the contrary, this Agreement and the Union's

no strike commitment in Section 6.1, shail remain in full force and effect after the expiræion date and until

either impasse or a new Agreement is reached.

Section 3 0. 4 RøtiJicatíon and Amendment

This Agreement shall become effective when ratified by the {Jnion and the Village Board and signed by

authoriZed representatives thereof and may be amended or modified during its term only with mutual written

consent of both parties.

IN WiTNESS WHEREOF, the parties have hereto set their hands, this 26th day of August, 2013
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FOR

Thomas E. Livin

FORTTIE TJNION:

081?,6 l1-3
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Appendix A lVage Schedule

åHjl{gsl, BêsE SALÀRIES FoR
TEIECCIM!þ{U$"IP.A,3ORS

Effeetivç çn
t. ,. .:

. Ivlny It 2û15'
Éffeetive on
rlIey, li7,ø16

Effective'tn
May l" 2û14

Effectiúesu'.,
ùIay l', ãlt3

45,28244,39443,092 43,73EStart

46,64145,728¿15"05044,385Àftsr I Year

48,04S,4?,09846,4û245,716Aller 2 Years

48,511 49,48141,1944?,088¡\iter 3 Years

5f',96649,96649,23S48,500Ailer 4 Years

52"+9551,4655t,70549,955AttEr 5 Years

54,06953,r)095 t,454 52,?,26After 6 Years

54,60û 55,69?53,?tr35ã,99S¡\.fter ? Yçats

5?,36?56,23S55,40654,588A.fter I Yeals

59,û$357,9Ê557,06956,225AfÌer 9 Years

60,s5659,6625SJBl57,912¡\fter tCI Ye¿rs

62"68161,4526$,54459,649A.tler i I Years

64,56263,39662,36061,439Á.tìer l2Years

-31 -



Àppendix B Grievance Form

GRIEVANCE (use additional sheets where necessary)

Date Filed:

Department:

Grievant's
Last First M.I.

STEP ONE
Date of Incident or Date Knew of Facts Giving Rise to Grievance:

Artic le(s/Sections(s)

Briefly state the facts:

Remedy Sought:

Given To: Date

Grievant's Signature

EÙTPLOYER'S RESPONSE

FOP Representative Signature

Employer Representative Signature Position

Person to Whom Response Given
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STEP T\ryO

Reasons for Advancing Grievance:

Given To Tlofa'

FOP Representative Signature

EMPLOYER'S RESPONSE

Grievant's Signature

Employer Representative Signature Position

Person to V/hom Response Given Date

STEP THREE
Reasons for Advancing Grievance:

Given

Grievant's Signature FOP Representative Signature

EIVIPLOYER'S RESPONSE

Employer Representative Signature
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Person to \VhomResponse Given Date

ffi
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Appendix C Payroll Deduction Form

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COTJNCIL

N4 CLOCKTO1ryER DRTYE
SPRTNGFIELD, ILLINOIS 627 04

hereby authorize my employer

, to deduct from my wages the uniform amount of monthly

dues set by the lllinois Fraternal Order of Police Labor Council, for expenses connected with ttre cost of

negotiating and maintaining the collective bargaining agreement between the parties and to remit such dues to

the Illinois Fratemal Order of Police Labor Council as it may from time to time direct. Ûr addition, I authorize

my employer named hereinabove to deduct from my wages any back dues owed to the Illinois Fraternal Order

of Police Labor Council from the date of my employment, in such manner as it so directs.

Date:- signed:

State:

T

Employment Start Date

Title:

City:

Employer, please remit aII dues deductions to:

Illinois Fratemal Order of Police Labor Courcil
Attn: Accounting
974 Clocktower Drive
Springfield, Illinois 62704

(217) 698-9433

Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as charitable

conhibutions for federal income tax purposes; howevet, they may be deductible on Schedule A of Form 1040 as

a miscellaneous deduction.
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AppendixD Fair Share Deduction Form

AUTHORIZATION FORM FOR

PAYROLL DEDUCTION OF FAIR SHARE CONTRIBUTION

I hereby request and authorize the Village to deduct from my earningp once each month the Fair Sha¡e dues of
the Illinois Fraternal Order of Police Labor Cor:ncil - Telecommr¡nicators and remit same to the Labor Council.

Name andTitle

Signature

Address

Date
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July 8,2013

SIDELETTER OF AGREEMENT - WORK SCIIEDULE

Mr. Robert Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, il-6A525

Mr. Keith Turney
Illinois Fraternal Order of Police
5600 S. Wolf Road
Westem Springs, Illinois 60558

RE: V/ORK SCF{EDULE

At the request of the Union, the Village has agleed to utilize a work schedule structued to comply with Section
7(b)(2) of the Fair Labor Standards Act,29 U.S.C. $ 207(bX2), subject to the Union: (i) obtaining certification
from the National Labor Relations Board as a bona fide collective bargaining representative of the employees;
and (ii) (ttuough its execution of this Side Letter of Agreement) warranting that rJne 6-2/6-3 scheduling language
adopted by ttre parties in this Agreement fully complies with Section 7(b)(2).

For so long as the Village operates the current 6-2/6-3 schedule, the Village is deemed to have elected the
overtime exemption permitted prlrsuant to Section 207(b) of the Fair Labor Standards Act (29 U.S.C. $ 207(b))
and to have established a "Section 7(b)" plan (also known as a "1040/2080" plan) whereby employees will be
guaranteed not less than 2080 hours of work in a calendar year wtder rhe 6-2/6-3 schedule, and shall not be
perrritted to work more than 2,240 hours in any calendar year. Overtime compensation will then be calculated
and paid in the manner established pursuant to Section 207(b). The parties have fruther agreed, however, to pay
employees overtime at a rate of 1.5 times the employees' regular hourly rate of pay for all hours worked beyond
the number of hours an employee was scheduled to and actually did work in the Village's seven (7) day FLSA
work cycle (Saturday through Friday) with the understanding, however, that this additional overtime paid shall
be credited towards any hours worked over 2,080 in a calendar year. Compensatory time, paid lunches,
vacation leave, floating holidays, paid sick leave, paid holidays (as defined in Section 15.4; no pyramiding
holiday pay with paid hours worked or other paid time off taken on the holiday), and funeral leave shall be
considered as hours worked for the purpose of calculating overtime. All other leaves including, but not limited
to, other paid or unpaid excused absences from work, administrative leave, workers' compensation leave, or
absence due to disciplinary reasons shall not be considered as hours worked for the purpose of calcuiating such
overtime payments. [n short, as long as no more than 2,080 hours are paid at straight time rates, it need not
matter whether overtime is paid on hours worked before or after the first 2,080 hotus are worked.

EXAMPLE: Empioyee is scheduled to. work a 48 hour schedule. but works 50 hous for the 7 day
FLSA wor,k cycle. Employee would receive 2 hours of overtime for that 7 day cycle.

Employee is scheduled to work a 32 hour schedule. but works 42 hours for the 7 day FLSA work cycle.
Emplo]¡ee would receive l0 hours of overtime for that 7 day cycle.

Employee is schgduled to work a 40 hour schedule but works 42 hours for the 7 day ELSA work cycle.
Employee would receive 2 hours of overtime for that 7 daLcycle.
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The Village agrees that, notwithstanding its right to change the schedule under the Agreement, barring any legal
challenge to the schedule, the Village shall maintain the 6-216-3 schedule for at least one year after the above
conditions have been met. Nonetheless, the Village reserves the right to change the schedule at any time should
there ever be any legal challenge (threatened or the actual filing of a suit) to its use of the 6-2161-3 schedule.
Outside of a change due to a legal challenge, in the event the Village decides to permanently move from the
current normal work schedule to another scheduling system, the Village will provide the Union with at least six
(6) months advanced notice of the date the proposed change is to take effect (January 1). The Village will then,
if requested, convene and confer regarding such change with the Union with the goal of having the changes
finalized by November 1 for implementation on or about lanuary 1 or earlier.

If the Village does move to another scheduling system, under any other schedule, employees shall be paid one
and one-half (l-ll2) times their regular hourly rate of pay for all hours worked beyond forty (40) which may
occur in the Village's seven (7) day FLSA work cycle (Saturday through Friday) to the extent required by the
Federal Fair Labor Standards Act. Compensatory time, paid lunches, vacation leave, paid sick leave, paid
holidays (as defined in Section 15.4; no pyramiding holiday pay with paid hours worked or other paid time off
taken on the holiday), and funeral leave shall be considered as hours worked for the purpose of calculating
overtime. All other leaves including, but not limited to, other paid or unpaid excused absences from work,
administrative leave, worker's compensation leave, or absence due to disciplinary reasons; shall not be
considered as hours worked for the purpose of calculating such oveftime payments.

SIGNED FOR THE VILLAGE SIGNED FOR TT{E TJNION

Village Manager

Date August 26, Z0L3

Keith TurneyiõP"-*eL
Date d*4_ ? ,{

ry
2ò t3
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Iuly 8, 2013

SIDELETTER OF AGREEMENT - RETOACTTVE \ilAGES

Mr. Robet Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, ÍL60525

Mr. KeithTumey
Illinois Fraternal Order of Police
5600 S. Wolf Road
Western Springs, Illinois 60558

RE: RETROACTryE WAGES

The Village and the Union have agreed that the wage increases in the FY 2011-12, FY 20L2-13 and FY 20L3-I4
collective bargaining agreement shall be fully retroactive on all wages eamed from the dates of the scheduled
increases for both current employees and those who separated after the effective date of the increase(s).

,K
SIGNED FOR UNION

Robert Pilipiszyn
Village Manager

Date Awgust, 26, Z0L3

KeithTumey / , A-\ --;õË^--*-'K&<>æ
Date d" ?f , 2at 3
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July 8,2013

SIDELETTER OF AGREEMENT. GRANDFATITERED MIDNIGHT SHIFT COMPENSATION

Mr. Robert Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, ïJ,60525

Mr. KeithTurney
Illinois Fraternal Order of Police
5600 S. Wolf Road
Western Springs, tllinois 60558

RE: GRANDFATIIEREDMIDNIGHT SHIFTCOMPENSATION

The current regular night-shifu Telecommunicator, Kathy Lockwood, will continue to receive eight (8) hours of
compensatory time credited to her accrual bank on a monthly basis for as long as she retains that shift, subject
to the cap on all compensatory time as set forth in Section 14.11. Moreover, compensatory time earned by her
for the Midnight Shift after the execution date of this agreement: (i) can only be used when sufficient resources
exist to cover the vacancy such that its use will not result in the payment of overtime by the Village to cover the
absence; and (iÐ that if approved to be taken, may be cancelled (or the employee given the option to use regular
accrued compensatory time instead) if another employee seeks to take regular compensatory time off dwing the
same time.

All other telecornmunicators assigned to the Midnight Shift or midnight hours will not receive this benefit.

SIGNED FOR TT{E VILLAGE SIGNED FOR TI{E UNION

Village Manager

Date August 26, 2013

Få'rr*.fu//b reL
Date S"?f,I.ot7
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July 8,20L3

SIDELETTER OF AGREEMENT - LAY OFFS

Mr. Robert Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, lL 60525

Mr. Keith Turney
Illinois Fraternal Order of Police
5600 S. S/olf Road
V/estern Springs, Illinois 60558

RE: LAY OFFS

During the negotiations leading to the layoff language, the Union expressed concern that the Village might take
action to have Telecommunicator certifications such as LEADS expire so that it could lay off
Telecommunicators out of seniority order. The parties agree that, in the event that an employee has lost a
certification solely due to the fault of the Village, that such employee shall be assumed to be certified for the
purposes of the layoff provision. The parties recognize that it is not the Village's responsibilþ to insure
ernployees maintain their certifications, and that a loss of certification caused in whole or in part by said
employee's actioû or inaction could subject such employee to being laid off out of seniority order in the event
of a layoff.

SIGNED FOR TT{E VILLAGE STGNED

mr%fr
Village Manager ffi'f'*"'Ku;go\

Dare T,, ? A/ %/3Date August 26, 20L3
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