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VILLAGE OF LA GRANGE
BOARD OF TRUSTEES REGULAR MEETING

Village Hall Auditorium
53 South La Grange Road

La Grange, lL 60525

Monday, August 26,2013 - 7:30 p.m.

CALL TO ORDER, ROLL CALL, PLEDGE OF ALLEGIANCE
Trustee Holder
Trustee Kuchler
Trustee Langan
Trustee McCarty
Trustee Nowak
Trustee Palermo
President Livíngston

PRESIDENT'S REPORT
This ís an opportunityfor the Village President to report on matters of interest or
concern to the Village.

A. Appointments & Re-appointments - Advisory Boards and
Commissions

B. Appointment - Zoning Board of Appeals

C. Appointment - Board of Fire and Police Commissioners

D. Proclamation - Community Diversity Group 22nd Annual Race Unity
Rally

PUBLIC COMMENTS REGARDING AGENDA ITEMS
This is the opportunityfor members of the audience to speak about matters that
are íncluded on this Agenda.

OMNIBUS AGENDA AND VOTE
Matters on the Omnibus Agenda will be considered by a síngle motion and vote
because they already have been consideredfully by the Board at a previous
meeting, or have been determined to be of a routine nature. Any member of the
Board of Trustees may request that an item be movedfrom the Omnibus Agenda
1o Cutent Bus iness for separate cons iderat ion.

A. Cossitt Avenue Resurfacing Project From Gilbert Avenue to Brainard
Avenue: (1) Preliminary Engineering Services Agreement for Federal
Participation; (2) Engineering Task Order; (3) Local Agency
Agreement for Federal Participation

2.
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Village Board of Trustees Regular Meeting
Agenda- August 26,2013 -Page2

Cossitt Avenue Water Main Replacement Project from Gilbert Avenue
to Leitch Avenue (l) Engineering Task Order

B. Resolution - Ratification of Collective Bargaining Agreement
Between the Village of La Grange and Illinois Fraternal Order of
Police Labor Council (Telecommunicators)

C. Award of Contract - (l) Construction of Hillgrove Avenue Sidewalk
Improvement Project; (2) Construction Engineering Services
Agreement

D. Award of Contract - Village Hall Painting-Dormers and Soffits

E. Ordinance - Disposal of Surplus Property - Forfeited Vehicle

F. Minutes of the Village of La Grange Board of Trustees Regular
Meeting, Monday, July 8,2013

G. Consolidated Voucher 130722

H. Consolidated Voucher 130812

I. Consolidated Voucher 130826

CURRENT BUSINESS
This agenda item includes consideration of matters being presented to the Board
of Trusteesfor action.

A. Special Event - La Grange Business Association "West End Art
Festival" and "An Evening of Art & Jazz": Referred to Trustee Nowak

B. Appointments to La Grange 2020 Task Force: Refened to President
Livingston

MANAGER'S REPORT
This is an opportunityfor the Village Manager to report on behalf of the Village
Staffabout matters of interest to the Village.

PUBLIC COMMENTS REGARDING MATTERS NOT ON AGENDA
This is an opportunity"for members of the audience to speak about Village
related matters that are not listed on this Agenda.

EXECUTIVE SESSION
The Board of Trustees may decide, by a roll call vote, to convene in executive
session if there are matters to discuss confidentially, in accordance with the
Open Meetings Act.

TRUSTEE COMMENTS
The Board of Trustees møy wish to comment on any matters.

6.
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Village Board of Trustees Regular Meeting
Agenda - August 26,2013 - Page 3

IO. ADJOURNMENT

The Village of La Grange is subject to the requirements of the Americans with
Disabilities Act of 1990. Individuals with disabilities who plan to attend this meeting and
who require certain accommodations so that they can observe and/or participate in this
uteetittg, ur who have questions, regarding the accessibility of the meeting or the
Village's facilities, should contact the Village's ADA Coordinator at (708) 579-2315
promptly to allow the Village to make reasonable accommodations for those persons.
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FROM:

DATE:

TO

RE

VILLAGE OF LA GRANGE
Administrative Offices

BOARD REPORT

Board of Trustees, Village Clerk and Village Attomey

Thomas E. Livingston, Village President

August 26,2013

APPOINTMENTS AND RE-APPOINTMENTS -
ADVISORY BOARDS AND COMMISSIONS

The term of service for several members of our various advisory boards and commissions expired in

May,2013. At this time, I respectfully submit the following appointments and re-appointments for
your consideration. Each person listed below has been contacted and expressed a desire to either

begin or continue to serve the Village in the capacity indicated.

I recommend that these appointments and reappointments be approved.

TermAddressNameBoard/Commission

2016437 S. Spring AveMark A. Lies II (À)
Board of Fire and Police Commissioners -
oversees certain personnel matters within
the Fire and Police Department (i.e.-
original appointments, promotional
vacancies, hearings of charges, removals,

suspensions and discharges).
2016307 W. HarrisRebecca Wimbush [t)Community and Economic Development

Commission - advice and assistance on

matters related to economic development
and relationships among residential
neighborhoods and commercial areas within
the Village.
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Board Report
RE: Appointments and Re-Appointments -Advisory Boards and Commissions

20t3 - 2

TermName A.ddressBoard/Commission

I l0l W. Cossitt

2l S. La Grange Rd.

2016

2016

Andrea Barnish (rR)

Tim Reardon (R/

Design Review - reviews matters related to
the CBD Facade Renovation/ Restoration
Program; reviews and offers
recommendations on Design Review
applications; reviews appeals denying sign
permits; considers matters related to the
display of public art.

6l I S. Waiola 2014William Holder (rR)Emergency Telephone System Board -
establishes a 9-l-l emergency telephone
system; monitors funds.

103 E. Cossitt Ave

900 S. Spring Ave

20t6
2016

Glenn Wentick (À)

Richard Battistoni (R/

Environmental Quality Control Commission

- inventories sources of environmental
pollution which may have a harmful effect
upon the public health, safety and welfare of
the residents of the village.

2016
20t6
2016

Greg Paice (R/
Jerry Reich (rt)
Wayne Kardatzke (R)

216 S. Madison Ave
l9 N. Drexel Ave
79 S. Seventh Ave

Plan Commission - reviews and

recommends applications for special use
permits, planned development approval, site
plan approval, amendments to the Zoning
Code.

20tsLou Cipparraone (R)Police Pension Board - decides matters
relating to the Police Pension fund.

217 S. Park 201 8Ellen Brewin (À)ZoningBoard of Appeals - reviews and

recommends applications for zoning
variations.

R - denotes re-appointments
T - denotes transfer
No annotatíon means new appointment

H :\eelder\ellie\BrdRpt\appointment20 I 3.doc
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VILLAGE OF LA GRANGE
Administrative Offices

BOARD REPORT

TO: Village President, Village Clerk,
Board of Trustees and Village Attorney

Thomas E. Livingston, Village President

August 26,2013

APPOINTMENT _ ZONING BOARD OF APPEALS

FROM:

DATE:

A vacancy was created on the Zoning Board of Appeals (ZBA) when Nathaniel Pappalardo, a

member of the ZBA since 1982 recently resigned.

To fill Mr. Pappalardo's expired term on the Zoning Board of Appeals, I hereby submit the
appointment of Mr. David Schwartz for your approval. David lives at 443 S. Madison Avenue
and has been a member of the Community and Economic Development Commission since 2011.

I have spoken with Mr. Schwartz and he has indicated his willingness to serve as a

Commissioner on the Zoning Board of Appeals.

H leelder\ellie\BrdRpt\apptzbaschwartz.brd.doc
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TO:

FROM:

DATE:

RE:

VILLAGE OF LA GRANGE
Administrative Offrces

BOARD BEPORT

Village President, Village Clerk,
Board of Trustees and Village Attomey

Thomas E. Livingston, Village President

August 26,2013

APPOINTMENT - BOARD OF FIRE AND POLICE COMMISSIONERS

A vacancy was recently created on the Board of Fire and Police Commissioners (BOFPC), when

Kathy Schwappach, a member of the BOFPC since 2010, relocated out-of-state and has resigned

her position on the Board.

To fill Ms. Schwappach's unexpired term on the Board of Fire and Police Commissioners, I
hereby submit the appointment of Ms. Elyse Hoffenberg for your approval. Elyse lives at 1030

S. Stone Avenue, and has indicated her willingness to serve as a member of the Board of Fire

and Police Commissioners for a term to expire in the year 2014.

A copy of Elyse's resume has been delivered under separate cover.

H:\eelder\ellie\BrdRpt\apptbþchoffenberg.brd.doc
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TO:

FROM:

DATE:

RE:

VILLAGE OF LA GRANGE
Administrative Offices

BOARD REPORT

Village President, Village Clerk,
Board of Trustees and Village Attorney

Robert J. Pilipiszyn, Village Manager

August 26,2013

PROCLAMATION - COMMUNITY DIVERSITY GROUP

The CommUNITY Diversity Group will hold its 22nd Annual Race Unity Rally
in the Village Hall Auditorium on Sunday, September 8,2013 beginning at 3:00
p.m. The CommUNITY Diversity Group has asked the Village to proclaim
Sunday, September 8,2013 "Race Unity Day" in La Grange.

The unity rally is a recognition and appreciation of the Village's diversity and to
celebrate the Village's rich history and contributions made by all of its residents.

It is our recommendation that the Village Board approve the attached

proclamation.

Hleelderþllie\BrdRpt\Raceunity I 3.doc
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PROCLAMATION

Village of La Grange
"Race Unity Day"

Sunday, September 8, 2013

WHEREAS, the 22"d Annual Race Unity Rally is an event to reaffirm the

commitment to achieving race unity in La Grange and sunounding
communities; and

WHEREAS, this year, the CommUnity Diversity Group calls the Village together for
a joyous weekend celebration of human diversity culminating with
Race Unity Day; and

WHEREAS the concept of unity and diversity is deeply rooted in the fabric of our
American society; and

WHEREAS, much progress has been made in the legislative arena, we have much to
do yet to bring us together on a personal level; and

WHEREAS, the Race Unity Rally will demonstrate the commitment of the people of
the Village of La Grange and surrounding communities to the principle
that all are created equal and come together in recognition of the

oneness of humanity;

NOW, THEREFORE, I, Thomas E. Livingston, President of the Village of La Grange,

and we the Board of Trustees of the Village of La Grange do hereby proclaim that
Sunday, September 8,2013, is

*RACE UNITY DAY"

We urge all residents of our community to resolve this day to promote in ourselves, our
community, state and nation those qualities and attributes which will generate the

recognition that all humanity belongs to one family, to fight prejudice wherever it is

found, and to assure that all persons have equal opportunities regardless oftheir race.

Dated at the Village of La Grange, Illinois this 26tl' day of August, 2013.

Thomas E. Livingston, Village President

John Burns, Village Clerk

å-D, I
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TO

RE:

VILLAGE OF LA GRANGE
Department of Public Works

BOARp RpPORT

Village President, Village Clerk, Board of Trustees, and Village Attorney

FROM: Robert J. Pilipiszyn, Village Manager
Ryan Gillingham, Director of Public Works

DATE: August 26,2013

COSSITT AVENUE RESURFACINç PROJECT FROM GILBERT
AVENUE TO BRAINARD AVENUE: (1I PRELIMINARY
ENGINEERING SERVICES AGREEMENT FOR FEDERAL
PARTICIPATION: (2I ENGINEERING TASK ORDER¡ (3I LOCAL
AGENCY AGREEMENT FOR FEDERAL PARTICIPATION

cossITT AVENUE \ryATER MAIN REPLACEIUENT PROJECT
FROM GILBERT AVENUE TO LEITCH AVENUE (1I ENGINEERING
TASK ORDER

COSSITT AVENUE RESURFACING PROJECT

Cossitt Avenue within La Grange is an east-west collector street that extends from East

Avenue to Gilbert Avenue. Cossitt Avenue from Gilbert Avenue to Brainard Avenue has

deteriorated and is in need of repair. Based on this determination, in July 2010 the Village

applied for and subsequently received a grant through the Federal Surface Transportation

fìõgram (STP) allocated by the Central Council of Mayors for the engineering and

construction of the project in the total grant amount of $312,986. This project and the

corresponding matching funds were then allocated into the Capital Projects Budget with

engineering scheduled to be completed this year and construction in 2015.

The scope of work for the project generally consists of milling and resurfacing the existing

puu.-rnt, curb and gutter removal and replacement, pavement patching, and ADA sidewalk

iamp replacement. Please note, that LTHS North facilities border this section of Cossitt

Avenue and is the main roadway used to access the school. This section of Cossitt Avenue is

also used to access the Stone Avenue Train Station, West End and Central Business Districts,

and La Grange Road.

In order to receive the federal funds that have been allocated through the Central Council of
Mayors, the Village will need to enter into contracts for the engineering work and with IDOT

for the federal STP funding.

The first agreement is for approval of the Preliminary Engineering Services Agreement for

Federal Participation. Based on past experience, knowledge of the Village, and familiarity

with this project, staff requested a proposal from Baxter & V/oodman to complete the plans

L/.A



Agreements - Cossitt Avenue Resurfacing Project /
Cossitt Avenue V/ater Main Replacement Project

Board Report - August 26,2013 -Page2

and specifications for the design engineering work. Since this project is supported by federal

STP funds, federal and IDOT guidelines must be followed for the development and approval

of the plans and specifications. Baxter & Woodman provided a proposal in the amount of
$30,500 to complete the engineering work.

In order to receive the federal funds that have been allocated through the Central Council of
Mayors, the second agreement titled Local Agency Agreement for Federal Participation,

which details the proportionate construction costs of the work, is required. The agreement

states that the maximum federal participation shall not exceed $21,350. Agreements for

construction would be presented at a later date. If approved, a task order with Baxter &
Woodman will also be executed for this work in accordance with their task order contract.

This document is attached for your consideration and approval.

In summary, attached for your consideration are the following engineering agreements with

Baxter & Woodman and associated funding agreements with IDOT:

l. Phase 2 - Preliminary Engineering Services Agreement for Federal Participation

2. Phase 2 -Local Agency Agreement for Federal Participation
3. Task Order Agreement No. 46 - Municipal Engineering contract

Staff recommends approval of these agreements.

As noted above, funding for this project is split between Federal and local funding sources as

indicated in the below budget table.

BUDGETCossitt Avenue Resurfacing Project - Gilbert Avenue to
Brainard Avenue

30,500Phase 2 - of Plans and

37,875Phase 3 - Construction Engineering
68,375Subtotal

378,749Construction )

447,124Total

Funding Sources

21,350Federal Surface Transportation Program Funding (STP) - FYl4
291,636Federal Surface Transportation Funding (STP) - FYl5

9,150Capital Projects Fund - FY2013-14 Budget

124,988ects Fund - FY20l5-16 BudgetCapital

,/-Ê.t



Agreements - Cossitt Avenue Resurfacing Project /
Cossitt Avenue Water Main Replacement Project

Board Report - August 26,2013 - Page 3

Total 447,124

Please note the entire costs for engineering are budgeted as a Village expense since there are
reimbursable through the federal grant. Construction costs are paid directly by IDOT.

Based on the cunent IDOT letting schedule, we anticipate the following schedule for the
project:

Phase 2 - Detailed Ensineering
Federal Notice To Proceed December,20l3
Final IDOT plan submittal March,2014
IDOT Design Approval Mav,2014

Phase 3 - Construction
IDOT Bid Opening January 16,2015
Construction Start Mav.2015
Construction Finish September .2015

Construction would occur during the summer so as to not conflict with school activities.

In summary it is our recommendation that the Village Board approve the agreements with
Baxter & Woodman for engineering services in the amount of $30,500 for Phase 2 design
engineering services. We also recommend that the Village Board approve agreements
between the Village and IDOT for use of the federal STP funds in amount of $21,350. The
approval of these documents is required in order to receive the federal STP fund for the
project.

COSSITT AVENUE \ilATER MAIN REPLACEMENT PROJECT

When streets are identified for resurfacing or reconstruction, staff also makes an assessment

on the condition of the underlying water and sewer infrastructure. Staff has made this
assessment on the underlying infrastructure on Cossitt Avenue from Gilbert Avenue to
Brainard Avenue. Based on this assessment, staff recommends that the water main on Cossitt
Avenue from Gilbert Avenue to Leitch Avenue be replaced. This main was installed in 1925
and has experienced a number of recent water main breaks. The remaining water main on
Cossitt Avenue from Leitch Avenue to Park Road was replaced in 1995.

As part of the Capital Projects budget, included in the FY2013-14 budget is $15,000 for
engineering of the replacement water main, and $250,000 in FY20l5-16 for construction.
Normally, the street resurfacing and water main replacement are included within a single
contract for coordination purposes, economies of scale and to limit disruption within a street
corridor. However since the resurfacing program uses federal funds for construction, staff

4*d,L



Agreements - Cossitt Avenue Resurfacing Project /
Cossitt Avenue \r)Vater Main Replacement Project

Board Report - August 26,2013 - Page 4

has separated these two components of work so as to not delay the project due to federal
reviews and to limit the additional administrative work associated with federal procurement
requirements. In either contracting scenarioo the Village is responsible for all of the costs
associated with water main replacement.

As part of this project staff has also undertaken the examination of the feasibility of a new
water main rehabilitation technology as an alternate to standard open-cut water main
replacement. Traditionally the most common method of water main replacement is by open
cutting the street or parkway and replacing the existing water main. This is thc mcthod that
has been generally performed within the Village for water main replacement. Recently
cured-in-place lining technology has advanced for water main rehabilitation as a viable, safe
alternate to traditional open cut replacement. In the past the Village has implemented a
number of cured-in-place pipe replacement projects for sewer mains.

Cured-in-place lining involves inserting a new liner inside the existing pipe and curing it
place with either steam or hot water. A remote controlled machine is then sent inside the pipe
to cut holes through the liner where existing water services are located. The material used as

a liner has been approved by the Illinois Environmental Protection Agency and other
regulatory agencies for potable water distribution and is safe. Over three million feet of water
main has been rehabilitated with cured-in-place liners in North America since 2000.

The process for installing cured in place liners is less disruptive to residents since it does not
require traditional open trench methods for installation. Expenses for roadway and parkway
restoration are reduced as trenching is not required. Additionally mature parkway trees do
not have to be removed to accommodate construction. The new liner also provides for
increased flow capacity and improved corrosion resistance. Lastly, the new water main with
the cured-in-place liner provides for a new structurally suffrcient pipe with a design life of 50
to 100 years.

Staff requested that Baxter & Woodman do a cost analysis of water main lining versus
traditional open cut methods for the Cossitt Avenue Water Main Replacement Project with
the following results:

Cossitt Avenue Water Main Replacement Project -
Cost Comparison

Cured-In-Place
Rehabilitation

Open-Cut
Replacement

Engineering $31,000 $47.000
Construction $177,815 s233"730
Total $208,815 $280,730

From the chart, cured-in-place lining is estimated to cost $71,915 or 26Yo less than traditional
open cut methods. Based on the anticipated cost savings, reduced disruption and other
benefits of cured-in-place lining staff recommends utilizing this method for rehabilitation. In
addition to lining the water main below Cossitt Avenue, staff plans to request an altemate bid
as part of the project to rehabilitate the connecting water main segment that runs below the

q- fl,3



Agreements - Cossitt Avenue Resurfacing Project /
Cossitt Avenue Water Main Replacement Project

Board Report - August 26,2013 - Page 5

BNSF Railroad should bid prices be favorable.

Based on past experience, knowledge of the Village, and familiarity with this project, staff
requested a proposal from Baxter & Woodman to complete the plans and specifications for
the design engineering work. Baxter & Woodman provided a proposal in the amount of
$15,500 to complete the engineering work. If approved, a task order with Baxter &
V/oodman will be executed for this work in accordance with their task order contract. This
document is attached for your consideration and approval.

Staff recommends approval of the engineering agreement with Baxter & Woodman.

The current budget for the project is as follows:

Cossitt Avenue Water Main Replacement Project - Gilbert
Avenue to Leitch Avenue BUDGET

Expenses

Engineering

Phase 2 - f)evelopment of Plans ancl Specifications 15,500

Phase 3 - Construction Engineering 15,500

Subtotal 31,000

Construction (Estimated) 177,815

Total 208,815

Funding Sources

Water Fund - Mains - FY20l3-14 15,000

Water Fund - Mains - FY20l5-16 250,000

Total 265,000

The Cossitt Avenue resurfacing project is anticipated to start in the spring of 2015. Based on
this schedule we recommend moving the budget for construction from FY2015-16 to
FY20l4-15 so that the project is completed in advance of the roadway work. The following
chart details the anticipated schedule for the water main replacement:

Cossitt Avenue \ilater Main Replacement - Schedule
Phase 2 - Detailed Engineering
Notice To Proceed September,2013
Complete Engineerine Plans December,2013

{- A,rl



Agreements - Cossitt Avenue Resurfacing Project /
Cossitt Avenue Water Main Replacement Project

Board Report - August 26,2013 - Page 6

Phase 3 - Construction
Bid Opening Spring,2014

Construction Summer,2014

In summary it is our recommendation that the Village Board approve an engineering
agreement with Baxter & V/oodman for engineering services in the amount of $15,500 for
design engineering services for the Cossitt Avenue Water Main Replacement Project.

H:\eelder\ellie\BrdRpt\DPWAgmtsCossittAveFundingEngineering.doc
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Local Agency

Village of La Grange

County
Cook
Section
L-ôôllAA-Otì-R.q
Project No.
f\r-¿ôô31ôÂO\
Job No.
D-91-010-13

c
o
N

s
U

L
T
A
N

T

Consultant
Baxter & Woodman, lnc

Address
8678 Ridoefield Rd
City
Cnrcfal I akc
State
il
Zip Code
âôô1 2
Contact Name/Phone/E-mail Address

MichaelW. Plant
81 5-459-1 260
m nlantlôbaxterwoodman.com

Contact Name/Phone/E-mail Address

Ryan Gillingham, PE
708-579-2328
rnillinoha m ôvillaoeoflaorenoe.com

L
o
c
A
L

A
G
E
N

c
Y

@u*,gm
Preliminary Engineering

Services Agreement
For

Federal PaÉicipation

Attachment 1

THIS AGREEMENT is made and entered into this day of between the above

Local Agency (LA) and Consultant (ENGINEER) and covers certain engineering services in connection with the PROJECT

Federal-aid funds allotted to the LA by the state of lllinois under the general supervision of the lllinois Department of Transportation
(STATE) will be used entirely or in part to finance engineering services as described under AGREEMENT PROVISIONS.

Name Cossitt Avenue

Project Description

Route FAU 1365 Length 0.51 mi Structure No. N/A

Termini Gilbert Avenue to Brainard Avenue

Description Project consists of preliminary engineering for hot-mix asphalt surface removal and resurfacing including pavement patching'

curb and gutter and pavement markings. ENGINEER's Project #100261 .40.

Agreement Provisions

I. THE ENGINEER AGREES,

1. To perform or be responsible for the performance, in accordance with STATE approved design standards and policies, of

engineering services for the LA for the proposed improvement herein described.

2. To attend any and all meetings and visit the site of the proposed improvement at any reasonable time when requested by

representatives of the LA or STATE.

3, To complete the services herein described within 365 calendar days from the date of the Notice to Proceed from the

LA, excluding from consideration periods of delay caused by circumstances beyond the control of the ENGINEER.

4. The classifìcations of the employees used in the work should be consistent with the employee classifìcations and estimated man-

hours shown in EXHIBIT A. lf higher-salaried personnel of the firm, including the Principal Engineer, perform services that are

indicated in Exhibit A to be performed by lesser-salaried personnel, the wage rate b¡lled for such services shall be commensurate

with the payroll rate for the work performed.

5. That the ENGINEER is qualified technically and is entirely conversant with the design standards and policies applicable for the

PROJECT; and that the ENGINEER has sufficient properly trained, organized and experienced personnel to perform the services

enumerated herein.

That the ENGINEER shall be responsible for the accuracy of the work and shall promptly make necessary revisions or corrections

resulting from the ENGINEER's errors, omissions or negligent acts without additional compensat¡on, Acceptance of work by the

STATE will not relieve the ENGINEER of the responsibility to make subsequent correction of any such errors or omissions or for

clarification of any ambiguities.

That all plans and other documents fumished by the ENGINEER pursuant to this AGREEMENT will be endorsed by the ENGINEER

and will affix the ENGINEER's professional seal when such seal is required by law. Plans for structures to be built as a part of the

improvement will be prepared under the supervisíon of a registered structural engineer and will affix structural engineer seal when

such seal is required by law. lt will be the ENGINEER's responsibility to affix the proper seal as required by the Bureau of Local

Roads and Streets manual published by the STATE.

That the ENGINEER will comply with applicable federal statutes, state of lllinois statutes, and local laws or ordinances of the LA.

Page 1 of 7
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9. The undersigned certifies neither the ENGINEER nor I have

a. employed or retained for commission, percentage, brokerage, contingent fee or other considerations, any fìrm or person (other
than a bona fide employee working solely for me or the above ENGINEER) to solicit or secure this AGREEMENT,

b. agreed, as an express or implied condition for obtaining this AGREEMENT, to employ or retain the services of any fìrm or
person in connection with carrying out the AGREEMENT or

c. paid, or agreecl to pay any fìrm, organization or person (other than a bona fìde employee working solely for me or the above
ENGINEER) any fee, contribution, donation or consideration of any kind for, or in connection with, procuring or carrying out the
AGREEMENT,

d. are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded from covered
transactions by any Federal department or agency,

e. have not within a three-year period preceding the AGREEMENT been convicted of or had a civil judgment rendered against
them for comrnission of fraud or criminal offense in connection with obtaining, attemptíng to obtain or performing a public
(Federal, State or local) transaction; violation of Federal or State antitrust statutes or commission of embezzlement, theft,
forgery, bribery, falsification or destruction of records, making false statements or receiving stolen property,

f. are not presently indicted for or otheruvise criminally or civilly charged by a government entity (Federal, State or local) with
commission of any of the offenses enumerated in paragraph (e) and

S. have not within a three-year period preceding this AGREEMENT had one or more public transactions (Federal, State or local)
terminated for cause or default.

10. To pay its subconsultants for satisfactory performance no later than 30 days from receipt of each payment from the LA.

1 1. To submit all invoices to the LA within one year of the completion of the work called for in this AGREEMENT or any subsequent
Amendment or Supplement.

12. To submit BLR 05613, Engineering Payment Report, to the STATE upon completion of the project (Exhibit B).

13. Scope of Services to be provided by the ENGINEER:

EI Make such detailed surveys as are necessary for the planning and design of the PROJECT.

n UaXe stream and flood plain hydraulic surveys and gather both existing bridge upstream and downstream high water data and
flood flow histories.

! Prepare applications for U.S. Army Corps of Engineers Permit, lllinois Department of Natural Resources Office of Water
Resources Permit and lllinois Environmental Protection Agency Section 404 Water Quality Certifìcation.

! Design and/or approve cofferdams and superstructure shop drawings.

! Prepare Bridge Condition Report and Preliminary Bridge Design and Hydraulic Report, (including economic analysis of bridge or
culvert types and high water effects on roadway overflows and bridge approaches).

f] Prepare the necessary environmental and planning documents including the Project Development Report, Environmental Class of
Action Determination or Environmental Assessment, State Clearinghouse, Substate Clearinghouse and all necessary
environmental clearances.

El H¡at<e such soil surveys or subsurface investigations including borings and soil profiles as may be required to furnish sufficient data
for the design of the proposed improvement. Such investigations to be made in accordance with the cunent Standard
Specifications for Road and Bridge Construction, Bureau of Local Roads and Streets Administrative Policies, Federal-Aid
Procedures for Local Highway lmprovements or any other applicable requirements of the STATE.

I Analyze and evaluate the soil surveys and structure borings to determine the roadway structural design and bridge foundation.

I Prepare prelíminary roadway and drainage structure plans and meet with representatives of the LA and STATE at the site of the
improvement for review of plans prior to the establishment of fìnal vertical and horizontal alignment, location and size of drainage
structures, and compliance with applicable design requirements and policies.

n fr¡at<e or cause to be made such traffìc studies and counts and special intersection studies as may be required to furnish sufficient
data for the design of the proposed improvement.

[l Complete the general and detailed plans, specíal provisions and estimate of cost. Contract plans shall be prepared in accordance
with the guidelines contained in the Bureau of Local Roads and Streets manual. The special provisions and detailed estimate of
cost shall be furnished in quadruplicate.

! Furnish the LA with survey and drafts in quadruplicate all necessary right-of-way dedications, construction easements and borrow
pit and channel change agreements including prints of the corresponding plats and staking as required.
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II. THE LA AGREES,

1. To furnish the ENGINEER all presently available survey data and information

2. To pay the ENGINEER as compensation for all services rendered in accordance with this AGREEMENT, on the basis of the

following compensation formulas:

Cost Plus Fixed Fee FF = 14.5%LDL + R(DL) + OH(DL) + lHDCl, or
FF = 14.5%[DL + R(DL) + 1.a(DL) + IHDC], or
FF = j4.5%l(2.3 + R)DL + |HDCI

Where DL = Direct Labor
IHDC = ln House Direct Costs
OH = Consultant Firm's Actual Overhead Factor
R = Complexity Factor

Specific Rate n (Pay per elernent)

Lump Sum

3. To pay the ENGINEER using one of the following methods as required by a9 CFR parl26 and 605 ILCS 5/5-409:

! with Retainage

a) For the first 50o/o of completed work, and upon receipt of monthly invoices from the ENGINEER and the approval thereof by

the LA, monthly payments for the work performed shall be due and payable to the ENGINEER, such payments to be equal to

90% of the value oí the partially compleied work minus all previous partial payments mad-e to_the ENGINEER.

b) Àfter SOy" of the work is compteteà, and upon receipt of monthly invoices fiom the ENGINEER and the approval thereof by

the LA, monthly payments covering work performed shall be due ãnd payable to the ENGINEER, such payments to be equal to

95% of the value oi the parfially completed work minus all previous partial payments made to the ENGINEER.

c) Final payment - Upon approval of tire work by the LA but not laterìhan 60 dãys after the work is completed and reports have

been made and accepteO' by the LA and the SÎnff , a sum of money equal to the basic fee as determined in this

AGREEMENT less the total of the amounts of partiai payments prevíously paid to the ENGINEER shall be due and payable to

thE ENGINEER.

xcP
ncPfl cP

4

El Wlthout Retainage

a) For progressive payments - Upon receipt of monthly invoices from the ENGINEER and the approval thereof by the LA'

ronif'ty-pryrenti for the work performed shall be due and payable to the ENGINEER, such payments to be equal to the value

of the partiálly completed work minus all previous partial payments made to the ENGINEER.

b) Final payment - Ùpon approval of the work by thä LA but not later than 60 days after the work is completed and reports have

been made and accepted by the LA and STATE, a sum o money equal to the basic fee as determined in this AGREEMENT

less the total of the amounté of partial payments previously paid to the ENGINEER shall be due and payable to the ENGINEER'

The recipient shall not discriminate on the basis of race, color, national origin or sex in the award and performance of a¡V pof'
assisted contract or in the administration of its DBE program or the requirements of 49 CFR part 26. The recipient shall take all

necessary and reasonable steps under 4g CFR part 2610 ensure nondiscrimination in the award and administration of DoT'assisted

contracts. The recipient's DBÉ program, as required by a9 CFR part 26 and as approved by DOT, is incorporated by reference in

this agreement. lmþlementatíon of this program is a legal obligatìon and failure to ðarry out its terms shall be treated as violation of

this aireement. Upon notifìcation to the reðipient of its failure io carry out its approved program, the Department may impos-e

sànctions as proviáed for under part 26 and may, in appropriate casés, refer the matter for enforcement under 18 U.S'C. 1001 and/or

the Program Fraud Civil Remedies Act of 1986 (31U.S'C. 3801 et seq').

III. IT IS MUTALLY AGREED,

1. That no work shall be commenced by the ENGINEER prior to issuance by the LA of a written Notice to Proceed'

2. That tracings, plans, specifications, estimates, maps and other documents prepared by the ENGINEER in accordance with this

AGREEMENT shall be delivered to and become the property of the LA and that basic survey notes, sketches' charts and other data

prepared or obtained in accordance with this AGREEMENT shall be made available, upon request, to the LA or to the STATE'

without restriction or limitation as to their use'
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3. That all reports, plans, estimates and special provisions furnished by the ENGINEER shall be in accordance with the current

Standard Specifications for Road and Bridge Construction, Bureau of Local Roads and Streets Administrative Policies, Federal-Aid

Procedures for Local Highway lmprovements or âny other applicable requirements of the STATE, it being understood lhat all such

furnished documents shall be approved by the LA and the STATE before fìnal acceptance. During the performance of the

engineering services herein provided for, the ENGINEER shall be responsible for any loss or damage to the documents herein

enumerateã while they are in the ENGINEER's possession and any such loss or damage shall be restored at the ENGINEER's

expense.

4. That none of the services to be furnished by the ENGINEER shall be sublet, assigned or transferred to any other party or parties

without written consent of the LA. The consent to sublet, assign or otherwise transfer any portion of the services to be furnished by

the ENGINEER shall not be construed to relieve the ENGINEER of any responsibility for the fulfillment of this agreement'

5. To maintain, for a minimum of 3 years after the completion of the contract, adequate books, records and supporling documents to

verify the amounts, recipients anâ uses of all disbursements of funds passing in conjunction with the contract: the contract and all

boolis, records and supporting documents related to the contract shall be available for review and audit by the Auditor General and

the STATE; and to provide full access to all relevant materials. Failure to maintain the books, records and supporting documents

required by this section shall establish a presumption in favor of the STATF for the recovery of any funds paid by the STATE under

the contract for which adequate books, records and supporting documentation are not available to support their purported

disbursement.

6. The payment by the LA in accordance with numbered paragraph 3 of Section ll will be considered payment in full for all services

rendered in accordance with this AGREEMENT whether or not they be actually enumerated in this AGREEMENT.

7 . That the ENGINEER shall be responsible for any and all damages to property or persons arising out of an error, omission and/or

negligent act in the prosecution of the ENGINEER's work and shall indemnify and save harmless the LA, the STATE, and their

officeis, agents and employees from all su¡ts, claims, actions or damages of any nature whatsoever resulting there from' Ïhese
indemnities shall not be limited by the listing of any insurance policy.

8. This AGREEMENT may be terminated by the LA upon giving notice in writ¡ng to the ENGINEER at the ENGINEER'S last known post

office address. Upon such termination, the ENGINEER shall cause to be delivered to the LA all drawings, plats, surveys, reports'

permits, agreements, soils and foundation analysis, provisíons, specifications, partial and completed estimates and data, if any from

soil survey and subsurface investigation with the understanding that all such material becomesthe property of the LA' The LAwill be

responsible for reirnbursement of all eligible expenses to date of the written notice of termination.

9. This certification is required by the Drug Free Workplace Act (3O|LCS 580). The Drug Free Workplace Act requires that no grantee

or contractor shall receive a grant or be considered for the purpose of being awarded a contract for the procurement of any property

or seruice from the State unless that grantee or contractor will provide a drug free workplace. False certifìcation or violation of the

cert¡ficat¡on may result in sanctions inctuOing, but not limited to, suspension of contract or grant payments, termination-of a contract or

grant and debarment of the contracting or giant opportunities with the State for at least one (1) year but no more than fìve (5) years.

For the purpose of this certification, "grantee'' or "contracto/' means a corporalion, partnership or other entity with twenty-fìve (25) or

more employees at the time of issuing the grant, or a department, division or other unit thereof, directly responsible for the specific

performance under a contract or grant of $5,000 or more from the State, as defìned in the Act.

The contractor/grantee certifies and agrees that it will provide a drug free workplace by:

a. Publishing a statement:
(1) Notiding employees that the unlawful manufacture, distribution, dispensing, possession or use of a controlled substance,

including cannabis, is prohibited in the grantee's or contractor's workplace.
(2) Specifying the actions that will be taken against employees for violations of such prohibition.
(3) Notifying the employee that, as a condition of employment on such contract or grant, the employee will:

(a) abide by the terms of the statement; and

ibi not¡ty the employer of any criminal drug statute conviction for a violation occurring in the workplace no later than fìve (5)

days after such conviction.
b. Establishing a drug free awareness program to inform employees about:

(1) The dangers of drug abuse in the workplace;
(2) fhe grantee's or contractor's policy of ma¡nta¡ning a drug free workplace;
(3) Any available drug counseling, rehabilitation and employee assistance program; and
(4) The penalties that may be imposed upon an employee for drug violations.

c. Þroviding a copy of the statement required by subparagraph (a) to each employee engaged in the performance of the contract or

grant and to post the statement in a prominent place in the workplace.
d. Ñotifoing the contracting or granting agency within ten (10) days after receiving notice under part (B) of paragraph (3) of

subsection (a) above from an employee or othen¡vise receiving actual notice of such conviction.
e. lmposing a sanction on, or requiring the satisfactory participation in a drug abuse assistance or rehabilitation program by,

f. Assisting employees in selecting a tourse of action in the event drug counseling, treatment and rehabilitation is required and

indicating that a trained referral team is in place.

S. fvlaking ã good faith effort to continue to maintain a drug free workplace through implementation of the Drug Free Workplace Act.
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10. The ENGINEER or subconsultant shall not discriminate on the basis of race, color, national origin or sex in the performance of this

AGREEMENT. The ENGINEER shall carry out applicable requirements of 49 CFR part26 in the administration of DOT assisted
contracts. Failure by the ENGINEER to carry out these requirements ¡s a material breach of this AGREEMENT, which may result in

the termination of this AGREEMENT or such other remedy as the LA deems appropriate.

Summarv

Aoreement AmountTIN NumberPrime Consultant:
$29.010.0036-2845242Baxter & Woodman, lnc.

Aqreement Amount
01.490.0036-3094075Soil & Material Consultants, lnc.

i1,490.00Sub-Consultant Total:
i29.010.00Prime Consultant Total:

i0.500.00Total for all Work:

TIN Number

Executed by the LA:

ATTEST

By:

Village of La Grange

Village Clerk

By:

ïitle Village President

(Municipalily/Township/County)

(sEAL)

Executed by the ENGINEER:

ATTEST

By:

Title: Secretary
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ROUTE: COSSITT AVENUE (FAU 1365)
LOCAL AGENCY: VILLAGE OF LA GRANGE

(Municipality)
SECTION: 12-00086-00-RS
PROJECT: M-4003(080)
JOB NO.: D-91-010-13

METHOD OF COMPENSATION:
COST PLUS FIXED FEE 1

COST PLUS FIXED FEE 2
COST PLUS FIXED FEE 3
SPECIFIC RATE
LUMP SUM

PRELIMINARY ENGINEERING
COSSITT AVENUE IMPROVEMENTS

EXHIBITA

14.5% (DL + R (DL) + oH (DL) +lHDCI
14.5% [(DL + R (DL) + 1.4 (DL) + IHDCI
'14.5o/o Í(2.3 + R) DL + IHDCI

COST EST]MATE OF CONSULTANT SERVICES IN DOLLARS

x

- FIRM'S APPROVED RATES ON FILE WITH IDOT'S
BUREAU OF ACCOUNTING AND AUDITING:

oVERHEAD RATE (OH)
CoMPLEXTTYFACTOR(R)
CALENDAR DAYS

147o/o
0

\
i

Þ

685-00

orE nf

326.00

i843.00
i280.00

;260.00

,657.00
;925.50

;518.00
;280.00

6,455.00
,3,453.00

,1 .339.50

$1.700.00

$1

TOÏAL

nn

r.00

27.00

21

,213.00

170.00
'16

144.OO

$33.00

117.00

$817.00
$437.00

$421.00

PROF¡T

40.00

72.OO

i36.00
I I Z-CV

;92.50

s122.O0

!N-HOUSE
DIRECT COSTS

flHDC)

$1.490.00

SERVICES
BY OTHERS

554-00

795.00

.I / D.UU

135.00

áee fìn

146.00

109.00

320.00
438.00

641.00
657.00
i269.00
i146.00

;547.00

$481.00

$3

$

$359.00

OVERHEAD'

92.00

i99.00

74.OO

;99.00

057.00

183.00

372.4O

1

$596.00

$296.00

s327.00

$244.00

PAYROLL
cosTs (DL)

37.22

37.22

37.22
30-53

37.22
30.53

'37.22

54.46
37.22
30.53
24.4O

,37.22

;33.O2

;54.46
i37.22

s24.4

$54.46

s30.s3

PAYROLL
RATE

16
3

I
4

6

10

32

2

6(
40

'li

I

MAN.
HOURS

4
6

I
12

6

4

I

CADD TECH II

CI ERICAL

CADD TECH II

ENGINEER III

ENGINEER III

SR ENGINEER III

ENGINEER III

ENGR TECH II

ENGINEER III

ENGINEER III

CADD TECH II

ENGINEER III

EMPLOYEE
CLASSIFICATION

SR ENGINEER III

ENGINEER III

SENIOR ENGINEER III

ENGINEER III

CLERICAL

DATA COLLECTION

oc/oA

ESTIMATE OF COSÏ

FIELD EVALUATION

GEOTECHNICAL INVESTIGATION

PRELIMINARY GEOMETRIC PLAN

ELEMENT OF WORK

MANAGE PROJECT

AGENCY COORD¡NATION
AGENCY COORDINATION



ROUTE: COSSITTAVENUE (FAU 1365)
LOCAL AGENCY: VILLAGE OF LA GRANGE

(Municipality)
SECTION: 1 2-00086-00-RS
PROJECT: M-4003(080)
JOB NO.: D-91-010-13

METHOD OF COMPENSATION
COST PLUS FIXED FEE 1

COST PLUS FIXED FEE 2
COST PLUS FIXED FEE 3
SPECIFIC RATE
LUMP SUM

PRELIMINARY ENGINEERING
COSSITT AVENUE IMPROVEMENTS

EXHIBIT A

14.5% (DL + R (DL) + OH (DL) +lHDC]
14.5% I(DL + R (DL) + 1.4 (DL) + IHDCI
14.5o/o1(2.3 + R) DL + IHDCI

COST ESTIMATE OF CONSULTANT SERVICES IN DOLLARS

x

" FIRM'S LEW
BUREAU OF ACCOUNTING AND AUDITING

oVERHEAD RATE (OH)
COMPLEXITYFACTOR(R)
CALENDAR DAYS

147%
s

c35.00
i260.00

TOTAL

$1 ,718.00

$30

$218.O0

PROFIT

$131.00
s35_00

93,672

rôn

ttal

IN-HOUSE
DIRECT COSTS

(lHDc)

$:

SERVICES
BY OTHERS

$1,490

$146.00

OVERHEAD*

$876.00
$538.00

914,630

PAYROLL
cosTs (DL)

s596.00
$366.00

$99.00

$9,9sf

30.53
37.22

24.80

PAYROLL
RATE

MAN-
HOURS

l6
12

4

279

EMPLOYEE
CLASSIFICATION

ENGINEER III

CADD TECH II

CLERICAL

FINAL PLANS, SPECIFIÇATIONS, & ESTIMATE OF COST

ELEMENT OF WORK

FINAL PLANS, SPEC|F|CAT|ONS, & ESTTMATE OF C(

TOTALS\
¡

\ |N-HOUSE DTRECT COSTS (TNCLUDED rN TOTAL COST):
.- vEHtcLE EXPENSES - TRAVEL, 1,170 Mt @ $0.565/M|LE
\. POSTAGE

þ SERVICES BY OTHERS (INCLUDED IN TOTAL COST):
SOIL AND MATERIAL CONSULTANTS
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Exhibit B

Engineering Payment RePort

Prime Consultant

Name
Address
Telephone
TIN Number

Baxter & Woodman, lnc.

8678 Ridqefield Road, Lake. lL 60012
81 5-459-1 260
36-2845242

Project lnformation

Village of La Grange
1 2-00086-00-RS
M-4003(080)
D-91-010-1 3

This form is to verify the amount paid to the Sub-consultant on the above captioned contract. Under penalty of law for
perjury or falsificatíón, the undersigned certifies that work was executed by the Sub-consultant for the amount listed below

Vice President / COO Julv 30. 2013
ature and t¡tle Date

Note: The Department of Transportation is requesting disclosure of information that is necessary to accomplish the statutory

purpose as outlined under state and federal law. Disclosure of this information is REQUIRED and shall be deemed as

concurring with the payment amount specified above.

PageT o17
Printed on 713012013 1 0:2'l :1 5 AM

lllinois Deoartme¡t
of Tranqcbdation

Local Agency
Section Number
Project Number
Job Number

TIN Number Actual Payment
from Prime

Sub-Consultant Name

36-3094075Soil & Material Consultants, lnc.

Sub-Consultant Total:

Prime Consultant Total:

Total for all Work
Completed:

ry'fr,/3
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VILLAGE OT; LA GRANGE. II,LINOIS
COSSI'IT AVENUE IMPROVEMENTS

PI-IASE II DESIGN ENGINEERING

EXI-IIBIT C

PRO.TBCT U ERSTANDING & SCOPB OF SERVICES

Route: Cossitt Avenue
Section No.: I 2-00086-00-RS
Project No. : M-4003(080)
Job No.: D-91-010-13
County: Cook

Location:

This PROJECT is located on Cossitt Avenue from Gilbeft Avenue east to Brainard

Avenue in the Village of La Grange, Illinois.

Pro i ect Understanding:

This PROJECìT will consist of the engineering services required to prepare Phase II

Contract Documents tbr the rehabilitation of Cossitt Avenue tiom Gilbert Avenue east to

Brainard Avenue in the Village of La Grange, Illinois. The work will include removal

and replacement of existing hot-rni:< asphalt pavernent, pavement patching of the hot-mix
asphalt and Potland Cement Concrete paverrrent, and curb and glttter temoval and

replacement and pavement markings. Tlie lvork will also include the replacemeut of
sidewalk ramps including adjacent curb and gutter to achieve Americans r,vith Disabilities
Act (ADA) compliance. The PROJECT length is 0.51 miles (2,710 fèet).

Scorre of Services:

MANAGE PROJECT - Plan, schedule. ancl control the activities that tnust

be performed to complete the PROJECIT inclucling budget, schedule, ancl

scope. Cont'er r.vith LA stafl', tì'om time to time. to clarify and define the

general scope, extent, anct character of the PROJECT and to review available
data. Attend one kick-ofï meeting with the LA to review the [)I{OJEC'I.
establish PROJEC'l' ct'iteria artcl clear lines of comt¡unication, and one

progress meeting to review tlie Project Report priol to submittal to the

depaftment.

AGENCY COORDINATION - Ccordinate the proposecl improvernents with
the DEPARTMENT and attend onc Phase II t(ick-OtT meeting. Notify ancl

coordinate the proposed irn¡rrovernents with utility companies.

2
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3. PRBLIMTNARY PLANS, SPECIFICATIONS, AND ESTINIATE OF

COST

DATA COLLECTION - Collect photographs of the existing conditions

along the PROJECT t'oute to assist with preparation of design dralvings

and exhibits. Obtain data of record, including utility plans ancl atlas pages,

to assist with the preparation of design drawings'

I,'IELD EVALUATION - Perform a fìeld evaluation of the existirig

pavement and curb and gutter to determine the limits of improvernents alld

calculate quantities of pavernent repair.

GEOTECHNICAL REPORT - Employ the services of a geotechnical

subconsultant to collect pavement cores of the surtàce and base material to

determine the composition of the existing pavemetit material'

PRELIMINARY GEOMETRIC PLANS - Prepare an existing and

proposed typical sectioll and the preliminary geometric plan sheets for the

proposecl improvements.

a

a

a

a

a

a

o

PROJECT DE'|AILS AND STANDARDS - Prepare a Cover Sheet,

Typical Sections, Design Details, Summary of Qirantities, and

DEPARTMENT Standard Detail sheets.

ESTIMATE OF COST - Prepare a preliminary engineer's estimate of cost.

SPECIAL PROVISIONS - Prepare special provisiorls in accordance with

DEPAKIMENT guidelines.

QC/QA - Perf'ot'm an in-house peer review ol the pre-tinal plans,

specifìcations, and estimates of cost f'or the PROJECT.

4. FINAL PLANS, SPECIFICATIONS, AND BSTIIVIATE OF COST

o FINAL CONTRACT PLANS AND CONTRACT PROPOSAL - Prepare

contract documents consisting o[' Plans, Special Provisions, Contract

Proposals, and Engineer's Estimate of Probable Construction Cost artd

submit these documents to the DEP¿\[ì1'MENT for the LA to receive

construction bids, Make any necessary changes to the docume¡rts as

required by the DEPARTMEN'I' in order to secure approval.

I :\C'rystal l.akc\LÂCtì V\ I 002ó I -Coss¡ttl-/\ l)[,\Ci)ntract\/\grccnrcnt\l)h¿¡sc I I Agrccrncrtt',[:xlì ibtt C Cossltt-phasc I I scopc.docr

2
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VILLAGE OF LA GRANGE, ILLINOIS
COSSIT AVENUE IMPROVEMENTS

PHASE II DESIGN ENGTNEERING

SECTION NO.: l2-00086-00-RS

EXHIBIT D

BAXTER & WOODMAN, INC.

2OI3 SCHEDUI,E OF HOURLY WAGE RATES

AND OVERHEAD COSTS FOR PROFESSIONAL SERVICES

ILLINOIS DEPARTMENT OF TRANSPORTATION

EMPLOYEE CLASSIFICATION HOURLY WAGE RATBS

Principal

Sr. Engineer IV

Sr. Engineer III

Sr. Engineer II

Sr. Errgineer I

Engineer III

Engirreer Il

Engirreer I

Engineer Tech V

Engineer Tech lV

Engineer Tech lll

Engineer Tech ll

Engineer Tech I

CAD / GIS / Survey IV

CAD / GIS / Survey lll

CAD / GIS / Survey ll

CAD / GIS / Survey I

Clerical

$61 to

$52 to

$53 to

$45 to

$39 to

$36 to

$32 to

$23 to

$s4

$4s

$36 to

$26 to

$16 to

$38 to

$36 to

$29 to

524 to

$24 to

$70

$66

$s8

$47

s44

s4l

$34

$25

$40

$36

s22

$44

$38

$33

$2s

$2e

General and ernployee overhead is 1559ô of entployee cornpensation.*+
** Overhead rate tbr this projcct will be 147.00o/o

Mileage Charges - As set by the U.S. lnternal Revenue Service.
Traffic Counters - $50/day.
Postage - At cost.

Itcvised 2013-01-08. 57 IJAK
l \Cryslal l.akc\l.A(illV\ 1002(r I -(lossittl.APl)tCorrtrirct\Âgrccn¡cnt\l'hasc ll r\grccnrcnt!l:rh¡bit D-t: lìatc Shccts.xlsx, lD()1' 20 l3
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VILLAGE OF LA GRANGE, ILLTNOIS

COSS IT AVENUE IMPROVEMENTS
PHASE II DESIGN ENGINEERING

SECTION NO.: I 2-00086-00-RS

EXHIBIT E

BAXTER & WOODMAN, INC.

OVERHEAD* RATE AS
PERCENTAGE RATE OF EMPLOYEE COMPENSATION

Total Percent

Salaries with Retirenìent Plan

Repairs

Rents

Ta.res

Depreciation

Dues & Subscriptions

Utilities (Electric, etc.)

Insurance

Professional Services

Office Supplies & Services

Computer Service

Recruitment & Training

Telephone

Reproduction

Automol.ive Expense

Misc, Services & Expenses

IDOT Approved Rate

t21.00%

2.00%

5.00%

1.00%

3.00%

1.00%

t.00%

4.00%

1.00o/o

3.00%

4.00%

2.00o/o

3.00o/o

t.00%

2.00o/o

1.00%

155.00% **

*Payroll Burden and lndirect Cost
** Overhead rate for this project will be 147.00%

Rcviscd 20 I l-01 -08, 57 I JAK

XlER

a
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VILLAGE OF LA GRANGE, ILLINOIS
COSSITT AVEN UE IIVIPROVEMENTS

PI-IASE II DESIGN ENGINEERING
SECTION NO.: l2-00086-00-RS

EXHIBIT F

SUMMMARY OF DIRECT COSTS

Mileage:

1,170 miles x $0.565imile = $661.00

Postaee:

Mailing of plan submittals, agency and utility coordination.

3 mailings x $32.00 each = $96.00

TOTAL DIRECT COST FOR THIS PROIECT = $757.00

ItCrystal Lake\L¿\CR\41002ól-CossittL.\PP\Contract\Agreenrent\Phase ll Agrccntent\Exh¡bit F 'Dircct Cost'docx

BAXfER
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Rë S()It AND MATERIAL COiISUTTAiITS, IiIC.

otlice : 1'847'87 0'054 4

fax: 1 -847'870'0661

www.soilandmaterialconsullanls.com
us @ soilandmaterialconsullanls.com

February 6,2013
Proposal No. 12,887

Mr. MichaelW. Plant, P.E.
Baxter & Woodman, lnc.
8678 Ridgefield Rd.
Crystal Lake, lL 60012

Re: Pavement lnvestigation
Cossitt Avenue
LaGrange, lllinois

Dear Mr. Plant:

Submitted for your consideration is our proposal to provide the requested pavement section

investigation for the proposed resurfacing along Cossitt Avenue located in the Village of
LaGrange, lllinois.

Scooe of the lnvestioation

A total of I core locations will be established in the field. Existing pavement materials will be

cored to determine material types and thicknesses. Pavement materials will be returned to our
laboratory for engineering review.

The field investigation and laboratory testing will be completed under the direction of a
Registered Professional Engineer. Preliminary information will be available upon request.

Upón completion of the investigation we will prepare a summary core log for each location and

submit the data in a sumrnary letter.

Charqes

Our unit charges and the estimated total cost for the investigation are indicated on the attached

Schedule of Fees. This schedule also indicates the anticipated frequency as well as type of

field and laboratory testing proposed for this investigation. Final billing will be based on actual

services rendered at the indicated rates.

8 WEST COLLEGE DRIVE ' ARLINGTON HEIGHTS, IL 60004

SoILBoRINGS " SITE INVESTIGATIONS C PAVEMENT INVESTIGATIONS ! GEOTECHNICALENGINEERING

TESTING OF t SOIL T ASPHALT ' CONCRETE ' MORTAR I STEEL
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Proposal No. 12,887
Re: Cossitt Avenue

LaGrange, lllinois

Page2

Your consideration of this proposal is appreciated. The aüached General Conditions are
understood to be part of this proposal. lf this proposal is acceptable, please execute and return
one copy to our office. Should you have any questions concerning the scope of the
investigation, please let us know.

Very truly yours,

SOIL AND MATERIAL CONSULTANTS, INC.

á¿tu
Joseph A. Klawitter, P.E
Project Engineer

JAK:jk

ProposalAccepted Bv: Client Baxter & Woodman, Inc.

Street 8678 Ridsefield Road

Town Crystal Lake State IL Zip CoOe 60012

Phone ( 815 ) Fax ( 815 ) 4s5-0450

Signature Position

DatePrinted Name

459-1260

L/-A,2o



ProposalNo. 12,887
Re: Cossitt Avenue

LaGrange, lllinois

Item

FIELD

Mobilization
Pavement Coring
(E locations)

REPORT

Senior Engineer (P.8.)

Page 3

SCHEDULE OF FEES - PAVEMENT AND SUBSURFACE SOIL INVESTIGATION

Units Estimated CostFee

1

4
ea.
hr.

$ 200.00 ea.
$ 225.00 lhr.

$
$

200.00
900.00

3hr $ 130.00 lhr $ 390.00

Estímated Total Cost: $ 1,490.00

y -A,2 /



TERMS AND CONDITIONS

Proposal No. 12,887
Re: Cossitt Avenue

LaGrange, lllinois

GEOTECHNICAL INVESTIGATIONS

Client will furnish SMC with right-of-access to the site.
SMC will take reasonable precautions to minimize site
damage due to its operations, but has not included in

the fee the cost of restoration of any resulting
damage. Slvlc shall not be liable for damage or in.iury

due to encountering subsurface skuctures (pipes,
tanks, ut¡lilies or others) not called to SMC's attent¡on
in writing or are not correctly shown on the drawings
furnished by client or client's representative. lf the

cl¡ent desires, SMC will restore any damage to the
site and add the cost of restoration to the fee.

Field work, laboratory testing and engineering
analysis will be performed in accordance with
generally accepted soil and foundation engineering
practices. Samples are reta¡ned in our laboratory for
30 days from date of report and then destroyed
unless other disposition ¡s requested. The data
reported applies only to the soils sampled and the
conditions encountered at each bor¡ng location. Th¡s
does not imply or guarantee that soils between
borings will be identical in character. lsolated
inclusions of better or poorer soils can be found on

any site. SMC rvill not be liable for extra work or other
consequences due to changed conditions
encountered between bor¡ngs.

Any exploration, tesl¡ng and analysis associated with
the invest¡gat¡on will be performed by SMC for the
client's sole use to fulfill the purpose of this
Agreement. SMC is not responsible for use or
interpretation of the information by others. The client
recognizes that subsurface conditions may vary from
those encountered in borings or explorations.
lnformation and recommendations developed by SMC
are based solely on available information and for the
currently proposed im provement.

Page 4

Soil and Material Consultants, lnc. (SMC) scope of work defined in the proposal

was based on informat¡on provided by the cl¡ent. lf ¡ncomplete, inaccurate or ¡f

unexpected s¡te cond¡tions are discovered, the scope ofwork may change.

TESTING SERVICES

Cl¡ent shall furnish SMC with at least one working day's notice on any
part-time (less than I hours/day) iob when lield personnel are requested.

SMC shall make reasonable effort to provide field personnel in a timely
manner but reserves the right to schedule fìeld personnel as deemed
appropriate. Minimum charges will be billed when work cancellations are

received after field personnel have left for the pro.iect site.

SMC personnel will provide a professional service based on observat¡ons

and test¡ng of the work of a contractor, subcontractor, or other
service/mãterial provider, as specifically requested. SMC field personnel

will look for general conformance with proiect specifìcations, plans and/or

soil report but does nol accept the responsibility to control or direct the

work of others. Discrepancies noted by SMC offìce or fìeld personnel will

be referred to client or client's rep¡esentative.

Test¡ng Services furnished by SMC are defìned as the tak¡ng ofsoil and/or

materiãl tests at various locat¡ons and the making of visual observations
relat¡ng to earthwork, foundations, and/or materials as specifìcally
requested by the client and agreed to by SMC, and will be limited to those

specilìcally agreed services. Such services will be performed by SMC

using that degree of care and skill ordinarily exercised' under similar

circumslances, by reputable members of the profession practic¡ng in this

or similar local¡ties.

Observations and testing of soils andior malerials by SMC in no way

¡mpl¡es a guarantee or warranty of the work of the contractor'
subcontractor, or other service/material prov¡der. SMC's work or failure to
perform same shall in no wây excuse such contractor, subcontractor or

other service/material provider from liability in the event of subsequently
discovered defects, omissions, errors, defìciencies or failure to perform in

accordance with the project plans and specifications. SMC field
personnel shall not be responsible for superintendence of the construction
process nor direction of the work of the contractor, subcontractor, or other

service/material provider. SMC's work shall not include determining or

implementing the means, methods, techniques, sequences or procedures

of construction. SfvlC shall not be responsible for evaluating, reporting or

affecting job conditions concerning health, safety or welfare.

Documents including but not limited to technical reports, orig¡nal boring logs, fìeld data, field notes, laboratory test data,

calculations, reporttof inspection and testing, geotechnical reports, techn¡cal reports, submittals and estimates furnished to the

cl¡ent or its agents pursuant to this agreement are not intended or represented to be suitable for reuse by the client or others on

extensions oithis project or on any oiher project. Any reuse without SMC's written consent will be at user's sole risk and without

liability or legal exposure to SMC. User shali indemnify and hold harmless SMC from all claims, damages, losses and expenses

including atórney;s fees arising out of or resulting therefrom. To the maximum extent perm¡tted by law, the Client agrees to limit

SMC|¡a-bilityforólients'damag-esto$l00,000orthefee,whicheverislesser. Thislimitationshall applyregardlessofthecauseof
action or legal theory pled or asserted.

Soil and Material Consultants, lnc. is a Professional Engineering Corporation. Engineering services are often completed by

extension through technical staff. The unit rates presented in this proposal do not reflect charges associated with organized labof.

Future agreemãnts, if any, with organized labor will invalidate some of the unit rates presented. Requ¡red rate adjustments will be

presented to the client for acceplance prior to providing services at the ad¡usted rates.

Services are invoiced monthly for the preceding period. Client agrees to pay each invoice within thirty (30) days of receipt and

further agrees to pay ¡nterest on all amounts not pa¡d at the rate of 2.0o/o per month, an annual rate oÍ24o/o,lrom the due date.

Client ag-rees to pay att reasonable costs of collection including staff t¡me, court costs, Attorneys' fees and related expenses, if this

accornib."omes delinquent. Client agrees that reports furnished to the client but not paid for in full rema¡n the sole property of

SMC and v/¡ll not be used for design, construction, permits, licensing, sales or other gain.

y*fl,22



ALtachment 2

RR Force AccountDay Labor Locâl Contract

X

State ContractLocal Agency

Village of La Grange
ITEP and/or SRTS NumberFund Type

STU12-00086-00-RS

Inois Deoaünent
of Trarqirtati¡n

LocalAgency Agreement
for Federal Participation

EnoineerinoConshuction
Project NumberJob NumberJob Number Project NumberProject NumberJob Number

D-91-010-1 3 M-4003(080)

This Ag reement is made and entered into between the above local agency hereinafter referred to as the "LA" and the state of lllinois' acting

by and through its Depa rtment of Transportation, hereinafter refened to as "STATE'. The STATE and LA jointly propose to improve the

designated location as desc ribed below. The improvement shall be constructed in accordance with plans approved bY the STATE and the

hereinafter referred to as "FHWA".STATE's policies and Procedures approved and/or required by the Federal Hlghway Administration

Location

Local Name Cossitt Avenue Route FAU 1365 Length 0.51 mile

Gilbert Avenue to Brainard AvenueTermini

Current Jurisdiction LA Existing Structure No N/A

Project Description

phase ll Preliminary Engineering for Hot-Mix Asphalt surface removal and resurfacing including pavement patching, curb and gutter and

pavement markings.

STU %

Division of Cost

STATE ofto LA TotalType of Work
Participating Construction

Non-Participating Construction

Preliminary Engineering

Construction Engineering

Right of Way

Railroads

Utilities

Materials

TOTAL

NOTE:

%

BAL21 ,350 9,150 30,500

$ 21,350 $ $ 9,150 $ 30,500

*Maximum FHWA (STU) participation 70% not to exceed $21'350

The costs shown ¡n the Divis¡on of Cost table are approximate and subject to change. The final LA share is dependent on the fìnal Federal and

State participation. The actual costs will be used in the final division of cost for billing and reimbursment.

lf funding is not a percentage of the total, place an aster¡sk in the space provided for the percentage and explain above.

Local Agency Appropriation

By execution of this Agreement, the LA is indicating sufficient funds have been set aside to cover the local share of the project cost and

additional funds will be appropriated, if required, to cover the LA's total cost.

Method of Financing (State Contract Work)

METHOD A--Lump Sum (80% of LA Obligation)

METHOD B-- Monthlv Pavments of

METHOD C--LA's ShArE divided bv estimated total cost multiplied bv actual progress pavment'

(See page two for details of the above methods and the financing of Day Labor and Local Contracts)

Pr¡nted on 713012013 Page 1 of 5
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Agreement Provisions

THE LA AGREES:

(1) To acquire in its name, or in the name of the state if on the state highway system, all right'of-way necessary for this proje-ct in.

accordance wíth the requirements of Titles ll and lll of the Uniform Reloòation Assistance and Real Property Acquisitio-n Policies

Act of 1970, and established state policies and procedures. Prior to advertising for bids, the LA shall certify to the STATE that all

requiremenis of Titles ll and lll of said Uniform Act have been satisfied. The disposition of encroachments, if any' will be

coòperatively determined by representatives of the LA, and STATE and the FHWA, if required.

To provide for all utility adjustments, and to regulate the use of the right-of-way of this improvement by utilities, public and private'

in âccordance with thó cuirent Utility Accommodation Policy for Local Agency Highway and Street Systems.

To provide for surveys and the preparation of plans for the proposed improvement and engineering supervision during construction

of the proposed imProvement.

To retain jurisdiction of the completed improvement unless specified otherwise by addendum (addendum should be accompanied

UV a ùcatlon map). lf the imprÑement lòcation is currently under road district jurisdiction, an addendum is required.

To maintain or cause to be maintained, in a manner satisfactory to the STATE and FHWA, the completed improvement, or that

portion of the completed improvement within its jurisdiction as established by addendum referred to in item 4 above'

To comply with all applicable Executive Orders and Federal Highway Acts pursuant to the Equal Employment Opportunity and

Nondiscrimination Regulations required by the U.S. Department of Transportation.

To maintain, for a minimum of 3 years after the completion of the contract, adequate books, records and supporting documents to

verifo the amounts, recipients anâ use" of all disbursements of funds passing in conjunction with the contract; the contract and all

books, records ano supporting documents related to the contract shali be auã¡lable ior review and audit by the Auditor General and

¿,ãJã'p"rt.ent and çid u 
"örãL" 

tò òooperate fully with any audit conducted by the Auditor General and the departmenti and to

provídà full access to all relevãnt materials. Failure tô maintain the books, records and supporting documents required by this

section shall establish 
" 

pi""urpt¡on in favor of the STATE for the recovery of any funds'paid ¡f fre stRrg under the contract for

which adequate books, räcords änd supporting documentation are not avaílable to support their purported disbursement'

To provide if required, for the improvement of any railroad-highway grade crossing and rail crossing protection within the limits of

the proposed imProvement.

To comply with Federal requirements or possibly lose (partial or total) Federal participation as determined by the FHWA'

(State Contracts Only) That the method of payment designated on page one will be as follows:

Method A - Lurnp Sum Payment. Upon award of the contract for this improvement, the LA will pay to the STATE, in lump-sum'

an amount eqúal to 8070 of the LA's estimated obligation incuned under this Agreement, and will pay to the STATE

the remaindei of the LA's obligation (including any-nonparticipating costs) in a lump sum, upon completion of the

project based uPon final costs.

Method B - Monthly Payments. Upon award of the contract for this improvement, the LA will pay to the STATE, a specified

amount each month for an estimated period of months, or until 80% of the LA's estimated obligation under the

provisions of the Agreement has been paid, and will pay to the STATE the remainder of the LA's obl¡gation (including

any nonparticipatinó costs) in a lump sum, upon completion of the project based upon final costs.

Method C - progress Payments. Upon receipt of the contractols first and subsequent progressive bills for this improvement, the

tl ivi¡ pay to the STATE, an amount equal to the LA's share of the constructión cost divided by the estimated total

cost, mult¡pl¡ed by the actual payment (appropriately adjusted for nonparticípating costs) made to the contractor until

the entire obligation incurred under this Agreement has been paid.

(Day Labor or Local Contracts) To provide or cause to be provided all of the initial funding, equipment, labor' material and services

necessary to construct the complete project.

(preliminary Engineering) ln the event that right-of-way acquisition for, or actual construction of the project for which this

preliminary'engi-neeringìs undertaken with Federal participation is not_started by the close-of the tenth fiscal year following the

¡rãàl y"ri¡n *:n¡"n yr¡i 
"ói""r"Àt 

¡. executed, th¿'LA wiit repay the STATE any Federal funds received under the terms of this

Agreement.

(Right-of-Way Acquisition) ln the event that the actual construction of the project on this right-of-*."I ¡t,1o-!:19111["]^bJ=tl"
òloðe of the twentiätn fiscal year following the fiscal year in which this Agreement is executed, the LA will repay the s I A I E any

Federal Funds received under the terms of this Agreement.

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(e)

(1 0)

(11)

(12)

(13)

Printed on 713012013 Page 2 oÍ 5
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(14)

(1 5)

( 16)

(17',)

(18)

(Railroad Related Work Only) The estimates and general layout plans for at-grade crossing improvements should be forwarded to

ine na¡t Safety and Project Engineer, Room 204, lllínois Department of Transportation, 2300 South Dirksen Parkway, Springfield'

lllinois, 62764. Approval of the estimates and general layout plans should be obtained prior to the commencement of railroad

related work, All railroad related work is also subject to approval be the lllinois Commerce Commission (lCC). Final inspection for
railroad related work should be coordinated through appropriate IDOT District Bureau of Local Roads and Streets office.

Plans and preemption times for signal related work that will be interconnected with traffìc signals shall be submitted to the ICC for

review and apprwal prior to the commencement of work. Signal related work involving interconnects with state maintained traffìc

signals should also be coordinated with the IDOT's District Bureau of Operations.

The LA is responsible for the payment of the railroad related expenses in accordance with the LA,/railroad agreement prior to

requesting reimbursement from iDOT. Requests for reimbursement should be sent to the appropriate IDOT District Bureau of

Local Roads and Streets offìce.

Engineer's Payment Estimates in accordance with the Division of Cost on page one.

And certifies to the best of its knowledge and belief its offìcials:

(a) are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded from covered

transactions by any Federal department or agency;

(b) have not within a three-year period preceding this Agreement been convicted of or had a civil judgment rendered against them

for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain or performing a public (Federal'

State or local) transact¡on or contract under a public transaction; violatíon of Federal or State antitrust statutes or commission

of embezzlernent, theft, forgery, bribery, falsification or destruction of records, making false statements receiving stolen
property;

(c) are not presently indicted for or othenn¡ise criminally or civilly charged by a governmental entity (Federal, State, local) with

commission of any of the offenses enumerated in item (b) of this certification; and

(d) have not within a three-year period preceding the Agreement had one or more public transactions (Federal, State, local)

terminated for cause or default.

To include the certifìcations, listed in item 15 above and all other certifìcations required by State statutes, in every contract'
including procurement of materials and leases of equipment.

(State Contracts) That execution of this agreement constitutes the LA's concurrence in the award of the construction contract to

the responsible low bidder as determined by the STATE.

That for agreements exceeding $100,000 in federal funds, execution of this Agreement constitutes the LA's certification that:

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for
influencing oi attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congresstr any employee of a Member of Congress in ôonnection with the awarding of any Federal contract, the making of

any õooperative agreement, and the extension, continuation, renewal, amendment or modification of any Federal contract,
grant, loan or cooperative agreement;

(b) lf any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to' 
influénce an offìcer or employee oi any agency, a Member of Congress, an officer or employee of Congress or an employee of

a Member of Congress, in cônnection w¡ttl tnis Federal contract, grant, loan or cooperative agreement, the undersigned shall

complete and submit Standard Form-LLL, "Disclosure Form to Report Lobbying", in accordance with its instructions;

(c) The LA shall require that the language of this certification be included in the award documents for all subawards at all ties

(including subcontracts, subgrants and contracts under grants, loans and cooperative agreements) and that all subrecipients

shall certifo and disclose accordingly.

To regulate parking and traffic ín accordance with the approved project report.

To regulate encroachments on public right-of-way in accordance with current lllinois Compiled Statutes.

To regulate the discharge of sanitary sewage into any storm water drainage system constructed with this improvement in

accordance wilh current lllinois Compíled Statutes.

That the LA may invoice the STATE monthly for the FHWA and/or STATE share of the costs incurred for this phase of the

improvement. The LA will submit supporting documentation with each request for reimbursement from the STATE. Supporting

documentation is defined as verification of payment, certified time sheets, vendor invoices, vendor receipts, and other

documentation supporting the requested reimbursement amount.

To complete this phase of the project within three years from the date this agreement is approved by the STATE if this portion of

the project described in the Project Description does not exceed $1,000,000 (five years if the project costs exceed $1,000'000).

Upon completion of this phase of the improvement, the LA will submit to the STATE a complete and detailed final invoice with all

applicable supporting supporting documentation of all incurred costs, less previous payments, no later than one year from the date

oi completion of this phase of the improvement. lf a final invoice is not received wíthin one year of completion of this phase of the

improvement, the most recent invoice may be considered the final invoice and the obligation of the funds closed.

(1e)

(20)

(21)

(22)

(23)

(24)

Pr¡nled on 713012013 Page 3 of 5

4*n';?l
BLR 05310 (Rev. 01/10/13)



(25)

(26)

(3)

(4',)

(6)

(Single Audit Requirements) That if the LA expends $500,000 or more a year in federal financial assistance they shall have an

audil made in accordance with the Office of Management and Budget (OMB) Circular No. A-133. LA's that expend less than

$500,000 a year shall be exempt from complianceì A copy of tfre auO¡i report must be submitted to the STATE with 30 days after

the completiôn of the aud¡, but no later than one year aftei the end of the LA's fiscal year. The CFDA number for all highway

planning and construction activities is 20.205.

That the LA is required to register with the Central Contractor Registration (CCR), which is a web'enabled govemment-wide

application that cóllects, valiãates, stores, and disseminates business information about the federal government's trading partners

¡n iupport of the contract award and the electronic payment processes. 1f you do not have a CCR number, you must.register at

httos:/iwww.uscontractorreoistration.com. lf the lÀ, ás a suò-recipient of a federal funding, receives an amount equal to or greater

sthatamountbyadditionofsubsequentfunds),thisagreementissubjecttothe.following
award terms: http://edocí<et.access.ooo.oov/2010/odf/2ó10-22705.odf and htto://edocket.access.qoo.oov/2010/pdf/2010-
22706.odf .

THE STATE AGREES:

(1) To provide such guidance, assistance and supervision and to monitor and perform audits to the extent necessary to assure validity

of the LA's certification of compliance with Titles ll and lll requirements.

(State Contracts) To receive bids for the construction of the proposed improvement when the plans have been approved by the

òUff (and FHúVA, if required) and to award a contract for ðonstruction of the proposed improvement, after receipt of a

sat¡sfactory bid.

(Day Labor) To authorize the LA to proceed with the construction of the improvement when Agree! Unit Prices are approved and

to reimburse the LA for that portion òf the cost payable from Federal and/or State funds based on the Agreed Unit Prices and

Engineer's Payment Estimates in accordance with the Division of Cost on page one.

(Local Contracts) That for agreements with Federal and/or State funds in engineering, right-of-way, utility work and/or construction

work:
(a) To reimburse the LA for the Federal and/or State share on the basis of periodic billings, provided said billings contain suffìcient

cost information and show evidence of payment by the LA;

(b) To provide independent assurance sampling, to fumish off-site material inspection and testing at sources normally visited by

STATE inspectors of steel, cemenl, aggregãte, structural steel and other materials customarily tested by the STATE.

(2)

(3)

(4)

IT IS MUTUALLY AGREED

(1) Construction of the project will utilize domestic steel as required by Section 106.01 of the current edition of the Standard

Specifications for Road and Bridge Construction.

That this Agreement and the covenants contained herein shall become null and void in the event that the FHWA does not approve

the proposãd improvement for Federal-aid participation or the contract covering the construction work contemplated herein is not

awarded within three years of the date of execution of this Agreement'

This Agreement shall be binding upon the parlies, their successors and assigns.

For contracts awarded by the LA, the LA shall not discriminate on the basis of race, color, national origin or sex in the-aw¿rd and

performance of any USDbT - assisted contract or in the administration of its DBE program or th.e requirements of 49 CFR part26'

The LA shall take all necãssary and reasonable steps under 49 CFR part 26 to ensure nondiscrimination in the award and

administration of USDOT - asé¡sted contracts. The LA's DBE program, as required by 49 CFR part 26 and as approved by

USDOT, is incorporated by reference in this Agreement. Upon'notìfication to the recipient of its failure to carry out its approved

program, the department may impose sanctionìs as provideb for under par126 and may, in appropriate cases' refer the matter for

änfðrcement unðer 18 U.S.C. f Oól and/orthe Progiam Fraud Civil Remedies Act of 1986 (31U.S.C' 3801 et seq'). ln the absence

of a USDOT - approved LA DBE Program or on SIate awarded contracts, this Agreement shall be administered under the

provisions of the STATE's USDOT approved Disadvantaged Business Enterprise Program.

ln cases where the STATE is reimbursing the LA, obligations of the STATE shall cease immediately without penalty or further

payment being required if, in any fiscal yõar, the lllinoið General Assembly or applicable Federal Funding source fails to

appropriate or otherwise make available funds for the work contemplated herein.

All projects for the construction of fixed works which are financed in whole or in part with funds provided by this Agreement and/or

amànãment shall be subject to the Prevailing Wage Act (820 ILCS 130/0.01 et seo.) unless the provísions of that Act exempt its

application

(2)

(5)
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Additional information and/or stipulations are hereby attached and identified below as being a part of this Agreement.

Nnmhar 7 ilan
(lnsert addendum numbers and titles as applicable)

The LA further agrees, as a condition of payment, that it accepts and will comply with the applicable provisions set forth in this

Agreement and all exhibits indicated above.

APPROVED APPROVED
Local Agency State of lllino¡s

Department of TransPortation

Thomas E. Livingston

Village President

(Signature) Date

The above signature certifies the agency's TIN number is

36-6005955 conduct¡ng business as a Governmental

Entity.

DUNS Number

Ann L. Schneider, Secretary of Date

By:

Aaron A. Weatherholt, DePutY of Highways Date

Omer Osman, Director of Engineer

Michael A. Forti, Chief Counsel

tt¡alttrew R. Hughes, Director of Finance and Administration

Date

Dale

Date
06861 51 45

NOTE: lf signature is by an APPOINTED official, a resolution

authorizing said appointed official to execute this agreement is
required.
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-17- EXHIBIT A

VILLAGE OF LA GRANGE, ILLINOIS
COSSITT AVENUE (FAU 1365)
STP FUNDING APPLICATION
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ALtachment 3

VILLAGE OF LA GRANGE, ILLINOIS
COSS tTT AVENUE IMPROVEMENTS

PHASE II DESIGN ENGINEERING

TASK ORDER NO.46

in accordance with Section 1.2 of the Master Contract dated May 13,2013 between the Village
of La Grange (the "Village") and Baxter & Woodman, [nc. (the "Consultant"), the Parties agree
to the following Task Number 46:

1. Contracted Services:
Provide preliminary engineering services required to prepare Phase II Contract Documents
for the rehabilitation of Cossitt Avenue from Gilbert Avenue east to Brainard Avenue in the
Village of La Grange, Illinois. The work will include removal and replacement ol existing
hormix asphalt pavement, pavement patching of the hot-mix asphalt and Portland Cement
Concrete pavement, and curb ancl gutter removal and replacement and pavement markings.
The work will also include the replacement of sidewalk ramps including adjacent curb and
gutter to achieve Americans with Disabilities Act (ADA) compliance. The Project length is
0.51 miles (2,710 feet).

2. Project Schedule (attach schedule if appropriate):
This work will be completed within 365 calendar days following receipt of the approved
Agreement û'om the lllinois Department of Transportation.

3. Project Completion Date:
All Contracted Services must be completed on or before January 30, 2015

4. Project Specifïc Pricing (if applicable):
The Consultant shall be compensated on a cost plus hxed fee basis, including environmental
subconsultant fees, in an amount not to exceed $30,500.00. See attached Exhibit A.

5. Additional Changes to the ù'Iaster Contract (if applicable):
N/A.

All other terms and conditions remain unchanged.

[signature page followsl
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VTLLAGE TANT

Signature

Louis D. Haussmann, PE, PTOE
Director of Public Works Name (Printed or Typed)

August 15,2013

Date Date

If ereater than. $2.000. the Villaee Manager's siqnture is required.

Signature

Village Manager

Date

lf greater than S 10.000. the Villaee Board must approve the Task Order in advance and the Villaee
President's si gnature is reguired.

Signature

Village President

Date

I:\Crystal Lake\LAGRV\100261-Cossittlapp\Contract\Agreement\Phase II Agreement\I00261.40 TASK ORDER
No 46 - Phase II.Doc
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ROUTE: COSSITTAVENUE (FAU 1365)
LOCAL AGENCY: VILLAGE OF LA GRANGE

(Municipality)
SECTION: 12-00086-00-RS
PROJECT: M-4003(080)
JOB NO.: D-91-010-13

METHOD OF COMPENSATION:
COST PLUS FIXED FEE 1

COST PLUS FIXED FEE 2

COST PLUS FIXED FEE 3
SPECIFIC RATE
LUMP SUM

PRELIMINARY ENGINEERING
COSS]TT AVENUE IMPROVEMENÏS

EXHIBIT A

14.5% [(DL + R (DL) + OH (DL) +IHDC]
14.5% (DL + R (DL) + 1.a (DL) + IHDCI
14.5% l(2.3 + R) DL + IHDCI

COST ESTIMATE OF CONSULTANT SERVICES ¡N DOLLARS

x

\ç
i

{.-\
(

. FIRM'S APPROVED RATES ON FILE WITH IDOT'S
BUREAU OF ACCOUNTING AND AUDITING:

oVERHEAD RATE (OH)
COMPLEXITYFACTOR(R)
CALENDAR DA.YS

147o/o

0

$260.00

$925.00

$1 ,1 3s.0C

sr.700.00

s6.455.00
s3.453.00

s1.685.00
$690.00

s1.685.00

s443.00

TOTAL

$657.00
$925.50

I3.0C

17.O1

33.00

JC.UU

;87.00

$1 17.00

1

s

s117.00

$83.00

$144.00

s27.00

$

$

s213.00

PROFIT

;294.UU

,122.OQ

s36.00
$72.50

$72.00

lN-HOU5b,
DIRECT COSTS

(lHDc)

stsRvt(;tss
BY OTHERS

$1 ,490.00

283.00

876.00
359.00

135.00

i109.00

$876.00

s438.00

$481.00

OVERHEAD'

$320.00
$438.00

s1.554.00

$3

74.O0

'YV.UU

$21E.00

s

$327.00

$298.00

s372.00

91,

s2.233.00
$1.:

s596.00

$92.00

cosïs (DL)
PAYR()LL

37.22

JU.CJ

30.53

30.53

;33.02

.22

s37.22

s24.80

$54.46

PAYROLL
RATE

$54.46
$37.22

$37.22

s37.22

6

10

32

2

60
40

16
8

16
a

8

4

6

MAN.
HOURS

4

ð

ENGINEER III

CADD TECH II

ENGINEER III

CADD TECH II

]ADD TECH II

ENGINEER III

ÊNGR TECH II

ENGINEER III

ENGINEER III

ENGINEER III

SR ENGINEER III

EMPLOYEE
CLASSIFICATION

SR ENGINEER III
ENGINEER III

R

GEOTECHNICAL INVESTIGATION

]IAL PROVISIONS

MANAGE PROJECT

PROJECT DETAILS AND STANDARDS

ESTIMATE OF COST

PRELIMINARY GEOMETRIC PLAN

DATA COLLECTION

ELEMENT OF WORK

MANAGE PROJECT



ROUTE. COSSITT AVENUE (FAU 1365)
LOCAL AGENCY: VILLAGE OF LA GRANGE

(Mun¡c¡pal¡ty)

SECTION: 12-00086-00-RS
PROJECT: M-4003(080)
JOB NO.: D-91-010-13

METHOD OF COMPENSATION
COST PLUS FIXED FEE 1

COST PLUS FIXED FEE 2

COST PLUS FIXED FEE 3
SPECIFIC RATE
LUMP SUM

Page 7 of 8
Pf¡nted on 10128120'10 4:20:51 PM

IN.HOUSE DIRECT COSTS (INCLUDED IN ToT
VEH|CLE EXPENSES - TRAVEL, 1,170 Ml @ $0.565/MILE
POSTAGE

SERVICES BY OTHERS (INCLUDED IN TOTAL COST):
SOIL AND MATERIAL CONSULTANTS

PRELIMINARY ENGINEERING
COSS¡TT AVENUE IMPROVEMENTS

EXHIBITA

14.57o (DL + R (DL) + OH (DL) +lHDCl
14.5olo (DL + R (DL) + 1.4 (DL) + IHDCI
14.5o/olQ.3 + R) DL + IHDCI

COST ESTIMATE OF CONSULTANT SERVICES IN DOLLARS

$661.00
$96.00

$1,490.00

x

s
f

\

N

'FIRM'S APPROVED RATES ON FILE WITH IDOT'S
BUREAU OF ACCOUNTING AND AUDITING:

OVERHEAD RATE (OH)
COMPLÉXITYFACTOR(R)
CALENDAR DAYS

147o/"

a.

uoo.uu
s1 .718.00

s280_00

$30,s00.00

TOTAL

s218.00

s35.00

$3,672

PROFIT

s28.00

$7s7

IN-HOUSE
DIRECT COSTS

(lHDc)

SERVtCES
BY OTHERS

$1,490

146.00

14,630

OVERHEAD*

$876.00$596.00
s366.O0

$99.00

$9.951

PAYK()LL
cosrs (DL)

537.22

PAYf(OLL
RATE

$30.53
s24.80

2t9

MAN.
HOURS

1€

12

4

EMPLOYEE
CLASS¡FICATION

ENGINEER III
CADD TECH II

CLERICAL

F¡NAL PLANS, SPECIFICATIONS, & ESTIMATE OF COST

ELEMENT OF WORK

FINAL PLANS, SPECIFICAÏONS, & ESTIMATE OF CC

TOTALS

BLR 05610 (Rev. 9/06)



Attachment 4

VILLAGE OF LA GRANGE, ILLINOIS
COSSITT AVENUE WATER MAIN IMPROVEMENTS

TASK ORDER NO.45

ln accordance with Section 1.2 of the Master Contract dated May 13,2013 between the Village
of La Grange (the "Village") and Baxter & Woodman, [nc. (the "Consultant"), the Parties agree

to the following Task Order Number 45:

l. Contracted Services:
Baxter & Woodman, [nc. shall provide the Village with engineering services as described in

the Project Description (Exhibit A) and Scope of Services (Exhibit B), attached hereto. All
terms and conditions of the master task order contract dated May 13, 2013 with the Village
of La Grange shall apply.

2. Project Schedule (attach schedule if appropriate):
Design will be completed by December 2013 and bid by February 2014.

3. Project Completion Date:
All Contracted Services must be completed on or before February 1,2014. The project will
be constructed during spring 2014.

4. Project Specific Pricing (if applicable):
Baxter & Woodman, Inc. shall be compensated on a cost plus fixed fee basis in an amount

not to exceed S15,500.00 (includes $500.00 for bidding document production). See attached

Exhibit C.

5. Additional Changes to the Master Contract (if applicable)
N/A

All other terms and conditions remain unchanged.

[signature page followsl

4'A'33

wooo
a



VILLAGE TA¡ÍT

Louis D. Haussmann

Signatue

Director of Public Works Name (Printed orT¡Ped)
August 14,20t'3

Date Date

If pneater than. 52.000. the Villaee Manâset's sisnature is required.

Signature

Village Manager

Date

If ereater than $10.000. the Village Board must approve the Task Order in advance and the Village

President's sisrature is required.

Signature

Village President

Date

I:Mokena\LAGR\4130770-Cossittwm\contract\130770.40 TASK ORDER No. 45.Doc
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VILLAGE OF LA GRAI.ICE, ILLINOIS
COSSITT AVENUE WATER MAIN IMPROVEMENTS

EXHIBIT A

PROJECT DESCRIPTION

This Project consists of design engineering of water main improvements .along Clssitt

Ave,nue (CitU"rt Avenue to Lèitch Avenue) and Leitch Avenue north including the BNSF

Rail croòsing. The proposed method of improvement is cured-in-place-pipe (CIPP)

rehabilitation.

This Project will be designed and constructed before the planned Cossitt Avenue roadway

improvements.

I:\Mokena\LAGRV\l 30770-Cossittwm\Contract\Exhibit A' TOfÉ45.Doc
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VILLAGE OF LA GRANGE, ILLINOIS
COSSITT AVENUE WATER MAIN IMPROVEMENTS

EXHIBIT B

SCOPE OF SERVICES

MANAGE PROJECT
r Conduct a kick-off meeting with your staff to discuss Project objectives,

timelines, and Project specifics.
¡ Confer with you and your staff, from time to time, to clarify and define the

general scope, extent and character ofthe Project.
r Plan, schedule, and control the activities necessary to complete the

Project. These activities include, but are not limited to, budget, schedule,

scope, and performance.

2. STTE VISIT
Complete one site visit to confirm/determine the water main location,

water system appurtenances, and potential access pit locations.

PROJECT MEETING
r Conduct one meeting with staff during the design of the Project to clarify

staff preferences, design questions, and/or constructability.

CADD FOR PLAN AND PROFILE SHEETS
¡ Develop plan sheets from available atlases, GIS, record drawings, and

County data.

UTILITIES - CONTACTS AND COORDINATION
r Conduct a Design Locate with JULIE, which consists of obtaining names

and phone numbers of utilities located within the work area.
r Contact utilities, obtain atlases where available, and provide preliminary

plan sheets to utility companies for their markup and return.

CADD FOR DETAILED DESIGN
r Provide detailed computer-aided drafting of water main and appurtenances

locations and construction requirements.
r Indicate location of utilities that can be obtained from utility company

atlases.
¡ Create legends, general notes, and designer instructions to contractors, to

create a flrnal set of construction drawings.

J

4

5

6.
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8

PLANS
r Prepare Design Documents consisting of drawings showing the general

scopc, extent, and character of construction work to be fumished and
perf'ormed by the Contractor selected by the Village.

SPECIFICATIONS
r Prepare for review and approval by the Village and its legal counsel the

forms of Construction Contract Documents consisting of Advertisement
for Bids, Bidder Instructions, Bid Form, Agreement, Performance Bond
Form, Payment Bond Form, General Conditions, and Supplementary
Conditions, where appropriate, based upon documents prepared by the
Engineers Joint Contract Document Committee (EJCDC).

PEER AND CONSTRUCTABILITY REVIEWS
¡ Conduct QA/QC peer reviews of drawings and specifications.
r Utilize Construction Deparlment personnel to provide a review of

clrawings and specifications.
r Make corections based upon comments from both engineering and

construction department comments.

ENGINEER'S OPINION OF PROBABLE COST
I Prepare a final opinion of the probable total project cost including

construction cost, construction engineering selices, contingencies, and,

on the basis of information furnished by the Village, allowances for legal
serviccs, financial consultants, and any administrative services or other
costs necessary fbr completion of the Project.

PERMIT SUBMITTALS
¡ IEPA/DPWS - Submit the design documents to thc agcncy for pcrmit to

construct, own, and operate the Project.
¡ BNSF Railroad - Submit the design documents to the agency fbr permit to

construct the Project. Our fee does not include permit fees.

ASSISTANCE DURING BIDDING
r Assist the Village in solicitation of construction bids from as many

qualified bidders as possible, attend the bid opening and tabulate bid
proposals, make an analysis of the bids, and submit recommendations for
the award of construction contract.

I:Wokena\LACRV\ I 3O77O-Cossittwm\Contract\-ûxhibit B, TOÍA45.Doc
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VILLAGE OF LA GRANGE. ILLINOIS
COSSITT AVENUE WATER MAIN IMPROVÊMENTS

EXHIBIT C

DESIGN ENGINEERING

Route:
Local Agency:

Section:
Project:
Job No.:

Villaqe of La Granqe
(Mun¡c¡pality/Township/County)

130770.40

Method of Compensation:
Cost Plus Fixed Fee 1

Cost Plus Fixed Fee 2
Cost Plus Fixed Fee 3
Direct Laþor Multiple
Specific Rate
Lump Sum

ln-House D¡rect Costs:
r¡entcrc EXPENSES - TRAVEL -150 MILES @ $0'565/MILE =

14.5olo[Dl + R(DL) + OH(DL) + IHDCI

14.5TolDL+ R(DL) + 1.4(DL) + IHDCI

14.5oh1e.8 + R)DLI + IHDC

Cost Estimate of Consultanfs Services in Dollars

$87

X
o
n
r]
n
o

\

_{-
tu
oA

Firm's approved rates on file with IDOT's
Bureau of Accounting and Auditing:

Overhead Rate (OH)
Complexity Factor (R)
Calendar Davs

147o/o

a
90

s3 394

$2.738
s967

$679
s631

s484

$ 15,500

Total

s452

$551

$486

$2.074
$452

$2 59r

s 1.963

$8C

$61

Profit

s57

s70

s62

$263

$57

$328

$430

$34i
$122

$8€

$ 576

ln-House
D¡rect Costs

(rHDC)

s29
s29

$489

$28

Services by
Others

s 1.114

$1.473

s't.423
$s03

$353

$328

$235

Overhead*

$235

$269

$235

$1,078

$235

$1.347

247

s223
s16C

$

Payroll
Costs

$160

s1 83

$160

$733
s160

s916
1

s37.22

s40.06

Payroll
Rate

$40.0€

s30.53
s40.06
s30.53
s40.06
s30.53
s40.06
s37.22

s56.99
s40.06

145

Man-Hours

4
b

4

24

4

30

25

26

6

6

6

4

SADD TECH II
SR ENGINEER I

ENGINEER III

SR ENGINEER IV
SR ENGINEER I

ENGINEER III

SR ENGINEER I

Employee
Classification

SR ENGINEER I

CADD TECH II

SR ENGINEER I

CADD TECH II

SR ENGINEER I

DESIGN ENGINEERING

TOTALS

MANAGE PROJECT

SITE VISIT
PROJECT

CADD FOR PLAN

ES - CONTACTS
DETAILED

AND CONSTRUCT
OPINION OF

BMITTALS
DURING BI

Element of Work



VILLAGE OF LA GRANGE
Administrative Offices

BOARD REPORT

TO: Village President, Village Clerk,
Board of Trustees and Village Attorney

FROM: Robert J. Pilipiszyn, Village Manager

Andrianna Peterson, Assistant Villagc Manager

Mike Holub, Police Chief

DATE: August 26,2013

RESOLUTION - RATIFICATION OF COLLECTIVE
n¡,nc¡,lnmc ¿.cRnnnnnnr nnrwnnN,rHn vu,r,¿.cn or r,¿,

cn¡.Ñcn ¡,Nl n nNoIs nn¡.rEnNnr, onnnn or poltcn
LABOR COUNCIL OELECOMMUNICATORSì

RE:

The lllinois Fraternal Order of Police Labor Council (IFOPLC) represents 6 full-time

Dispatchers (Telecommunicators) within the Village's Police Department. Negotiations between

theïiilage and the Telecommunicators Union recently concluded on a six-year collective

bargainiñg agreement. This contract represents a negotiated settlement between the parties

witñout interest arbitration. Of particular note is that this is the first collective bargaining

agreement between the Village õf fa Grange and its dispatchers. Throughout the collective

bãrgaining process, staff has kept the Village Board apprised as to the status of contract

negotiations.

The following is a summary of key economic and non-economic items in the contract.

Wases
Base salaries for members of the bargaining unit will be increased as follows:

A. EffectiveMay 1,2011 - 2.0o/o(tettoactive)

Effective May 1,2012 1.5% (retroactive)

Effective May 1,2013 1.0% (retroactive)

Effective May 1,2014 l.5o/o

Effective May 1,2015 1.5%

Effective May 1,2016 2.0%

I
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2.

5

4.

Resolution - Agreement Between the Village of La Grange and

IFOPLC (Dispatchers) - Board Report - August 26,2013 -Page?

B. This first-ever contract introduces a step system for employees to progress

through the salary range to reach maximum salary

The amount of these general salary increases is consistent with: (1) our cost
containment plan; (2) negotiated increases for jurisdictions comparable to La
Grange; and (3) increases for other unionized and non-unionized employee groups.

The cost savings between budget and actual salary increases have been factored
into the Village Budget adopted for FY 2013-14.

Schedule

The Union will retain its current schedule (which is a modified schedule known as

a 1040/2080 Plan under the Fair Labor Standards Act) for a period of at least one
year if certain conditions are met. Because the current schedule provides for
variations in hours worked within a seven day period (32 hours,40 hours and 48
hours), the contract outlines how overtime will be paid in a non-40 hour week
situations so as to retain overtime paid only when the employee has worked more
hours than their normal weekly schedule. The language in the contract mirrors the
current practice.

Compensatory Time

The Village retains status quo language regarding the conversion of overtime to
compensatory time (CT) as well as the cunent accrual limits. Current policies that
provide for compensatory time for employees actively engaged in training new
dispatchers are retained, with limitations on the use of the compensatory time. The
single employee currently receiving 8 hours of compensatory time monthly for
being assigned to the midnight shift will continue to receive the benefit only for as

long as she is assigned to the shift. No other employees assigned to the midnight
shift in the future will receive the benefit.

Vacation. Sick Leave and Holidays

Vacation and sick leave is earned and accrued per the status quo policies and
procedures. Sick leave pay out at the time of retirement is provided at the same

level afforded to non-union employees. Holiday, floating holidays and
administrative holidays mirror current policies and procedures.

Health Insurance

Health insurance language preserves the right of the Village to change plans and
make other plan design changes at the same level afforded to non-contract
employees.

5.
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Resolution - Agreement Between the Village of La Grange and

IFOPLC (Dispatchers) - Board Report - August 26,2013 - Page 3

6. Position-specific provisions

Certain provisions unique to the Telecommunicator position were negotiated such

as Prisoner Duties and Dress Code requirements, neither of which results in
additional expense to the Village than current policies and procedures.

A copy of the entire collective bargaining agreement is attached for your consideration.

Should the Village decide to combine / consolidate public safety dispatching services with other

municipalities, the contract provides mechanisms to facilitate a transition to a new service

delivery model as determined appropriate at that time.

The tentative agreement was ratified by the Union in mid-June. The agreement becomes

effective upon ratification by the Village Board. The necessary resolution for approval of the

Telecommunicator contract has been prepared and is attached.

We recommend that the resolution be adopted and that the collective bargaining agreement be

approved.

H:\eelder\ellie\BrdRpt\DispatchersUnionAgmt.doc
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RESOLUTION NO. R-13-

Approval of Dispatchers Union
Collective Bargaining Agreement

(May l,20ll - April 30,2017)

\ryHEREAS, the Village of La Grange negotiating team has met with representatives of the

Illinois Fratemal Order of Police Labor Council (IFOPLC) to negotiate a new

collective bargaining agreement with Telecommunicators;

WHEREAS, the Village of La Grange negotiating team and representatives of IFOPLC have

mutually resolved all of the issues subject to said contract negotiations and agreed

to sign a collective bargaining agreement governing those issues for the period

beginning May 1,2011 and ending April 30, 2017;

NO\ry, THEREFORE, BE IT RESOLVED by the Village of La Grange, County of Cook,

State of lllinois, that the Village Board authorizes the Village President and Village Manager to

sign the Agreement

ADOPTED by the Village Board of Trustees of the VILLAGE OF LA GRANGE,Illinois the

day of 2013, pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

APPROVED this daY of

ATTEST:

2013

Thomas E. Livingston, Village President

John Burns, Village Clerk

,- 8,3



Agreement

Between

Village of LaGrange

And

Illinois Fraternal Order of Police

Labor Council

(Telecommunicators)

August 26,2013 to APril 30,2017
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ARTICLE l AGREEMENT
ARTICLE 2 PREAMBLE .............
ARTICLE 3 RECOGNITION
ARTICLE 4 MANAGEMENT RIGHTS .....

ARTICLE 5 UNION ACTIVITY...
Section 5.1 Union Representative Access

Section 5.2 Time Off for Union Activities
Section 5.3 Grievances ............
Section 5.4 Negotiations ..........
Section 5.5 Bulletin Boards
Section 5.6 Intimidation or Coercion....

ARTICLE 6 NO STRIKE - NO LOCKOUT
Section 6.1 No Strike........
Section 6.2 No Lockout....
Section 6.3 Judicial Restraint

ARTICLE 7 EMPLOYEE DISCIPLINE
Section 7.1 Discipline Files
Section 7.2 Right to Representation

ARTICLE 8 GRIEVANCE PROCEDURE.............
Section 8. I Definition..........
Section 8.2 Procedure ..........
Section 8.3 Limitations on Authority of Arbitrator.......
Section 8.4 Grievance Form
Section 8.5 Time Limit for Filing...
Section 8.6 Union Responsibility ..............
Section 8.7 Disciplinary Grievances..........

ARTICLE 9 LABOR/N4ANAGEÌvIENT MEETINGS........
ARTICLE 1O SENIORITY ....

Section 10. I Seniority.........
Section 10.2 Termination of Seniority.........
Section 1 0.3 Seniority Confl icts ..................
Section 10.4 Seniority List
Section 10.5 Probationary Period ....

ARTICLE II LAYOFF & RECALL..
Section 11.1 Notice of Layoff
Section 11.2 Recall and Notice of Recall
Section 11.3 Effects of Layoff

ARTICLE I.2 PERSONNEL FILES
ARTICLE 13 DUES DEDUCTION....,.....

Section 13.1 Dues Deduction
Section 13.2 Fair Share.........
Section 13.3 Withdrawal from Union
Section 13.4 Indemnification....

ARTICLE 14 WORK SCHEDULE
Section 14. I Application of Article
Section 14.2 Normal Work Schedule - Current Work Schedule.......
Section 14.3 Normal Work Day
Section 14.4 Ready to Work
Section 14.5 Changes in Date and Time...

2-

.5
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7

7
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7
7
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Section 14.6 Overtime Pay
Section 14.7 Travel for Training

Section 14.9 Temporary Shift Trading
Section 14,10 No Pyramiding
Section 14. l l Compensatory Time.....
Section 14.12 Required Overtime - Call Out............
Section 14.13 Required Training and Meetings on Off Duty Time ........,

ARTICI-E 15 HOLIDAYS
Section 15.1 Holidays with Pay..........
Section 1 5.2 Aclministrative Holiclays
Section 15,3 Day Before and After Holiday.....
Section 15.4 Holiday Pay
Section I 5.5 Floating Holidays......

ARTICLE 16 LEAVES OF 48S8NCE.............
Section 16.l Leaves of Absence Withotrt Pay

Section 16.3 Sick Leave
Section 16.4 Accumulation of Sick Leave
Section 16.5 Reporting ...
Section 16.6 Medical Certificatíon....
Section 16.7 Use of Sick Leave for Care of Immediate Family....
Section 16.8 Insufficient Sick Leave
Section 16.9 Payment for Unused Sick Leave upon Retirement
Section 16.10 Family Medical Leave Act
Section 16.11 Family and Medical Leave Concurent with Sick Leave ....

Section 16.12 Military Leave
Section 16.13 Jtuy Duty

Section 14.8 Bidding of Shifts.

Section 16.2 Death in Family Leave........

.22

.22

.22

.22

Section 16. 14 School Visitation Leave............,...
ARTICLE 17 PAID VACATION ...............

Section 17.1 Vacation Allowance and Eligibility
Section 17.2 Probationary Period for New Employees .....
Section 17.3 Vacation Pay
Section 17.4 Use of Vacation Leave..
Section 17.5 Approval of Scheduling

22
23
23
23

23
23

Section 17.6 Termination.

.24

.24

.24
SECTION 18 GROUP I{EALTH INSURANCE PROGRAM

Section I 8. I Contribution Towards Premiums...
Section 18.2 Right to Change Carriers
Section 18.3 Terms of Policies to Govern
Section 18.4 Employee Health Insurance Committee
Section 18.5 Flexible Spending Accounts

ARTICLE 19 TUITION & TRAINING.....
Section 19. I Tuition Reimbursement

ARTICLE 20 WAGES
Section 20.1 Wages
Section 202Placement on Step System
Section 20.3 Movement through Step System
Section 20.4 Training Compensation

ARTICLE 21 MISCELLANEOUS BENEFITS

-3-

24
24
25
25
25
25
25

,.,25
.25

.25

.26

.26

.26
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ARTICLE 1. AGR.EEMENT

This Agreement has been made and entered into by and between the Village of La Grange (hereinafter referred
to as the "Village') and Illinois Fraternal Order of Police Labor Council- Telecommunicators (hereinafter

refened to as the "lJnion" or "Labor Council") on behalf of its members this 26th day of August, 2013 .

ARTICLE 2 PREAMBLE

In order to further promote harmonious employment relations tll'ough a mutual process, to provide fair and

equitable treatrnent to all full time telecommunicators and to the Village, to promote the quality and

continuance of public service, to specify wages, hours and other conditions of employment, and to provide for
the prompt, equitable and peaceful resolution of disputes, the parties agree as follows:

ARTICLE 3 RECOGNITION

Pursuant to the certihcation by the Illinois State Labor Relations Board, Case No. S-RC-1 1-041, the Village
hereby recognizes the Illinois Fraternal Order of Police Labor Council as the sole and exclusive bargaining
representative for the following employees:

included: All persons employed full time by the Village of LaGrange in the following title
Telecommunicator

Excluded: All other employees of the Village of LaGrange.

The Union shall provide the Police Chief, in writing, with the names of the Unit Representatives of the Local
Union on an annual basis, and within 30 days of any changes in the composition of the Executive Board of the

Local Union.

ARTICLE 4 MANAGEMENT RIGHTS

It is understood and agreed that the Village possesses the sole right ancl authority to operate ancl direct the

employees of the Village and its various departments in all respects, including, but not limited to, all rights and

authority exercised by the Village prior to the execution of this agreement, except as specifically modified in
this Agreement. These rights include, but are not limited to, the following: to determine the mission, policies
and all standards of service offered to the public by the Village; to plan, direct, control and determine all the
operations and services of the Village;'to determine the budget and allocate budgetary priorities; to determine

the places, means, methods and number of personnel needed to carry out the Village's mission; to mariage,

supervise, and direct the working forces; to establish the qualifications for employment and to employ
employees; to schedule and assign work; to establish work, performance and productivity standards, and, fiom
time to time, to change those standards; to schedule and assign overtime; to determine whether goods or
services are made or purchased; to make, alter and enforce reasonable rules, regulations, orders, and policies; to
demote, discipline, suspend and discharge employees for cause (probationary employees without oause); to hire,
promote, transfer and train employees; to change or eliminate existing methods, equipment or facilities; to

layofl and / or relieve employees from work; to contract and / or subcontract out for goods and services; to
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determine whether work is to be performed by employees covered by this Agreement or other employees or

non-employees; to use temporary, or other employees as the Village deems appropriate; to evaluate

perforrnanõe ancl productivìty; und to take any and all actions as may be necessary to carry out the mission of

the Village.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the Village, the adoption

of policies, rules, reguluiiotri ind practices in furtherance thereof, shall be limited only by the specific and

"^pr"r, 
terms of thiJ Agreement and then only to the extent such specific and express terms hereof are in

.ontbr-an"e with the õonstitution and laws of the State of Illinois and the Constitution and laws of the United

States.

ARTICLE 5 T'NION ACTIVITY

Sectíon 5.1 Uníon Representatíve Access

Duly authorizecl Union representatives (no more than two at a time) wilt be permitted access at reasonable times

for ihe purpose of representing employees pursuant to the provisions of this Agreement. The business

,"pr"r"ntuiives will be identifle¿ to t¡e Chief of Police and on each occasion will first secure the prior approval

of the Chief of police to enter ancl conduct their business on premises, such approval not to be unreasonably

denied. The Union representatives will conduct their business so as not to interfere with Village operations or

intemrpt the work of ãny bargaining unit employee. Absent approval of the Village, visits to Village premises

shall bè limited to inspections of working conditions for safety and contract compliance reasons.

Nothing herein is intended to permit the Union to hold general Union meetings or contract ratification votes on

Village premises.

The Union will not abuse this privilege, and such right of enuy / access shall at all times be subject to general

depaftment and safety nrles applicable to non-union employees.

Sectíon 5.2 Tíme OfÍfor Uníon Actívíties

Up to two (2) Local Union representatives, defined as Unit Representatives of the Local Union, shall be allowed

time ot1 withourt pay for legitimate Union business such as Union meetings, state or area-wide Union committee

meetings, or state or international conventions, subject to the following conclitions:

l. Surch representative shall give a minimnm of fourteen (14) days notice before the shift change to his/her

supervisor of such absence;

2. Such representative shall be allowed such time off only if it does not interfere with the operating needs

of the Village;

3. The employee may utilize any accumulatecl paid leave time (holiday, compensatory, vacations, etc') in

lieu of taking such withottl pay; and

4. The absence witl not result in overtime and there are sufficient number of qualified employees

scheduled to work on the planned days of absence.
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Sectíon 5.3 Gríevances

Only one (1) grievant attending a grievance meeting or hearing while on duty shall receive straight time pay

while attending said meeting or hearing between the Village and the Union.

One employee required to act as a Union representative in a grievance meeting scheduled by the Village and the

Union dtrring said employee's regularly scheduled working hours shall not suffer a loss of regular straight time

pay for attenãing the meeting. The Union must, however, provide the Village with reasonable advance notice

of *tro needs to be released for such grievance meetings so that the meetings can be scheduled in such a way to

avoid interference with the work of the Village. No employee attending a grievance meeting or representative

attending a meeting shall be paid for attending such meetings in his representational capacity outside of his

scheduled working hours.

All other time spent on Union activities shall be considered non-work time, except as otherwise provided within

this conÍacL

Sectíon 5.4 N egotíøtíons

If scheduling a bargaining session necessitates a member of the Union negotiating team to miss work, the

employee witl be permitted to take paid time off or switch shifts if he or she chooses. Otherwise, the employee

must take unpaid time off from the Village.

Sectíon 5.5 Bulletín Boa.rds

The Village shall permit the Union to have a bulletin board, the size and location of which shall be mutually
agreed to by the parties. The board shall be for the sole and exclusive use of the Union. The items posted shall

not be political, partisan or defamatory in nature, and shall be limited to notices and other Union-related

informãtion material. Any material posted on the bulletin board found to be objectionable to the employer will
be communicated to the Union and immediately removed by the Village.

Section 5.6 Intímídatíon or Coercíon

Neither the Union, nor its officers, members, representatives or agents will intimidate or coerce employees into
joining or continuing their membership in the Union'

ARTICLE 6 NO STRIKE. NO LOCKOUT

Sectíon 6,1 No Stríke

During the term of this agreement neither the Union nor any officers, agents or employees covered by this

Agreement will instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, slowdown,

sitdown, concertecl stoppage of work, concerted refusal to perform overtime, concerted, abnormal and

unapproved enforcement procedures or policies or work-to-the-rule situation, mass resignations, mass

absénrceism, refusal to cross a picket line, picketing (with respect to wages, hours and conditions of
employment or any other labor dispute with the Village) for or against the Village or at the home or outside

busìness of any supervisor or elected official of the Village, or any other intentional intem¡ption or disruption of
the operations of the Village, regardless of the reason for so doing. Any or all employees who violate any of the

p.ouisions of this Article may be discharged or otherwise disciplined by the Village, and the only issue that may

be used in any proceeding in which such discipline or discharge is challenged is whether or not the employee

actually 
"ng^g"d 

in such þrohibited conduct. The failure to confer a penalty in any instance is not a waiver of
such right in any instance nor is it a precedent.
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Each employee who holds the position of officer or steward of the Union occupies a position of special trust and

responsibility in maintaining and bringing about compliance with the provisions of this Article. Such officer or

steward of the Union shall disavow such action and shall remain at work, working, in a paid status during any

related activity. In addition, in the event of a violation of this Section of this Article, the Union agrees to inform

its members of their obligations under this Agreement and to direct the employees verbally and in writing to

return to work immecliately and shall use their best efforts to achieve a prompt resumption of normal operations.

Sectíon 6.2 No Lockout

The Village will not lock out any Telecommunicators during the term of this Agreement as a result of a labor

dispute with the Union.

Sectíon 6.3 Jadìcíal Restrøínt

Nothing contained herein shall preclude the Village or the Union from obtaining judicial restraint and damages

in the event the other party violates this Article.

ARTICLE 7 EMPLOYEE DISCPLINE

Sectíon 7.1 Díscþline Fíles

Telecommunicators shall be provided a copy of any written notice of oral reprimand reduced to writing, written

reprimand, unpaid suspension or discharge prior to or shortly after its inclusion in the Telecommunicator's
personnel and / or disciplinary files.

When practicable, before a Telecommunicator is discharged or suspended, the Employer shall offer to provide

such employee with notice of the charges giving rise to the contemplated action, an explanation of the evidence

giving rise to the charges, and an opportunity to be heard on / or to respond to such charges. Nothing herein

shall prohibit the Employer from summarily suspending an employee with or without pay pencling an

investigation into serious misconduct.

Sectíon 7.2 Ríght to Representatíon

Telecommunicators shall have a right to request and upon request of the employee, have a Union Steward

present during an investigatory interview that the employee reasonably believes may lead to disciplinary action.

Such representation request shall not unreasonably delay such inquiry, investigation, questioning, interview or

interrogation.

ARTICLE 8 GRIEVAI\CE PROCEDURE

Sectíon 8.1Definítíon
A grievance is defined as a dispute or difference of opinion raised by an employee or the Union against the

Village, involving the meaning, interpretation or application of an express provision of this Agreement.

Section 8,2 Procedure

The parties acknowledge that it is usually most desirable fbr an employee and his/her immediate non-bargaining

unit supervisor to resolve problems through free and informal communications. If, however, the informal
process does not resolve the matter, the grievance will be processed as follows:
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STEP 1: Any employee who has a grievance or the Union shall submit the grievance in writing to
the employee's immediate non bargaining unit supervisor, specifically indicating that the

matter is a grievance under this Agreement. The grievance shall contain a complete

statement of the facts, the provision or provisions of this Agreement which are alleged to

have been violated, and the relief requested. All grievances must be presented no later

than ten (10) calendar days from the date of the first occurence of the matter giving rise

to the grievance or within ten (10) calendar days after the employee or the Union, through

the use of reasonable diligence, could have obtained knowledge of the first occurrence of
the event giving rise to the grievance. The immediate supervisor shall render a written
response to the grievant within fifteen (15) calendar days after the grievance is presented.

STEP 2: If the grievance is not settled at Step I and the grievant wishes to appeal the grievance to

Step 2 of rhe grievance procedure, it shall be submitted in writing to the Police Chief or
his designee within ten ( 10) calendar days after receipt of the Village's answer at Step 1 .

The grievance shall specifically state the basis upon which the grievant believes the
grievance was improperly denied at the previous step in the grievance procedure. The
Police Chief, or his designee, may at his discretion, meet with the grievant and, if the
grievant so desires, a Union representative, in an effort to resolve the grievance ten ( 10)

calendar days after the Police Chief receives the grievance. The Police Chief, or his

designee, shall respond to said grievance in writing within fifteen (15) calendar days after

said written grievance was filed with the Police Chief.

STEP 3: If the grievance is not settled at Step 2 andthe grievant wishes to appeal the grievance to

Step 3 of the grievance procedure, it shall be submitted in writing to the Village Manager

or his designee within ten (10) calendar days after receipt of the Village's answer at Step

2. Within ten (10) calendar days of the receipt of the Union's appeal, the Village
Manager or his/trer designee may, at his/her discretion, convene a meeting including, but
not limited to, the grievant, and if the grievant so desires, a Union representative, and the

Police Chief or his/her designee, to review the grievance and the finding arrived at in
Step 2. Said meeting shall be held at a mutually agreeable time with all parties. The
Village Manager or his/trer designee shall render a written response to all parties involved
within twenty (20) calendar days of the meeting date, or if there is no meeting, within
twenty (20) catendar days after the written grievance was received by the Village
Manager at Step 3.

STEP 4: In the event that the matter is not settled in Step 3, the Union may request that the
grievance be submitted for binding arbitration by giving written notice to the Village
Manager within ten (10) calendar days after the Village Manager or his designee's

answer in Step 3.

The parties shall then attempt to agree upon an arbitrator promptly. In the event the parties are unable to

agree upon an arbitrator within twenty (20) calendar days after the request for arbitration has been filed,
they shall jointly request the Federai Mediation and Conciliation Service to submit a list of the names of
seven (7) atbitrators drawn from members of the National Academy of Arbitrators, and who are

residents of Illinois or lndiana. Each party retains the right to reject one panel in its entirety and request

that a new panel be submitted. Upon receipt of the panel, the parties shall alternately strike the names of
arbitrators. The order of alternate striking shall be determined by a coin toss with the loser striking first.

1. The arbitrator shall be notified of his/trer selection and shall be asked to set a time and

place for the hearing, subject to the availability of Union and Village representatives.
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,) The Village and the Union shall have the right to request the arbitrator to require the

presence õf tnitn"ss.s or documents. The Village and the Union retain the right to

ãmploy legal counsel. The arbitrator shall submit his/trer decision in writing within thirty

(¡0) cienãar days following the close of the hearing or the submission of post-hearing

briefs by the parties, whichever is later.

The fees and expenses of the arbitrator shall be divided equally between the Village and

the Union; prouid.,l, however, that each party shalt be responsible for compensating its

orrn repr"sèntatives and witnesses. If either party desires a verbatim record of the

pro"."ãings, it may cause such to be made, providing it pays for the record and makes a

"opy 
auaitable, without charge, to the Arbitrator. If the other party desires a copy, it shall

equally pay for the expense of such.

3

Sectíon 8.i Límítations on Authoríty of Arbítrator

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the provisions of

this Agreement. The arbitratoi shall consider and decide only the question of fact as to whether there has been a

violation, misinterpretation or misapplication of the specific provisions of this Agreement. The arbitrator shall

be empowered to determine the issié raised by the grievance as submitted in writing at the First Step. The

arbitrator shall have no authority to make a decision on any issue not so submitted or raised. The arbitrator

shall be without power to make any decision or award which is contrary to or inconsistent with, in any way,

applicable laws, õr of rules and regulations of administrative bodies that have the force and effect of law. The

arbitrator shall not in any way limit or interfere with the powers, duties and responsibilities of the Village under

law and applicable court decisions. Any decision or award of the arbitrator rendered within the limitations of

this Section shall be final and binding.

Sectíon 8.4 Gríevance Form
The written grievance required under this Article shall be on a form provided by the Union, a sample copy of

which is attached as Appåndix B to this Agreement. It shall contain a statement of the Grievant's complaint,

the section(s) of this Agìeement that allegédly have been violated, the date of the alleged violations, and the

relief being sought. The form shall be signed and dated by the Grievant and/or his representative.

Typographical errors will not be grounds for denying a grievance.

Sectíon 8.5 Tíme Límítfor Fílíng
No grievances shall be entertained or processed unless it is submitted at Step 1 within ten (10) calendar days

after the first occurrence of the event giuittg rise to the grievance or within ten (10) calendar days after the

employee or the Union, rtrough the trõe of reasonable diligence, could have obtained knowledge of the first

occurrence of the event giving rise to the grievance.

If a grievance is not presented by the employee within the time limits set forth above, it shall be considered
..waived" and may nãt be pursuãd furthei. ff a grievance is not appealed to the next step within the specific

time limit or any agreed eitension thereof, it shall be considered settled on the basis of the Village's last

answer. If the Village does not answer a grievance or an appeal thereof within the specified time limits, the

aggrieved employeJmay elect to treat thagrievance as denied at the step and immediately appeal the grievance

tðîtr" next step. The parties may by mutual agreement in writing extend any of the time limits set forth in this

Article.

Sectíon 8.6 Union ResponsíbílítY

The Union recognizes its responsibility as bargaining agent and agrees to represent all employees in the

bargaining unit set forth herein fairly, pursuant to the grievance procedure.
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Sectíon 8.7 Díscþlínary Gríevances

Disciplinary grievances involving oral and written reprimands may be processed through the grievance

procedure through and including Step 3, but shail not be subject to arbitration.

ARTICLE 9 LABORIVTANAGEMENT MEETINGS

At the request of either party, the Union and the Village or their designees shall meet quarterly, or more often if
so agreed, to discuss matters of mutual concem that do not involve negotiations or grievances. The date, time

and þlace for Labor Management Committee meetings shall be mutually agreed upon by the Union and the

Village. Committee rneetings shall consist of up to three (3) union representatives (whether employees or

oumiãe representatives) and up to three (3) Village representatives. Nothing herein shall prohibit the parties

from agreðing to have additional representatives attend from each side when warranted. The party requesting

the meéting shall submit a written agenda of the items it wishes to discuss at least seven (7) calendar days prior

to the date of the meeting.

Such meeting times and locations, if mutually agreed upon, shall be limited to:

A. discgssion on the implementation and general administration of this Agreement;

B. a sharing of general information of interest to the parties; and

C. items concerning safety issues.

Prior to the parties agreeing to meeting times, the Union shall notify the Vitlage of any employees it intends to

have represented at the meeting. If such a meeting is then scheduled during the regular working hours of any

employèe reported to be on the committee, the empioyee will be permitted to attend the meeting during his

regt tui hours of work with no loss of pay. Otherwise, attendance at such meeting shall not be considered as

time worked for the employees involved.

A Labor-Management Committee meeting shall not be used for the purpose of discussing any matter that is

being processed pursuant to the grievance procedure set forth in this Agreement or for the purpose of seeking to

negoiiãte changes or additions to this Agreement. The Labor Management Committee is intended to improve

communications and shall be advisory only.

ARTICLE 10 SENIORITY

Sectíon 10.1Seníoríty

Seniority shall be based on the length of time from the last date of beginning continuous full time employment

in any position covered by this Agreement, less adjustments for approved leaves of absence without pay of
morethan thirty (30) calendar days, unless otherwise required by state or federal law. Military leaves of
absence shall not afïect seniority.
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Section 10.2 Termínatíon of Seníoríty

Seniority and the employment relationship shall be terminated for all purposes if the employee:

a) quits;
b) is discharged or terminated for just cause (probationary employees without cause);

c) retires;
d) falsifies the reason for a leave of absence;

e) fails to report for work within forty-eight (48) hours after the concittsion of an authorized leave of
absence, unless the employee can establish to the Village's satisfaction that their failure to repolt
was clearly due to circumstances beyond their control;

Ð is laid off and fails to notify the Village of his intent to return to work by the day he is so ordered to

notify the Village;
g) is laid off for a period in excess of eighteen ( 18) months;
h) does not perform work for the Village (except for layoff covered in subsection g above, or military

service) for a period in excess of one year, unless an employee remains on an approved unpaid leave

ofabsence; or
i) is absent for two (2) consecutive working days without notifying the Village, unless the employee

can establish to the Village's satisfaction that their failure to notify the Village was clearly due to

circumstances beyond their control.

Sectíon 10.3 Seníoríty Conflícts

If two (2) or more employees have the same seniority date as defined above in either SectionlO.l or Section

10.2, then the order of seniority shall be determined first by test score (in the event a test was used in the hiring
process) and then by coin toss, if necessary.

Section 10.4 Seníoríty Líst

On or before December 3l of each year, the Village will post on the Union bulletin board a seniority list setting

forth each employee's seniority dates, and provide a copy of such list to a Union representative. The Village
shall not be responsible for any effors in the seniority list unless such errors are brought to the attention of the

Viltage in writing within fifteen (15) calendar days after the list is posted.

Sectíon 10.5 Probatíonary Períod

All new employees and those hired after loss of seniority shall be considered probationary employees until they

complete a probationary period of twelve (12) months of actual work. During an employee's probationary
period, the employee may be terminated at the sole discretion of the Village. No grievance shall be presented or

entertained in connection with the suspension, layoff or termination of a probationary employee.

There shall be no seniority among probationary employees. Upon a full-time employee's successful completion

of the probationary period, the employee shall acquire seniority which shall be retroactive to the last date of hire

with the Village in a position covered by this Agreement.

ARTICLE 11 LAYOFF & RECALL

Sectíon 11.1 Notíce of Layoff
The Village, in its discretion, shall determine whether layoffs are necessary. Absent an emergency, the Union

and the initial affected employee(s) shall be notified in writing at least fourteen (14) calendar days in advance of
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the effective date of such layoff. If it is determined that tayoffs are necessary, Telecommunicators covered by

this Agreement will be laid off in accordance with their seniority (the least senior being the first to be laid off¡
providèd sufficient Telecommunicators remain that are qualified to perform the work without further training.

the Villug" shall provide the Union with the names of all bargaining unit employees to be laid off prior to the

first layoff.

Sectíon 11.2 Recall and Notíce of Recall

Employees who are laid off pursuant to the above paragraph shall be placed on a recall list for eighteen (18)

months following the date of layoff. If there is a recall in the job classification from which the employee was

laid off, employeis who are still on the recall list shall be recalled, in the inverse order of their layoff, provided

they are presently qualified to perform the work in the classification to which they are ¡ecalled. The eniployee

may b" zubject to physical and psychological examinations, as well as an updated background check in order to

detãrmine ii the empioyee is prèsently qualified. It is understood and agreed that after an eighteen month layoff
period, the employee is no longer subject to recall.

It shall be the responsibility of an employee on the recall list to provide the Village with an address to which a

recall notice can be sent. Any employee who declines a recall or fails to respond within seven days after the

certified mailing date of the recall notice shall forfeit further recall rights.

Sectíon 11.3 Effects of Inyoff
During the term of this Agreement, if the Village exercises its discretion to layoff a employee, then the

employee shall be afforded an opportunity to maintain the health insurance offered by the Village by paying, in

advance, the full applicable monthly premium for individual or family insurance coverage. [f an employee opts

to maintain medical insurance under this Section, then such employee shall be permitted to continue the

insurance coverage pursuant to COBRA. Employee rights and benefits under this Section are subject to the

terms and conditions of the applicable insurance policy or plan.

ARTICLE 12 PERSOI\ü\EL FILES

The Village personnel files shall be kept, maintained and subject to inspection pufsuant to applicable lllinois
law, as it may from time to time be amended.

ARTICLE 13 DTIES DEDUCTION

Sectíon 13.7 Dues Deductíon

The Village agrees to decluct from the pay of those employees who are Union members and have individually
requested the following:

A. Union Membership Dues

Upon receipt of the appropriate written authorization from an employee, such authorized deductions shall be

màde in acõordance with the law and shall be remitted semi-monthly to IFOP, at the address designated in

writing by the Union (Appendix C). The Union shall advise the Village of any increase in the fair share

deduction in writing at least thirty (30) days prior to its effective date.
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Section 13,2 Føir Shøre

Employees covered by this Agreement who are not members of the Union or do not make application for
membership within thirty (30) days of employment shall be required to pay, in lieu of dues, their proportionate

fair share of the collective bargaining process and contract administration. The proportionate fair share

payment as certihed to be current by the Union (not to exceed the amount of Union dues) shall be deducted by

the Village from the eamings of the non-member each pay day. Requests for said deduction shall be made on

the attached payroll deduction form (Appendix D).

Section I 3. 3 l{ithdrawøl from Uníon

A Union member desiring to revoke his / her Union membership may do so upon thirty (30) day written notice

to the Village and the Union. Thereafter, such employee(s) shall pay his / her fair share in accordance with
Section 13.2 of this Article.

Section I 3,4 Indemnífication
The Union shall indemnify, defend and hold harmless the Village, its officials, representatives and agents

against any and all claims, demands, suits or other forms of liability (monetary or otherwise) and for reasonable

legal costs that shall arise out of or by reason of action taken or not taken by the Village in complying with the

provisions of this Article 13.

ARTICLE 14 WORK SCHEDULE

S e ctio n 1 4. I Ap p licatío n of A rtic le

This Article is intended to establish employees' hours of work and to define and provide the basis for the

calculation and payment of overtime. Nothing in this Agreement shall be construed as a guaruntee of hours of
work or overtime per day, per week, or per pay period. Nothing contained herein shall be construed as

preventing the Village from restructuring the normal work day or work period for the purpose of promoting

efficiency of governmental operations or from establishing work schedules of employees if that should be

determined appropriate by the Village in its discretion.

Sectíon 14.2 Normal llork Schedule - Current Normal Work Schedule

The normal work period for bargaining unit members fbr scheduling purposes is twenty-eight (28) days in
duration, Work periods begin on Saturday at 1l p.m. and end on Saturday, twenty-eight (28) days later, at

10:59 p.m.

The current normal work schedule for employees is the schedule that was in effect prior to the execution of this

Agreement, which is commonly refelred to as a 6-2/6-3 schedule, in which the hours zurd days worked per week

vary, but employees on average are scheduled to work 2080 hours in a calendar year. The schedule for each

work period shall be established at least twenty-eight (28) calendal days prior to the beginning of that work
period. It is understood and agreed that individual employee assignments or work hours may be changed by the

Deparlment as necessary with reasonable notice under the circumstances to the employee.

Sectíon 14.3 Normal Work Day

The normal work day for employees shall include a thirty (30) minute paid lunch period ancl a paid rest period

of fifteen (15) minutes in each half of the shifl period, any of which may be intenupted or precluded to attend to

Department business, at the discretion of a supervisor. For those individuals whose normal work clay exceeds
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twelve (12) hours, two (2) paid lunch periods may be requested subject to the same restrictions outlined in this
Section.

A lunch or rest period which is interrupted or precluded shall be resumed or provided later in the same work day

if the work load permits, but in no case shall an employee be entitled to extra compensation for any lunch or rest

time not taken.

Lunch and rest periods as described in this Section shall be counted as "Hours Worked" for overtime
calculation purposes.

It is generally understood that Telecommunicators will use the designated break room for eating meals during
breaks and lunch. If due to heavy or increased workload a Telecommunicator working alone is unable to leave

the Dispatch center, a Telecommunicator wili be permitted to eat lunch at a separate area away from the live 9-
1- I work station within the Dispatch center, as designated by the Village. It is understood that the designated

area will be kept clean and in a sanitary condition at all times.

Sectíon 14.4 Ready to Work

Employees shall report to work dressed and prepared to start work at the designated starting time (the beginning
of the employee's shift).

Seclion 14.5 Chønges in Døte and Tíme

All changes in time that may be associated with the adjustment to and from daylight savings time shall not alter
the normal work shifts and shall be treated as a normal work day; except that Telecommunicators lvorking an

additional hour shall be compensated at the applicable hourly rate of pay or equal compensatory time at the
Telecommunicator's discretion and'felecommunicators working a diminished hour shall have the option of
remaining at work an additional hour or cashing in one (1) hour of compensatory time to offset the loss in pay

for the hour.

Section 14.6 Overtíme Pay

For so long as the Village operates the current 6-216-3 schedule, the Village is deemed to have elected the

oveftime exemption permitted pursuant to Section 207(b) of the Fair Labor Standards Act (29 U.S.C. {) 207(b))
and to have established a "section 7(b)" plan (also known as 4 "1040/2080" plan) as set forth in the attached

Side Letter of Agreement. Ernployees shall receive overtime at a rate of 1.5 tirnes the employees' regular
hourly rate of pay fol all hours worked beyond the number of hours an employee \,vas scheduled to and actually
did work in the Village's seven (7) day FLSA work cycle (Saturday through Friday) as described in the Side

Letter of Agreement. Compensatory time, paid lunches, vacation leave, floating holidays, paid sick leave, paid

holidays (as defined in Section 15.4; no pyramicling holiday pay with paid hours worked or other paid time off
taken on the holiday) and funeral leave shall be considered as hours worked for the purpose of calculating
overtime. All other leaves including, but not limited to, other paid or unpaid excused absences from work,
administrative leave, workers' compensation leave, or absence due tcl disoiplinary reasons shall not be

considered as hours worked for the purpose of calculating such oveftime payments.

Section 14.7 I'ravelfor Training
When an employee is required by the Village to attend a conference, seminar, technical meeting and /or training
program, then the employee shall be paid by the Village his or her applicable hourly rate of pay for:

A) Actual time spent at such meetings;
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B) Travel time for training or courses outside the Chicago Metropolitan A¡ea (Seven County Region -
cook, Du Page, Lake (Illinois), Mc Henry, Kane, Will and Lake (tndiana)):

1) As a driver
2) As a passenger if the trip is all in one day

3) As a passenger if trip is overnight for travel during normal work hours;

C) For training or coL¡rses within the Chicago Metropolitan A¡ea, travel time between the Police

Departmenl and the training or courses, to the extent, if any, the employee is required to report to the

Department before and /or after attending the training or courses.

Any other time spent outside the classroom, such as study time, group discussions, etc. is solely at the

"-þ1oy.",, 
persônal discretion ancl will not be considerecl hours worked unless approved in advance in writing.

When an employee is required to use his/her own automobile, the employee will be reimbursed at the IRS

mileage .ot"ior-ony miles beyond those of the employee's round trip commute from home to the Village.

Emplõyees may bereimbursed for meals and necessary overnight stays to the extent permitted by the Village's

reimb.rrsemenipolicy applicable to unrepresented employees, as that may change from time to time.

This Section does not apply to courses which an employee elects to take under the Tuition Reimbursement

Section of this Agreement.

Sectíon 14.8 Bídd.ing of Shífts

Bidding of shifts will take place on an annual basis no later than November 1 of each year. Shift assignments

will run from January to Dãcember each year. In making shift assignments, the Department will give due

consideration to employee seniority, however, the Department shall have final discretion in making

assignments, which shãil oot be done in an arbitrary and capricious manner. In the event an employee's

seniórity does not control an assignment, upon request of the Union the Chief will meet to discuss the reasons

for the assignment.

When a new Telecommunicator has completed their training period and has been approved by the Depafttnent

for shift assignment, any existing vacant positions will first be offered to current full-time telecommunicators

for bid in accordance with the process sei forth above before the new telecommttnicator is assigned a shift. Any

Telecommunicator changing shift assignments clue to this occurrence will not be guaranteed their holiday or

vacarion time off previously scheduled however every efïort (short of causing overtime) shall be made to honor

the Telecommunicator's previously scheduled holiday or vacation time off.

If a change in schedule occurs at no fault to the Telecommunicator all scheduled holiday and vacation time shall

be honored by the emPloYer.

Notwithstanding the foregoing, the Village shall have the right to transfer employees who have been assignecl to

a shift under thii Section in order to meet the operational needs of the Department at any time.

Sectíon 14,9 Temporary Shíft Trødíng

Temporary shift trading is permitted as long as no overtime is incurred and is subject to the approval of the

Police Chief or his or her designee.
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Sectíon 14.10 No Pyramídíng

Compensation shall not be paid or compensatory time taken more than once for the same hours under this
Agreement. There shall be no pyramiding of overtime or premium compensation rates.

Sectíon 14.1 1 Compensatory Time

In situations where the Village determines it to be in the best interests of the Village and mutually agreed to by
the Village and the affected employee, the Village shall grant compensatory time off to employees in lieu of
overtime payment at the applicable rate. No employee shall be permitted to accrue more than a maximum of
eighty (80) hours of compensatory time off (which is equal to 53.33 hours worked at time and one half) at any
given time.

Overtime approved to be taken as compensatory time must be so indicated by the employee on his daily time
sheet or else it will be paid as overtime. Reçrests to schedule compensatory time must be made at least seven

days in advance (absent an emergency), and are required to be made in writing and shall be granted in such time
blocks as are mutually agreed upon between the employee and the Village. The Village will consider requests

made less than seven days in advance, although employees submitting such requests must understand that given
the short notice it is far less likely their request will be granted. At the option of the Village, compensatory time
shall be cashed out no more than once each fiscal year per employee with ninety (90) days' notice to the
affected employee(s).

Sectíon 14.12 Requíred Overtíme - Call Out
It is recognized by the Union that the Village has the right and responsibility to schedule overtime work as

required. An employee may not reftrse an overtime assignment. In the event the Village desires to amend the
current Call Out Policy in regards to Dispatchers (Policy 219), the Village will notify the Union and discuss.

Sectíon 14.13 RequíredTraíníng and. Meetíngs on Off Duty Tíme

The Police Chief or his or her designee may require Telecommunicators to attend training and / or other work
related meetings. Telecommunicators required to attend training, on off-duty time, will be compensated for a
minimum of one (l) how at the applicable hourly rate, or the actual time worked, whichever is greater.

ARTICLE 15 HOLIDAYS

Sectíon I5.I Holídays wíth Pay

All Telecommunicators covered under this Agreement shall be allowed the following holiday benefits

The following are paid holidays for eligible Telecommunicators:

New Year's Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving
Christmas Day

January I
Third Monday of February
Friday before Easter
Last Monday in May
July 4
First Monday in Sept.
November 1l
Fourth Thursday in Nov.
December 25
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All Telecommunicators covered under this Agreement shall observe the holiday on the day stipulated above

Sectíon I 5,2 Administrative Holídays

In addition to the above-mentioned holidays, all employees in the bargaining unit shall be granted additional

holidays equal to, but not exceeding, those granted to non-unionizecl Village employees for the day after

Thanksgiving, Christmas Eve and New Year's Eve. Regular full time employees are eligible for pay on an

Aclministrative Holiday at their regular hourly rate of pay according to the number of hours scheduled in a

regnlar work day, not to exceed eight (8) hours. For partial day Administrative Flolidays, compensation shall

not exceed what is given to non-union employees. It is iurderstood that employees shall not receive any holiday
premium pay for working or not working on these additional holidays.

Sectíon 15.3 Dtty Beþre and After Holidny
F,mployees scheduled to work on a holiday shall do so. Any employee who l"tas taken an unauthorized absettce

on tlìe day before or after a holiday will not receive pay for that holiclay. Likewise, any employee absent fi'om

work due to reasons chargeable to sick leave on the employee's schecluled work day preceding and/or the day

following a holiday may be required to present a doctor's verifìcation of eligibility for leave in order to receive

regular compensation for the holiday.

Section 15.4 Holidcty Puy

Shift personnel who meet the eligibility requirements of this Section will be compensated in one of the

following manners:

A. If the employee works his complete scheduled shift on a holiday, compensation shall be paid for an

additional twelve (12) hours at straight time pay in lieu of a day off.

B. If a holiday falls on an employee's regularly-schedulecl day off, yet the employee works part or allof a

full shift on a holiday, compensation shall be paid fbr the actual hours worked plus an aclditional eight

(8) hours at straight time pay in lieu of a day off.

C. If a holiday falls on an employee's regularly-schecluled day off, and the employee cloes not work that

day, he/she shall be paid for an additional eight (8) hours at straight time pay in lieu of a day off.

It is understood that these straight-time hours are not considered as hours w'orked for the purpose of calculating

overtime with the following exception: where an employee's regularly scheduled shift falls on the holiday but

the employee takes the holiday off, meaning the only compensation received for that day off is for the hotlrs the

ernployee was otherwise scheduled to work.

Employees whose normal work day extencls from one calendar day into another, or who work <¡vertime from

one calendar day into another, shall be considered to be working on the calendar day on which they work the

majority of their hours for that normal work day or oveftime period for the pllrpose of determining when

holiday pay is applicable.

Section 15.5 - Floating Holídays

All employees in the bargaining unit shall be given, in addition to the nine (9) paid holidays mentioned in

Section I of this Article, two eight (8) hour paid floating holidzrys (for a total of 16 hours per fiscal year'). 'fhe

two floating holidays will be credited to all regular full-time employees on May l, or date of hire for new

employees hired between May I and October 31 during their first year of employment. All new employees

hired between November 1 and April 30 are not eligible for a Floating Holiday until the following fiscal year

(May 1).
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Floating holiday leave time shall be scheduled and approved by the Police Chief or his/her designee and

scheduled in accordance with the Police Department's normal rules of operation. Floating holidays must be

used by the employee in the fiscal year in which it was earned.

ARTICLE 16 LEAVES OF ABSENCE

Sectíon 76.7 Leaves of Absence Without Pay

The Village may, in its discretion, grânt a Telecommunicator a Leave of Absence without pay for a period not

to exceediix (6j months. Telecommunicators on unpaid leave in excess of thirty (30) days shall be responsible

for the full cost of insuance premiums during the term of the leave and shall neither eam nor accrue any

benefits while on such leave. lt shatl be the employee's responsibility to contact the Finance Department and

arrange for any continuation of benefits only to the extent required by state and federal law which the employee

may desire to receive while on a Leave of Absence Without Pay.

No Leave of Absence Without Pay shall be granted except upon written request of the employee and upon

completion of a Request for Leave form, available from the Finance Department. All requests are subject to the

approval of the Police Chief and Village Manager or his designee.

Unless otherwise agreed to by the Village in its discretion, benefits shall not accrue, seniority shall not be

earned, nor shall salary adjustments take place during any unpaid leave of absence in this Article or otherwise in

excess of thirty (30) days, unless required by Federal Law.

Upon expiration of a regularly-approved Leave of Absence Without Pay, the employee will be reinstated to the

pósition ireld at the timð leave wai granted, unless the employee would have been laid off had he continued to
-be 

employed and would still be on layoff at the time he seeks reinstatement. In such an event, the employee

will be placed on the recall list in the order he would have been in had he not been on leave.

A leave of absence under any provision of this Article or the Sick Leave Article will not be granted to enable an

employee to try for or accept 
"mployment 

elsewhere or for self-employment. Any employee who engages in

suih employmðnt elsewherJ (including self-employment) without prior approval from the Village while on any

leave of absence provided in this Arricle or the Sick Leave Article may be immediately terminated by the

Village. This section shall not apply to vacation, floating holidays, paid holiday time off, or compensatory time

off.

Sectíon 16.2 Death ín Famíly Leave

In the event of a death in the family, an employee covered by this agreement shall be eligible for paid Death in

Family Leave when approved by the Police Chief or his/her designee in accordance with the following
schedule:

A. Up to three (3) regular work days each fiscal year if said death or place of funeral occurs within 250

miles of La Grange, IL, or

B. Up to five (5) regular work days each fiscal year for a death or place of funeral which occuts over 250

miles from La Grange, [L.

Absence may be exrended at the sole discretion of the Police Chief and the Village Manager or

hisiher designee. The additional leave days will be deducted from the employee's other accrued leave
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time or Leave of Absence Without Pay. The family shall be defined as the employee's spouse'

children, mother, father, grandparents, grandchildren, legal guardian, brothers and sisters, and those

of the employee's ,pour"l Family is alJo defined to include equivalent current step family members.

In the event of a death outside of the employee's family as defined above, the employee may use

other accrued leave time or Leave of Abience Without Pay, subject to the approval of the Police

Chief or his/her designee.

Sectíon 16.3 Síck Leave

Sick Leave shall only be used for the pur?ose for which it was intended, that being to provide an employee

protection against loás of pay due to iitness or disability. Sick Leave shall not be considered a privilege which

ãn employee muy use at hìs ãiscretion, bur shall be allowed only in case of necessity and actual sickness or

disabiiity-of the èmployee, or care for the employee's immediate family as provided for in Subsection 16.7.

Sick Leave may not be converted into any otheriorm of compensation, except as provided for in Subsection

16.r0,

A.. Abuse of Sick Leave - The police Chief shall have the authority to establish departmental rules

gou"rnit g *hot o titutes abuse of Sick Leave. A physician's certificate is not always

n.".rrurifor the police Chief or his / her designee to establish abuse. If the Police Chief has

determined that the employee has abused Sick Leave privileges, the employee will not be paid

for time taken off undei thL pretense of illness or disability. Furthermore, tlte employee will be

subject to discipline, up to and including discharge'

Grounds for suspecting abuse of Sick Leave include, but are not limited to, the following

circumstances during any day for which Sick Leave is claimed:

l. Where an employee is engaged in other employment; or

2. Where an employee is engaged in activity, or being present in a place inconsistent

with a claim of illness or disability.

B. Becorning Ill During the Work Day - In the event that an employee becomes ill during the

*orkiãf, tt 
" 

Vittuge *u1, r"nO ttt" worker home for his own well-being and the well-being of

fellow workers. Time off that day shall be chargeable to the employee's accrued Sick Leave;

other accrued leave rime if Sick Leave is not available; Family and Medical Leave' if applicable;

or as a Leave of Absence Without Pay if no accrued leave time is available.

C. Use by probationary Employees - A probationary employee may use accrued Sick Leave upon

the completion of ninety (90) days of employment'

D. Scheduling Medical and Dental Appointments Durine Work Hours - Employees are

",,.o@mèâicatanddentalappointmentsdtrringworkhours.IfstrchappointÃenß cannot be scheduled outside of the employee's regular work hours, accumulated

Sick Leave, or other forms of accumulated leave, may be used subject to the operating needs of

the Department and prior supervisory approval'
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Section 16.4 Accumulatíon of Síck Leøve

AII regular full-time employees shall accumulate Sick Leave at the rate of eight (8) hours for each full month of
employment. Sick Leave may be accumulated to a maximum of seventeen hundred and twenty eight hours (two

hundred sixteen eight (8)-hour work days). In addition, employees may accumulate Sick Leave while using

Sick Leave for illnesses or disabilities lasting less than two-hundred-sixteen (216) calendar days.

Employees who begin work on or before the fifteenth (l5th) day of each month shall earn Sick Leave for the

entire month. Employees who begin work after the fifteenth (15th) day of each month will not accrue Sick

Leave for that month.

Sick Leave shall not be accumulated during any period an employee is laid off, serving a suspension in excess

of thirty (30) calendar days or on an unpaid leave of absence unless otherwise required by state or federal law.

Flowever, there shall be no such limitation on the accumulation of Sick Leave due to work-related injuries or

illnesses compensable under Workers' Compensation.

Sick leave shall be used in two (2) hour increments.

Section 16.5 Reporting

Notice of absence due to illness or disability shall be given by the Telecommunicator to the Dispatch Center

who in turn shall notify the on-duty Watch Commander or appropriate Shift Supervisor as far in advance of
starting time for the scheduled work period as is reasonably possible, but generally no later than two hours prior

to the Telecommunicator's scheduled staft of work. Extentnting circumstances or emergency situations may

preclucle the two (2) hour notifìcation. On any clay an employee is sick, the Shift Supervisor has the right to

contact the employee to verify the need for sick leave. During any period of illness or disability, a

Telecommunicator shall notify the employer as illustrated above on a daily basis, unless the employee is

directed otherwise by the Police Chief or designee, notifying the Dispatch Center of their condition. Failure to

report on a daily basis or as otherwise directed by the Police Chief or designee may result in loss of pay and

discipline, up to and including discharge

An employee shall not engage in any other employment during the time he is granted the use of accrued Sick

Leave, nor engage in activities which would be a violation of the Abuse of Sick Leave Section 16.3.

Section I 6.6 Medical CertíJiccttion

When an employee uses accumulated Sick Leave, the Village may require a certificate from a physician to:

A. Attest to the illness or disability; and/or

B. Attest that the employee is fit to return to duty'

When an employee is on Sick Leave, the Village retains the right to require an employee to see a physician of
the Village's choice, at the Village's expense.

Sectíon 16.7 (Ise of Sick Leavefor Care of Immeclíate Family

Employees may use accrued Sick Leave in the event of a serious illness or disability involving a member of
their immediate family. For purposes of this Subsection, the immediate family shall be defìned as an

employee's son or daughter, spouse, parent, parents-in-law, grandparents or grandchildren. Leave may be

granted provided one or more of the f<rllowing circumstances exist:

A. It is necessary ol required that the employee provide health care to that immediate family member.
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B. tt is necessary for the employee to take an immediate family member to a medical facility for care or

treatment. This includes being present during and immediately after initial care or treatment.

C. Requiring the employee to report to work would cause a serious hardship on the family member'

Each requesr for leave must state the nature of the illness or disability and shall be considered on a case-by-case

basis by the Police Chief or his designee. Verification that Sick Leave was used for its intended purpose within
this SuÛsection for any absence, regardless of term, must be fumished by the employee if reçrested by the

Police Chief or his / her designee. Failure to provide verification shall be grounds for Leave of Absence

IVithout Pay and disciplinary action, up to and including discharge.

The use of Sick Leave to provide health care to a member of the employee's immediate family shall be limited

to five (5) work days each fiscal year.

Sectíon 16.8 Insufficíent Síck Leave

If a Telecommunicator's illness or disability exceeds the amount of accrued Sick Leave, the Telecommunicator

may use accrued Vacation Leave; Compensatory Time; Floating Hotiday; Safety Day; Family and Medial

Leave, if eligible; or be placed on Leave of Absence Without Pay.

Sectíon 16.9 Paymentfor Unused Síck Leave upon Retírement

The pay out of authorized accrued sick leave at the time of retirement will be provided al the same level

afforded to non-union employees.

Sectíon 16.10 Famíly Medícal Leave Act
The parties agree to the terms set forth in the Family Medical Leave Act policy as stated in the Village's
Personnel Policy Manual as it may be changed from time to time. The Employer agrees to comply with the

Family Medical Leave Act of 1993, as amended ("FMLA") and the rules and regulations issued in conjunction

therewith.

Sectíon 16.ll Family ønd Medical Leave Concunent wíth Síck Leave

Time off taken as Sick Leave, which is attributable to a serious heaith condition for the employee, will run

concurenrly with Family and Medical Leave and will count towards the twelve (l2)-week entitlement provided

by law.

Section 16.12 Mílítary Leave

Telecommunicators who enter the Armed Services of the United States or who are members of the National

Gurard or any of the reserve components of the Armed Services of the United States shall be entitled to all the

rights and privileges conferred by any applicable State or Federal law, Act, Executive Orders or regulations.

An employee who fails to report to work within the time period prescribed by law will be considered Absent

Without Leave and is subject to those rules contained in the Village's Personnel Manual.

Sectíon 16.13Iury Duty

Telecommunicators covered by this Agreement must submit a copy of their Jury Duty notice to the Chief of
Police or designee immediately upon receipt and shall be granted a Leave of Absence for required Jury Duty. [f
possible, Telecommunicators shall have their hours of work adjusted so the Jury Duty will occur while
scheduled on duty.
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Telecommunicators shall forfeit Jury Duty pay to the Finance Department and then shall receive their regular

salary for the period of Jury Duty, except that no overtime will be paid for any Jury Duty. Telecommunicators

may retain payment for mileage, parking and other out-of-pocket expenses reimbursed through the court

ryri"*. Teieðommunicators are èntitled to retain Jury Duty pay when such duty is served on a regularly-

scheduled day off.

S ectíon 16. 14 School Vísítatíon Leave

The Village shall provide School Visitation Leave pursuant to the Village's Personnel Manual and applicable

Illinois Law as it may from time to time be amended.

ARTICLE 17 PAID VACATION

S e ctíon 1 7. 1 Vacatio n Allow anc e and Elígíbíl¡ty

Except as provided for in Section 16.1, regular full-time employees who are eligible shall accumulate vacation

leave in the following manner:

A. Starting at the commencement of emptoyment through the completion of the fifth (5th)

year of employment, employees shall accrue Vacation Leave ât a rate of .83 days per

months (10 8-hour daYs Per Year).

Employees who begin work on or before the fifteen (15th) day of each month shall earn

Vacation Leave for the entire month. Employees who begin work after the fifteenth day

of each month will not accrue vacation time for that month.

B. Starting at the commencement of the sixth (6th) year throurgh the completion of the

twelfth (12th) year of employment, employees shall accurnulate Vacation Leave at a rate

of 1.25 days per month (15 8-hour days per year).

C. Starting at the commencement of the thirteenth (l3th) year throrlgh the completion of the

nineteenth (19th) year of employment, employees shall eam Vacation Leave at a rate of
1.66 days per month (20 8-hour days per year)-

D. Starting at the commencement of the twentieth (20th) year of employment and thereafter,

employees shall earn Vacation Leave at a rate of 2.08 days per month (25 8-hour days per

year).

Sectíon 77.2 Probatíonary Períodfor New Employees
probationary employees begin accruing Vacation Leave upon their first day of employment, although they

cannot takeit unh tlfr" 
"o*þl"tion 

of their probationary period. Exceptions to this restriction will be considered

on a case by case basis basèd on a recommendation from the Department Head, with final approval by the

Village Manager or his designee.

Section 17.3 Vacatíon Pay

Vacation pay shall be paid at the rate of the employee's regular straight time hourly rate of pay in effect for the

employee;s regular job classification on the payday immediately preceding the employee's vacation.
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Sectíon 17,4 Use of Vacatíon I'eave

An employee's use of his accruecl vacation leave shall be subject to the needs of the Village, planned

Departmental activities, and approval by the Police Chief or his /her designee.

A. Holidays which occur during an employee's Vacation shall be charged as holidays and

not against the employee's accrued Vacation Leave balance.

B. Any illness or injury which occurs during an employee's Vacation Leave will remain as

time off chargeable to Vacation Leave and not an event chargeable to accrued Sick

Leave. The Village Manager or his designee may, under special circumstances, such as

an injury or illness sustained during an extended vacation (morc than ten [10] days),

allow the rcmaining time off to be chargeable to accnted sick leave.

C. Vacation leave must be taken in increments of not less than four (4) hours, and cannot

split an employee's work daY.

D. All regular full-time employees may accumulate Vacation Leave up to a maximum of
two hundred hours (twenty-five (25) eight (8) hour days), as of April 30 in any given

fiscal year.

E. Vacation shall be scheduled on a first come first served basis, however, should more than

one employee request the same time off without the Department already having approved

of one of those requests, seniority shall prevail.

Sectíon 17,5 Approvøl of Sched.ulíng

Notwithstanding any other provision of this Agreement, it is expressly agreed that the final right to designate

what days 
"*pl,oy"ér 

will bó permitted to take vacation, approve and cancel vacation periods and the maximum

number of emplóyee(s) who may be on vacation at any time is exclusively reserved by the Police Chief,

although the Village shall not unreasonably cancel vacations or unreâsonably limit days for which employees

may schedule vacation.

Sectíon 77.6 Termínation

An employee who resigns, with or without notice, or is discharged, will receive all accttmulated Vacation

Leave,^upio the maximum accnral amounts specified in Section 17.4 (D) above, tlpon sepafation of
employment with the Village. Employees will not be allowed to remain on the Village's payroll until such

leave time has been exhausted. Any accumulated Vacation Leave will be paid out in a lump sum the pay period

following the employee's last day of work.

SECTION 18 GROTJP HEALTH INSURANCE PROGRAM

Sectíon 18.1 Contríbution Towards Premiums

The Village of La Grange will offer a group health insurance program to all Telecommunicators covered by this

Agreement at a level cornmensurâte to that which is afforded non-contract employees. The Village reserves

the right to change plan deductibles, co-payments and make other plan changes to employees covered by this

Agrejment so long as such changes are no greater than those charged non-contract employees'
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Sectíon 18.2 Ríght to Change Carríers

The Village reseryes the right to select and change insurance carriers for a Telecommunicators insurance ot

otherwisJprovide for coveiage as long as the current level of benefits remains relatively the same as that

provided to non-contract Employees.

Sectíon 18,3 Terms of Polícíes to Govern

The extent of coverage under the insurance policies refened to in this Agreement shall be governed by the terms

and conditions set forth in said policies. Any questions or disputes conceming said insurance policies or

benefits there under shall be resolved in accordance with the terms and conditions set forth in said policies and

shall not be sudect to the grievance and arbitration procedure set forth in this Agreement. The failure of any

insurance canier(s) to provide any benefit for which it has contracted or is obligated shall result in no liability ttr

the Village, nor sLall such failure-be considerecl a breach by the Village of any obligation undertaken under this

or any other Agreement. However, nothing in this Agreement shall be construed to relieve any insurance

caniér(s) from any liability it may have to the Village, employee or beneficiary of any employee.

Sectíon 18.4 Empl.oyee Health Insura.nce Commíttee

A member of the bargaining unit shall be designated by bargaining unit members and appointed to the

Employee Heaith lnsurance Committee.

In the event that a bargaining unit member in this capacity declines to act as representative, the Police Chief or

his/her designee may appoint another representative.

If an insurance committee meeting is held during an employee's normal work hours, then the employee will

only be permitted to attend the meeting provided his absence from work will not result in overtime.

Sectíon 18.5 Flexible Spendíng Accounts

Bargaining unit members will be offered the opportunity to participate in a flexible spending account plan under

the same terms and conditions as that offered to non-contract employees.

ARTICLE 19 TTITTION & TRAINING

S ectíon 79. 1 Tuítìon Reímbursement

During the term of this Agreement, the Employer will continue to provide a tuition reimbursement program to

eligible bargaining unit employees. The tuition reimbursement program shall be the same as the program

ofiered by the Viliage to othernon-represented, non-professional employees, as the same may be changed from

time to time by the iillage. To be eligible for any benefits under the program, an employee's participation

must be approved in advance by the Police Chief or his designee

ARTICLE 20 WAGES

Sectíon 20.7 Wa.ges

Employees shall continue in the Village's current pay system through April 30, 2013 inclusive of cost of living

allowances and merit raises. Beginning May 1, 2013, employees shall be moved to the step system schedule
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attached as Appendix "4", with employees being slotted into the first step on the system which is no less than

their rate of pay as of April 30,2013.

Effective May I ,2013, the step system schedule shall be adjusted by l7o. Effective May 1, 2014, the step

system schedule shali be adjusted by IVz%o. Effective May 1,2015, the step system schedule shall be adjusted

by lVz%o. Effective May 1, 20l6,the step system schedule shall be adjusted by 27o.

Sectíon 20.2 Placement on Step System

New hires normally shall begin work at the starting rate for their job classification. However, the Village

reserves the discreiion to place a new outside hire at a higher step should it so choose provided the new hire has

dispatch experience equal to or greater than would be required for such a step and is not placecl at a step any

higher thanlhe lowest paid employee in that classification and no higher than step 2. Moreover, if the Village

decides to promote a pirt+ime telecommunicator to a full-time telecommunicator, such employee will be placed

into the step system no higher than step 2.

Sectíon 20.3 Movement through Step System

Beginning May 1,2013, employees shall become eligible for step movement along the step system schedule on

their anniversary date of employment in their classification provided they have satisfactory performance as

defined by the performance rating instrument. The current performance rating instrument defines satisfactory

performance by an overall performance rating of at least 30. The performance of all employees shall be

ävaluated once each year. [n the event that the Village changes the performance rating instntment, it will
promptly advise the Union and the employees of the minimum satisfactory performance rating for that

instrument for purposes of step movement which will not be more thanT}Vo of the maximum achievable points.

Employees receiving an unsatisfactory performance evaluation shall be informed of the areas in which they

n""ã improvement with recommendations as to how they can achieve a satisfactory performance evaluation.

Probationary employees also shall receive a six month review. Any employee who has yet to reach the top pay

step of the base wage schedule and who receives an unsatisfactory rating shall not receive his next scheduled

st"þ increose and shall be delayed in his advancement along the step system by that one year. An employee

denie¿ step advancement has the right to grieve (and the Union the right to take that grievance to arbitration) in

accordancè with the grievance procedure to determine whether the Village acted arbitrarily, capriciously or

discriminatorily in denying advancement.

S e ctíon 20. 4 Traínìng C omp en satìo n

A Telecommunicator assigned by the Police Chief or his or her designee to engage in training of other

Telecommunicators, shall receive 2 hours of compensatory time for each full eight hour day that they are

actively engaged in assigned training. No more than one Telecommunicator will receive such compensation in

any eight hour shift. Compensatory time earned for training is subject to the cap on all compensatory time as

set forth in Section 14.11. Moreover, such training compensatory time earned after the execution date of this

agreement: (i) can only be used when sufficient resources exist to cover the vacancy such that its use will not

rjsult in the payment of overtime by the Village to cover the absence; and (ii) that is approved to be taken, may

be cancelled (or the employee given the option to use regular accrued compensatory time instead) if another

employee seeks to take regular compensatory time off during the same time.
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ARTICLE 21 MISCELLANEOUS BENEFITS

Sectíon 21.1 Requìred Dress Code

Employees will dress in a business casual style which is defined as clothing that is less formal than traditional

busineis wear, bur is still intended to give a professional and businesslike impression. The Village will solely

determine whether the standard of attire has been met.

official polo type shirts, sweaters and sweatshirts as designated to be worn by the Department will be provided

at no così to ttr" employee and replaced when it is determined by the employer to be unserviceable as a result of

routine wear and tear. 
-Employe"s 

will have and maintain three polo type shirts and one sweater or sweatshirt in

good condition.

Upon separation from employment, employees will be responsible for the return of logoed apparel and

equipmåt purchased witfr vittage funds or issued directly by the Village in good condition,less normal

depreciation and destntction in the course of employment.

Employees shall only wear Village issued logoed apparel while on duty or commuting to and from work.

If the employee chooses to purchase a Class A at their own expense, they must receive permission to wear it in

order to represent the Village in an official capacity.

ARTICLE 22 PRISONER DUTIES

Section 22.1 Prísoner Dutìes

It is understood that Telecommunicators covered under this agreement are required to perform certain duties

related to prisoners in custody. No member covered under this agreement shallbe required to perform such

duties witñout first having been trained to perform such tasks. Where practicable, in the event the Village has a

sworn officer of the so*" re* of a prisoneineeding to be searched, and such officer is on duty and otherwise

unassigned and available at the timè, said officer will be assigned to perform the prisoner search.

ARTICLE 23 SAFETY

Seetíon 23.1 Safety

Telecommunicators shall be allowed to participate in the Village's Safety [ncentive Program as illustrated in the

Village's Loss Prevention Program.

ARTICLE 24 DRUG AND ALCOHOL TESTING

Sectíon 24.1 Drug and Alcohol Testíng Polícy

All employees in the bargaining unit shall be subject to the provisions of the Village's Drug and Alcohol

Testing policy for.,*"ptærnted employees as that may change from time to time. In the event the Village

-27 -

y - 4,30



intends to implement random resting, the Village will first notify the Union. If the Union wishes to bargain

over the change, the parties shall reopen this section and bargain as to random testing.

ARTICLE 25 GENDER OF WORDS

Sectíon 25,7 Gender of Words

The masculine gender as used herein shall be deemed to include the feminine gender, unless the feminine

gender is clearly inappropriate in the context of the provisions(s) concemed.

ARTICLE 26 OUTSIDE EMPLOYMENT

Sectíon 26,7 Outsíde EmPloYment

Employees should consider their position with the Village as their primary employment. Employees engaged in

oü;id; work or employment are io advise the Village of such employment and how they can be reached in the

event the Village nêedi to reach them. Outside work or employment shall not affect the qtrality or quantity of

the employee's=work for the Village, prevent the employee from devoting his primary interest to the

u".o*itirirment of his work for the Village, or tend to create a conflict, or the appearance of a conflict, between

the private interest of the employee and the employee's official responsibility to the Village. Furthermore,

o.,t*id" employment shalt noi interfere with the employee's working hours, overtime requirements, or response

to r*"rg"rr"y ôa11 ins. Employees are prohibited from entering into any anangement which involves the

performãnce of service white on Village time, on paid time off (other than paid vacation, holiday leave, or

ðompensatory time ofÐ or while using villag" eq,ripm"nt, facilities, uniforms or supplies. No employee shall

,"""iu" comjensation or any other form of rãmuneration other than from the Village for the performance of

services while on Village time.

If an employee suffers an injury or illness during or resulting from an outside employment activity, the Village

will not üe iesponsible for any Workers' Compensation benefits, and such medical treatment may not be

covered under the Village's group health insurance plan.

ARTICLE 27 PHYSICAL / PSYCHOLOGICAL EXANINATIONS

Section 27.1 Physícal / Psychologìcal Examínations

If, at any time, there is any question concerning an employee's fitness for duty or fitness to return to duty

following an absence, the-Village may require, at its expense that the employee have a physical examination

and/or psychological examinatión by a çratitieO and licensed medical professional selected by the Village.

ARTICLE 28 PERSONI\EL POLICIES

Sectíon 28.7 Personnel Policíes

Employees shall be govemed by the Village's personnel policies and rules and regulations as they may from

time to time be amended, to the extent they do not conflict with this Agreement.
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ARTICLE 29 SAVINGS CLAUSE

Artícle 29.1 Savings Clause

If any provision of this Agreement or the application of any such provision should be rendered or declared

invalid by any court action, or by reason of any existing or subsequently enacted legislation, the remaining parts

or portions of this Agreement shall remain in full force and effect for the duration of this Agreement.

ARTICLE 30 TERM OF AGREEMENT

Article 30.1 Term of Agreement

This Agreement shall become effective as of the date the Agreement is executed by both parties and shall

remain in full force and effect to and including April 30,2017. After April 30,2017, and at the end of each

yearly period thereafter, this Agreement shall be renewed automatically for a further period of one (1) year

unless èither party gives written notice of a desire to modify or amend this Agleement at least at least one-

hundred twenty (120) days preceding expiration, or prior to the end ofany yearly period thereafter, except as set

forth in this Agreement.

Sectíon 30.2 Entíre Agreement

This Agreement constitutes the complete and entire agreement between the parties, and concludes collective

bargaining between the parties for its term. This Agreement supersedes and cancels all prior practices and

agreements, r,vhether written or oral, unless expressly stated to the contrary herein. If a past practice is not

addressecl in the Agreement, it may be changed by the Employer as provided in the Management Rights clause,

Arlicle 4.

The parties acknowledge that during the negotiations which resulted in this Agreement, each had the unlirnited

right and opportunity to make demands and proposals with respect to any subject or matter not removed by law

or ordinance frorn the area of collective bargaining, and that the understandings and agreements arrivecl by the

parties after the exercise of that right and opportunity are set folth in this Agreement. Therefore, the Village

ànd the Union, for the duration of this Agreement, each voluntarily and unqualifiedly waives the right, and each

agrees that the other shall not be obligated, to bargain collectively with respect to any subject referred to, or

covered in this Agreement, including the impact of the Village's exercise of its rights specifiecl herein on wages,

hours or terms and conditions of employment.

Sectíon 30.3 Contínuíng Effect
Notwithstanding any provision or provisions of this Agreement to the contrary, this Agreement and the Union's
no strike commitment in Section 6.1, shall remain in full force and effect after the expiration date and until
either impasse or a new Agreement is reached'

Sectíon 30.4 RatiJìcntíon ancl Amendment

This Agreement shall become effective when ratified by the Union and the Village Board and signed by

authorized representatives thereof and may be amended or modified during its term only with mutual written

consent of both parties.

IN WiTNESS WHEREOF, the parties have hereto set their hands, this 26th day of August, 2013
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FOR TÍIE VILI-AGE: FORTHE UNION:
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Appendix A Wage Schedule

TÐLEC0M!þfgNIç+ïo,Rs

Effeetive on. .Effectiveon

,',Mny f¡ ztl¡s
Êffectíve'on,'.
UIoy !' 2û14;

ßlTectiúeon;.,
ilI¡rr It rnià,

45,28?43,738 44,39443,092Start

46,64145,050 45,72644,385After I Ypar

47,098 48,04û45,716 46/4û2,4fler 2 Yçæs

48,511 49,48147,79447,088/-rftcr 3 Years

50,966,t9,228 49,96648,500Atter 4 Years

52,49551,46550,705Attcr 5 Years 49,955

54,06952,226 53,0û95I,454After 6 Yeaß

54,600 55,69?53,7935?,99fi¡\flçr 7 Ysars

5?,36256,23854 588 55,406After S Years

57,925 59,CI835?,06956,225AftnrÐ Years

60,s5659,6625?,91? 58,?81,,\,fter l0 Years

61,{52 6?,6S I60,544Aller l l Years 59,649

64,56263,29662,36fiAfter l2Yea$ 61,439
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Appendix B Grievance Form

GRIEVANCE (use additional sheets where necessary)

Date Filed:

Department:

Grievant's Name
Last First M.I.

STEP ONE
Date of Incident or Date Knew of Facts Giving Rise to Grievance:

Article(s/Sections(s) violated:

Briefly state the facts:

Remedy Sought:

Given Date

Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature Position

Person to Whom Response Given
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STEP TWO

Reasons for Advancing Grievance:

Given To Date

FOP Representative Signaturc

EMPLOYER'S RESPONSE

Grievant's Signature

Employer Representative Signature Position

Person to Whom Response Given Date

STEP TIIREE
Reasons for Advancing Grievance

Given

Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

PositionEmployer Representative Signature
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Person to rffhom Response Given Date

ffi
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Appendix C Payroll Deduction Form

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COTJNCIL

974 CLOCKTO\ryER DRIVE
SPRINGFIELD, ILLINOIS 627 04

hereby authorize my employer,-
, to deduct from my wages the uniform amount of monthly

dues set by the Illinois Fratemal Order of Police Labor Council, for expenses connected with the cost of

negotiating and maintaining the collective bargaining agreement between the parties and to remit such dues to

the lllinois Fratemal Order of Police Labor Council as it may from time to time direct. [n addition, I authorize

my employer named hereinabove to deduct from my wages any back dues owed to the Illinois Fraternal Order

of Police Labor Council from the date of my employment, in such manner as it so directs.

Date:- SiSned:

Address:

Ci

State: Zip:-

Employment Start Date:

Titte

Employer, please remit all dues deductions to:

Illinois Fraternal Order of Police Labor Council
Attn: Accounting
974 Clocktower Drive
Springfield, Illinois 62704

(217) 698-9433

Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as charitable

contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form 1040 as

a miscellaneous deduction.
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Appendix D Fair Share Deduction Form

AUTHORIZATION FORM FOR

PAYROLL DE-DUCTION OF FAIR. SHARE CONTRIBUTION

I hereby request and authorize the Village to deduct from my earnings once each month the Fair Share dues of
the Illinois Fraternal Order of Police Labor Council - Telecommunicators and remit same to the Labor Council.

Name andTitle

Signature

Address

Date
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July 8,2013

SIDELETTER OF AGREEMENT - \ryORK SCIIEDULE

Mr. Robert Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, lL60525

Mr. Keith Tumey
Illinois Fraternal Order of Police
5600 S. Wolf Road
Westem Springs, Illinois 60558

RE: WORK SCHEDULE

At the request of the Union, the Village has agreed to utilize a work schedule structured to comply with Section
7(b)(2> of the Fair Labor Standards Act,29 U.S.C. $ 207(bX2), subject to the Union: (i) obtaining certification
from the National Labor Relations Board as a bona fide collective bargaining representative of the employees;
and (ii) (through its execution of this Side Letter of Agreement) warranting that the 6-2/6-3 scheduling language

adopted by the parties in this Agreement fully complies with Section 7(b)(2).

For so long as the Village operates the current 6-2/6-3 schedule, the Village is deemed to have elected the
overtime exemption permitted pursuant to Section 207(b) of the Fair Labor Standards Act (29 U.S.C. $ 207(b)
and to have established a "section 7(b)" plan (also known as a "1040/2080" plan) whereby employees will be
guaranteed not less than 2080 hours of work in a calendar year under the 6-216-3 schedule, and shall not be
permitted to work more than 2,240 hours in any calendar year. Overtime compensation will then be calculated
and paid in the manner established pursuant to Section 207(b). The parties have further agreed, however, to pay

employees overtime at a rate of 1.5 times the employees' regular hotrrly late of pay for all hours worked beyond
the number of hours an employee was scheduled to and actually did work in the Village's seven (7) day FLSA
work cycle (Saturday through Friday) with the understanding, however, that this additional overtime paid shall
be credited towards any hours worked over 2,080 in a calendar year. Compensatory time, paid lunches,
vacation leave, floating holidays, paid sick leave, paid holidays (as defined in Section 15.4; no pyramiding
holiday pay with paid hours worked or other paid time off taken on the holiday), and funeral leave shall be

considered as hours worked for the purpose of calculating overtime. All other leaves including, but not limited
to, other paid or unpaid excused absences from work, administrative leave, workers' compensation leave, or
absence due to disciplinary reasons shall not be considered as hours worked for the purpose of calculating such

overtime payments. [n short, as long as no more than 2,080 hours are paid at straight time rates, it need not
matter whether overtime is paid on hours worked before or after the first 2,080 hours are worked.

EXAMPLE: Employee is scheduled to work a 48 hour schedule. but works 50 hours for the 7 day
FLSA work cycle. Employee would receive 2 hours of overtime for that 7 day cycle.

Emplo)¡ee is scheduled to work a 32 hour schedule. but works 42 hours for the 7 day FLSA work cycle.
Fmnlnr¡pp .trnttlrl ranair¡a I ô hnr ^€ ^,,^-+;*^ f^* thatT ,t^., ^.,^t-

Employee is scheduled to work a 40 hour schedule but works 42 hours for the 7 day FLSA work cycle.
Employee would receive 2 hours of gv-e¡llme for that 7 day cycle.
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The Village agrees that, notwithstanding its right to change the schedule under the Agreement, baring any legal

challenge to the schedule, the Village shall maintainthe 6-2/6-3 schedule for at least one year after the above

conditions have been met. Nonetheless, the Village reserues the right to change the schedule at any time should

there ever be any legal challenge (threatened or the actual filing of a suit) to its use of the 6-2161-3 schedule.

Outside of a change due to a legal challenge, in the event the Village decides to permanently move from the

current normal work schedule to another scheduling system, the Village will provide the Union with at least six
(6) months advanced notice of the date the proposed change is to take effect (January 1). The Village will then,

if requested, convene and confer regarding such change with the Union with the goal of having the changes

finalized by November 1 for implementation on or about January I or earlier.

If the Village does move to another scheduling system, under any other schedule, employees shall be paid one

and one-half (l-ll2) times their regr"rlar hourly rate of pay for all hours worked beyond forty (40) which may

occur in the Village's seven (7) day FLSA work cycle (Saturday through Friday) to the extent required by the
Federal Fair Labor Standards Act. Compensatory time, paid lunches, vacation leave, paid sick leave, paid

holidays (as defined in Section 15.4; no pyramiding holiday pay with paid hours worked or other paid time off
taken on the holiday), and funeral leave shall be considered as hours worked for the purpose of calculating
overtinìe. All other leaves including, but not limited to, other paid or unpaid excused absences from wot*,
administrative leave, worker's compensation leave, or absence due to disciplinary reasons; shall not be

considered as hours worked for the purpose of calculating such overtime payments.

SIGNED FOR TI{E VILLAGE stc FOR THE UNION

Robert Pilipiszyn
Village Manager

Date

Keith Tumey;õt -+1å-L
Date du-2.- y ,r

tr
2ò t3

-38-

?-ß,q /



July 8,2013

SIDELETTER OF AGREEMENT. RETOACTIVE WAGES

Mr. Robert Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, IL60525

Mr. Keith Turney
Illinois Fratemal Order of Police
5600 S. V/olf Road
Western Springs, Illinois 60558

RE: RETROACTTVE WAGES

The Village and the Union have agreed that the wage increases in the FY 20Il-L2,Fy 2012-13 and FY 2013-14
collective bargaining agreement shall be fully retroactive on all wages eamed from the dates of the scheduled

increases for both current employees and those who separated after the effective date of the increase(s).

SIGNED FOR TFIE VILLAGE SIGNED FOR UNION

Robert Pilipiszyn
Village Manager

Date

,K
Keith Tumey ./i:oË"-"'-'K&<
Date -d" LA>f , g.o) 3
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July 8, 2013

SIDELETTER OF AGREEMENT . GRANDFATTIERED NIIDNIGHT SHIFT COMPENSATION

Mr. Robert Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, IL60525

Mr. Keith Turney
Illinois Fraternal Order of Police
5600 S. Wolf Road
Western Springs, Illinois 60558

RE: GRANDFATHEJI,ED MIDNIGHT SHIFT COMPENSATION

The current regular night-shift Telecommunicator, Kathy Lockwood, will contintre to receive eight (8) hours of
compensatory time credited to her accrual bank on a monthly basis for as long as she retains that shift, subject
to the cap on all compensatory time as set forth in Section 14.11. Moreover, compensatory time earned by her

for the Midnight Shift after the execution date of this agreemenc (i) can only be used when sufficient resources

exist to cover the vacancy such that its use will not result in the payment of overtime by the Village to cover the
absence; and (iÐ that if approved to be taken, may be cancelled (or the employee given the option to use regular
accrued compensatory time instead) if another employee seeks to take regular compensatory time off during the
same time.

Alt other telecommunicators assigned to the Midnight Shift or midnight hours will not receive this benefit.

SIGNED FOR TI{E VILLAGE SIGNED FOR THE UNION

Robert Pilipiszyn
Village Manager

Date

ffifr*"fu¿ftb rcz_
Date Í"?f,Zat9
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July 8,2013

SIDELETTER OF AGREEMENT - LAY OFFS

Mr. Robert Pilipiszyn, Village Manager
Village of La Grange
53 S. La Grange Road
La Grange, [L60525

Mr. Keith Tumey
Illinois Fratemal Order of Police
5600 S. V/olf Road
Vy'estern Springs, Illinois 60558

RE: LAY OFFS

During the negotiations leading to the layoff language, the Union expressed concern that the Village might take
action to have Telecommunicator certifications such as LEADS expire so that it could lay off
Telecommunicators out of seniority order. The parties agtee that, in the event that an employee has lost a

certification solely due to the fault of the Village, that such employee shall be assumed to be certified for the
purposes of the layoff provision. The parties recognize that it is not the Village's responsibility to insure
employees maintain their certifications, and that a loss of certification caused in whole or in part by said
employee's action or inaction could subject such employee to being laid off out of seniority order in the event
of a layoff.

SIGNED FOR THE VILLAGE STGNED

Robert Pilipiszyn
Village Manager

Date

5åf'*"'Kb*4\
Date :r,- + 0/ %tJ

ú
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RE

VILLAGE OF LA GRANGE
Department of Public Works

BOARD REPORT

TO: Village President, Village Clerk, Board of Trustees, and Village Attorney

FROM: Robert J. Pilipiszyn, Village Manager
Ryan Gillingham, Director of Public V/orks

DATE: August 26,2013

AWARD OF CONTRACT - (1) CONSTRUCTION OF
HILLGROVE AVENUE SIDE\ilALK IMPROVEMENT PROJECT:
(2I CONSTRUCTION ENGINEERING SERVICES AGREEMENT

In August 2012 a survey of sidewalks on the north side of Hillgrove Avenue was

complèted as part of a compliance agreement with the Illinois Attorney General. This

ru*èy was required by the Attorney General in order to identify locations on the north

side óf Hillgrove Avenue that do not meet current ADA standards. The north sidewalk

assessment extended from Gilbert Avenue to La Grange Road. The settlement agreement

with the Attorney General provides that the sidewalk improvements be completed by

May 31, 2014.

The recommended repairs identified in the survey include:

l. The removal and replacement of 3,700 square feet of sidewalk.

2. The addition of ADÀ compliant truncated domes at each sidewalk ramp location.

3. The addition of crosswalk lines, in the east-west direction, at cross street locations

with Hillgrove Avenue.
4. Removalif sidewalk ramps that extended into Hillgrove Avenue that do not have

a conesponding sidewalk on the south side.

The FY20l3-14 Capital Improvement budget provides $80,000 to perform repairs to the

sidewalks on Hillgrõve Avenue that were identified by the Illinois Attorney General.

On June 26,2013 the Village advertised that bids would be received for the Hillgrove

Avenue Sidewalk Improvement Project. A total of 9 firms picked up the bid documents.

The bid opening was held on July 10, 2013 at l0:00 am with the following results:

Base Bid
Amount

Rank Contractor

62,670.001 Davis Concrete Construction
67,925.002 Addison Concrete
69,725.00A Lamp Concrete ContractorsJ
77,465.00Brothers Asphalt Paving4
78,260.00Copenhaver Construction, Inc.5
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Construction Contract Award
Hillgrove Avenue Sidewalk Improvements
Board Report - August 26,2013 -Page2

Globe Construction 98,837.106

Engineer's Estimate 77,500.00

In the attached analysis from Baxter & IVoodman, they find the low bidder, Davis
Concrete Construction to be lowest, responsible, and responsive Bidder, and technically
capable to perform the work as specified. Baxter & Woodman recommends awarding the

contract to this firm in the amount of $62,670. We concur with Baxter & Woodman's
assessment and recommend awarding the contract to Davis Concrete Construction.

If the construction project is approved, a task order with Baxter & Woodman will be

executed for construction management services in accordance with their task order

contract. Baxter & Woodman will complete all construction inspection, documentation,
preparation of contractor payments, and submission of as-built drawings.

The project budget for the Hillgrove Avenue Sidewalk Improvements Project is as

follows:

BudeetHillgrove Avenue Sidewalk Improvement Project
Expenses

Engineering
9,010Construction Engineering

Construction
62,670Davis Concrete Construction

71,680Total

Funding Sources
80,000Capital Prolects Fund - FY2013-14 Budget

80,000Total

The work is scheduled to start in September. The contact documents stipulate that the
project be completed within l5 working days from the date the contract is executed.

In summary, we recommend approval of a contract with Davis Concrete Construction in
the amount of $62,670 for the Hillgrove Avenue Sidewalk Improvement Project. The

final amount of the contract will be based on the actual work performed by the contractor

at the unit prices listed in the contract.
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WOODMAN
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Bidder
Davis Concrete Construction
Addison Concrete
A Lamp Concrete (lontractors

Brothers Asphalt Paving
Copenhaver Construction
Globe Construction

Mr. Ryan Gillingham
Director of Public Works
Village of La Grange
320 East Avenue
La Grange, Illinois 60525

July 18, 2013

RECOMMENDATION TO AWARD

Subje.ct: Vìllage of Lø Grange - Híllgrove Avenue Sidewalk Improvements

Dear Mr. Gillingham:

The following bids were r'eceived on Wednesday, July I0, 2013 for the subject

project:

Bid Total
$62,670.00
867,925.00
s69,725.00
$77,465.00
$78,260.00
$98,837.10

The work consists of the installation of sidewalk along the north side of Hillgrove
Avenue from Gilbert Avenue to La Grange Road. Our pre-bid opinion of probable

construction cost for this Project was $77,500.00.

We analyzed each of the bids and find Davis Concrete Construction to be the

lowest, responsible and responsive Bidder.

Following are projects Davis Concrete Construction has successfully completed in
the past for our Clients.

Project Name: City of Oak Forest - Metra Sidewalk Improvements

Project Scope: Earthwork and sidewalk installation in various locations throughout
the City of Oak Forest within the vicinity of the Metra Station.

ContractValue: Apploximately$748,000

y -c,)



BAXTER

WOODMAN
Consulting Enginaers Mr. Ryan Gillingham July 18,2013

Villape of La Grenøe l2 r Pnrre No- 2

Project Nnme: City of Country CIub Hills -2012 MFT Improvements

Project Scope: Siclewalk removal ancl replacement, curb ramp installation, and

detectable warning construction in various locations throughout the City of Country

Club Hills.

ContractValue: Approximately$58,000

Based on our familiarity and past working relationships with this Bidder we believe

that Davis Concrete Construction is qualifred to complete the Project.

Therefore, we recommend the Village award the contract to Davis Concrete

Construction in the amount of $62,670.00.

A copy of our Tabulation of Bids spreadsheet is enclosed for the Village's records.

Lf ycru have any c¡uestions regarding the above, please contact me at 708.478.2090 or

via enrail at ddabrosr2i)baxwood.com.

Very truly yours,

BAXTER & V/OODMAN, INC.
CONSULTING ENGINEERS

Dennis Dabros, P.E.

Enclosure

l:\Mokcna\t.AGR\A I20281 -l.lillerovesW\40-Design\Work\Word\Award Recomrnelrdation-Village.docx
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TO

VILLAGE OF LA GRANGE
Department of Public Works

BOARD REPORT

Village President, Village Clerk, Board of Trustees, and Village Attorney

FROM: Robert J. Pilipiszyn, Village Manager
Ryan Gillingham, Director of Public Works

DATE: August 26,2013

RE: A\ilARD OF CONTRACT - VILLAGE HALL PAINTING -
DORMERS AND SOFFITS

Village Hall is a historic structure that was built in 1899. From time to time various
maintenance work on the building is required such as tuckpointing, roof replacement,
painting, etc. to keep the building in a good, working condition. Most recently, the roof
was replaced this past spring. Also identified for maintenance is the repainting of the
exterior soffrts and four roof dormers. The dormers and soffits were last painted
approximately 10 years ago and are in need of repainting.

Due to the specialized equipment required and safety requirements to access these areas,
funding in the amount of $25,000 was included in the FY20l3-14 budget to hire a

contractor to paint these areas.

Staff solicited competitive proposals from several contractors known to be capable and
interested in performing this work. Two contractors provided the following quotes:

No. Name of Companv Total
I Lookswell Painting, Incomorated 20,750
2 Paint Platoon USA 21,000
J Allied Painting No Quote
4 McCahill Paintine No Ouote
5 Midwest Painting No Quote
6 Kwak Brothers No Ouote

, ,Total Budeet 25.000

The low bid was submitted by Lookswell Painting, Incorporated in the amount of
$20,750. Lookswell Painting, Inc. painted the dormers and soffits the last time this work
\ryas performed approximately l0 years ago and performed satisfactorily. Staff
recommends the Board award a contract to Lookswell Painting, Incorporated in the
amount of $20,750 to paint the dormers and soffits at Village Hall based on their
proposal, past work at Village Hall, and capability to perform the work.

y-D



Award of Contract
Painting - Village Hall -Dormers and SofÍits

Board Report - August 26,2013 -Page2

If approved, the work would be completed within the next thirty days. Lookswell
Painting, Incorporated has indicated that they plan to access the areas for painting via the
roof and extension ladders, so no special accommodations are anticipated for Village Hall
access.

In summary, staff recommends waiving the formal bidding process and approving a
contract with Lookswell Painting, Incorporated in the amount of $20,750 to paint the

dormers and soffits at Village Hall.

H :\eelder\ellie\BrdRpt\DPWContractVHPaintin gDormen.doc
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TO

VILLAGE OF LA GRANGE
Police Department

BOARD REPORT

Village President, Village Clerk,
Board of Trustees and Village Attorney

FROM: Robert J. Pilipiszyn, Village Manager and

Michael A. Holub, Chief of Police

DATE: August 26,2013

RE: ORDINANCE.DISPOSAL OF SURPLUS PROPERTY - FORFEITED
VEHICLE

The Police Department routinely becomes the custodian of a wide variety of property that is lost,

mislaid, abandoned, forfeited, or of no further evidentiary value. As the Police Department cunently

has such an item, it would be appropriate at this time to dispose of this item as surplus property.

This property disposal request consists of one ( 1) vehicle forfeited to the Police Department over the

past several months. The vehicle was forfeited to the Police Department due to violation(s) of the

illinois Controlled Substances Act, violation(s) of the Illinois Cannabis Control Act, and/or

violation(s) of Driving While Under The Influence Of Drugs/Alcohol. The vehicle has undergone

asset forfeiture proceedings through the Cook County State's Attorney's Office and has been

ultimately awarded to the Police Department. The statutory appeals time has lapsed on the vehicle

and the Police Department holds title to it. The vehicle will be sold through eBay or another auction

mechanism as determined by the Police Department.

We recommend that the Village Board authorize the La Grange Police Department to dispose of the

item as per the attached ordinance.

y-tr



VILLAGE OF LA GRANGE

ORDINANCE NO.

AN ORDINANCE AUTHORIZING DISPOSAL OF PERSONAL PROPERTY OWNED BY
THE VILLAGE OF LA GRANGE

\ryHEREAS, in the opinion of the corporate authorities of the Village Of La Grange, it is
no longer necessary, useful, or in the best interests of the Village to retain ownership of the
personal property described in this Ordinance; and

WHEREAS, it has been determined by the President and the Board Of Trustees of the
Vitlage Of La Grange to dispose of said personal property in the manner described in this
Ordinance;

NOW, THEREFORE, BE IT ORDAINED by the President and Board of Trustees of the
Village of La Grange, Cook County and State of Illinois, as follows:

Section 1. Recitals. The foregoing recitals are hereby incorporated into this
Ordinance as findings of the President and Board of Trustees.

Section 2. Disposal of Surplus Propertl¡. The President and Board Of Trusteesfind
that the personal property descibed in Exhibit A attached to this Ordinance and by this
reference incorporated into this Ordinance (the "Surplus Property") is no longer necessary or
useful to the Village, and thus the Village Manager for the Village Of La Grange is hereby
authorized to direct the sale or disposal of the Surplus Property in the manner most appropriate
to the Village. The Surplus Property shall be sold or disposed of in "as is" condition.

Section 3. Effective Date. This Ordinance shall be in full force and effect from and
after its passage, approval, and publication in pamphlet form in the manner provided by law.

PASSED this 

- 

day of 

- 

2013.

AYES:

NAYS:

ABSENT:

APPROVED this day of 

-

2013.

By
Thomas E. Livingston, Village President

ATTEST:

John Burns, Village Clerk

7-€, /



EXHIBIT'A'

VILLAGE OF LA GRANGE
POLICE DEPARTMENT

Disnosal Of Forfeited Vehicles
Inventorv/I)escrilrtion

Year
Place

Make Model Auction

2003 Honda Accord 1HGCM55653A042837 eBay

* If one auction is unavailable, the Police Department may choose to sell the vehicles at an
alternate auction house.

VIN #

v-€,2



MINUTES

VILLAGE OF LA GRANGE
BOARD OF TRUSTEES REGULAR MEETING

Village Hall Auditorium
53 South La Grange Road

La Grange,lL 60525

Monday, July 8, 2013 - 7:30 p.m.

I. CALL TO ORDER, ROLL CALL, PLEDGE OF ALLEGIANCE

The Board of Trustees of the Village of La Grange regular meeting was called to order at

7:30 p.m. by President Livingston. On roll call, as read by Village Clerk John Burns, the
following were present:

PRESENT: Trustees Holder (anived 7:32 p.m.), Kuchler, Langan, McCarty, Nowak
and Palermo

ABSENT: None

OTHERS: Village Manager Robert Pilipiszyn
Assistant Village Manager Andrianna Peterson
Village Attorney Mark Burkland
Finance Director Lou Cippanone
Community Development Director Patrick Benjamin
Assistant Community Development Director and Planner Angela Mesaros
Public Works Director Ryan Gillingham
Fire Chief William Bryzgalski
Police Chief Michael Holub

President Livingston requested Clerk Burns lead the Board and audience in the Pledge of
Allegiance.

2. PRESIDENT'S REPORT

President Livingston announced that the annual La Grange craft show would be held on
Saturday, July 14 and Sunday, July 15. Encouraging residents to visit the La Grange
Business Association website for additional information, President Livingston noted that
Mr. Steve Jasinski, President of the La Grange Business Association is in attendance.

Providing information on the Green Built Home Tour, President Livingston noted that the
Lewandowski residence at 6l N. Edgewood Avenue would be featured in the tour.

, -þ



Board of Trustees Regular Meeting Minutes
Monday, July 8, 2013 -Page2

President Livingston indicated that Kama Indian Bistro Restaurant is relocating to a new

larger facility and seeking an upgrade for their liquor license this evening.

President Livingston announced that both the July 22 and August 12 Village Board

meetings are being canceled and the next regularly scheduled Village Board meeting will
be Monday, August 26.

In preparation for the Village's l35th Anniversary next year, President Livingston noted

his goal to form a La Grange 2020 Task Force. Encouraging Board Members to submit
names of interested individnals, President Livingston provided some topic details and

hopes to have the panel in place by the next Village Board meeting on August 26.

A. Presentation - Chaddick Municipal Development Award

President Livingston requested Dr. Joseph Schwieterman, Director of the Chaddick

Institute come forward and provide information on why the Village was selected to

receive this prestigious award.

Dr. Schwieterman explained that municipal practices in La Grange provide an active

balance with good development and planning for the community. The selection

committee recognized the successful application in the administrative adjustment
process to the Village's Zoning Code in order to simpli$ home improvements and

preservation to historic residential properties. Dr. Schwieterman expressed his
gratitude to the Community Development staff and presented President Livingston
with the Chaddick Municipal Development Award.

On behalf of the Village Board and his predecessors, President Livingston accepted

the award and expressed thanks to Community Development Director Patrick
Benjamin, Assistant Community Development Director and Planner Angela Mesaros

and Village Attorney Mark Burkland for their efforts in achieving this honor for La
Grange.

3. PUBLIC COMMENTS REGARDING AGENDA ITEMS

Steve Jasinski, President of the La Grange Business Association thanked the Village
Board for their support with the upcoming craft fair. Mr. Jasinski also noted his
availability for questions related to parking management in the Central Business District.

John Pappas, 504 S. 7th hopes the Board will look favorably on the liquor license for
Kama Indian Bistro restaurant for their new larger facility.

4. OMNIBUS AGENDA AND VOTE

A. Ordinance (#O-13-19) - Creating an Additional Class A-2 Liquor License, Kama
Restaurants LLC d/b/a Kama Indian Bistro, 9 S. La Grange Road

q-F"/



Board of Trustees Regular Meeting Minutes
Monday, July 8,2013 - Page 3

B. Award of Contract - Leaf Hauling and Disposal

C. Award of Contract-2103 Crack Sealing Program

D. Equipment Replacement - Public V/orks Department i Replacement of Two 3"
Ejector Pumps at Police & Fire Facility

E. Resolution (#R-13-13) - Resurfacing of Kensington Avenue From Cossitt Avenue to
Burlington Avenue / STP Grant Approval

F. Minutes of the Village of La Grange Board of Trustees Regular Meeting, Monday,
June 10,2013

G. Consolidated Voucher 130624 - ($568,229.78)

H. Consolidated Voucher 130708 - ($1,234,350.35)

It was moved by Trustee Langan to approve items Ao B, C, D, E, F, G, and H of the

Omnibus Agenda, seconded by Trustee Holder.

Trustee Holder inquired about cost for the ejector pumps. Public Works Director
Ryan Gillingham responded that these pumps are not the standard utilized in
residential homes. Mr. Gillingham added that the new pumps would replace
outdated pumps which are malfunctioning.

Trustee Langan conveyed his favor that Kama Indian Bistro Restaurant is
maintaining their presence in the Village.

Approved by roll call vote.

Ayes: Trustees Palermo, Nowak, McCarty, Kuchler, Holder and Langan
Nays: None
Absent: None

5. CURRENT BUSINESS

A. Resolution (#R-13-14) - Variations - Second Floor Wall Signs and Joint
Identification Sign at, 1 North La Grange Road / Mid America Asset Management:
Refened to Trustee Nowak

Trustee Nowak explained that at the Village Board meeting on June 10, the Board
considered an application for variations to permit second floor signage at the
building at I North La Grange Road. As previously discussed, Trustee Nowak noted
that the Zoning Code does not permit wall signs for second floor users in any zoning
district. The Board determined it would be in the best interest to provide staffls
research on second floor wall signs to the Plan Commission for their review and

Y - þ-,2



Board of Trustees Regular Meeting Minutes
Monday, July 8, 2013 -Page 4

discussion with the Design Review Commission and thus continue the matter.

Trustee Nowak indicated a resolution denying the variation application and require

the removal of the temporary banners would be the appropriate action.

Trustee Nowak moved to approve the resolution denying the variation application;
require the building owner to remove the temporary banners within ten business

days; and direct Village staff to undertake a study of second floor business wall
signs, seconded by Trustee Langan.

Trustee Kuchler supports the resolution, however has concerns that advertising is

being utilized on parked panel trucks. Attomey Burkland responded that location of
the parked panel truck would determine if a citation is applicable.

Trustee Nowak inquired about the timeline for the process. Community
Development Director Patrick Benjamin noted that scheduling with the Plan

Commission and dependent upon their findings may take up to three months.

Trustee Palermo questioned why the resolution did not provide penalties for
negligence in the removal of temporary banners. Attorney Burkland responded that

it was not necessary to include them in the resolution as they are already stipulated

in the existing Village code.

Trustee Langan noted his support of the resolution and expressed his favor for the

Plan Commissions review of the matter and looks forward to their recommendation
before the Board takes formal action.

Trustee Holder also supports the motion. He is very pleased that the policy matter is

being forwarded to the Plan Commission and Design Review Commission for
review.

Trustee McCarty is in agreement. However, he expressed caution that the right
solution may already exist in the zoning code as currently written.

Trustee Nowak appreciated the discussion but expressed concerns that leaving

businesses without any signs may be detrimental. Noting his interest in the balance

between resident's interest and business interest, Trustee Nowak encouraged the

Board to allow the temporary banners for an extended period. President Livingston
inquired what time frame Trustee Nowak was considering. Trustee Nowak indicated

that since both commissions would need ample time to review and discuss he

believes that the temporary banners be allowed until September or October.

Trustee Palermo suggested painted window signs may be a temporary alternative
until a permanent solution is in place.

Trustee McCarty agrees that window signs or a directory sign are alternatives,

however does not feel the Village should be obligated to provide relief. Trustee

?-/.,J



Board of Trustees Regular Meeting Minutes
Monday, July 8, 2013 - Page 5

McCarty feels the responsibility rests with the tenant to review what zoning codes
allow prior to signing a lease.

Trustee Nowak feels that an extension of time should be granted on the removal of
the temporary banners.

Trustee Langan supports the resolution as written and does not support changes.

President Livingston inquired if more aggressive planning with the commissions is
feasible. Mr. Benjamin responded that the process would require about three
months.

Approved by roll call vote.

Ayes:
Nays:
Absent:

Trustees Holder, Palermo, McCarty, Langan, Kuchler, and Nowak
None
None

President Livingston directed staff to work towards expediting the scheduling of
meetings with the Plan Commission and Design Review Commission.

6. MANAGER'S REPORT

A. Parking Management - Central Business District (CBD)

Stating that parking management is a strategic priority for the Village Board,
President Livingston explained that this is not a decision item but rather a policy
discussion and requested Village Manager Robert Pilipiszyn to elaborate.

Mr. Pilipiszyn noted that since November 2012, the Village has been actively
working with the La Grange Business Association on operational enhancements to
improve the way that the parking supply is managed in the Central Business District.
Operational enhancements implemented thus far have included trail run of free valet
service during the holidays for both customers and employees; improved circulation
within the parking structure by creating a traffic circle on the top level to facilitate
return movements; and extending the hours of parking enforcement on Friday and

Saturday evenings to discourage business owners and employees from occupying
prime on-street and off-street parking spaces. The Village also evaluated a proposal

to change the direction of Calendar Avenue and determined that there would not be a

net gain in parking spaces or improved traffic circulation.

In summary, Mr. Pilipiszyn noted staff recommendations would be to continue with
extended hours of parking enforcement; explore the expanded usage of the Cossitt
School playground; encourage the purchase of employee decal parking; and to
consider an assessment on all dining establishments to more equitably fund valet
services.

?-E /



Board of Trustees Regular Meeting Minutes
Monday, July 8,2013 - Page 6

President Livingston opened the floor for discussion.

Trustee McCarty commended staff on their efforts in working with the community to
better manage parking. Trustee McCarty is not in favor of parking meters nor is he in
favor of changes to the traffic flow on Calendar Avenue.

Trustee Palermo inquired as to the number of Central Business District stickers
issued. Finance Director Lou Cippanone responded approximately 300 per month.
Trustee Palermo inquired if there is information on how many employees are not
purchasing stickers. Village Manager Robert Pilipiszyn responded due to variables in
work schedules and those utilizing public transit it would be diffrcult to identi$.
Trustee Palermo asked if we knew which businesses are successful in having their
employees utilize the parking structure and is there adequate availability. Mr.
Pilipiszyn responded some businesses pay for their employee parking while others do
not. Noting that there is adequate availability to purchase parking, Mr. Pilipiszyn
identified the various parking lots. Although everyone enjoys convenient parking,

Trustee Palermo noted it may be necessary to exploit a mechanism such as meters or
parking boxes.

Trustee Holder inquired if it was discussed with businesses to mandate their
employees purchase parking. Mr. Pilipiszyn responded it was discussed and found to
be unfavorable. Trustee Holder requested additional information related to valet
service. Community Development Director Patrick Benjamin noted that during the
holidays, valet service was subsidized by the Village and the La Grange Business
Association. Trustee Holder feels that businesses should be mandated to purchase

parking for their employees; that since valet service is highly desirable there should
be a way to subsidize the cost; and utilizing Cossitt School playground would be

favorable.

Mr. Steve Jasinski stated that he is scheduled to meet with the principal of Cossitt
School and the Parent Teacher Organization and will actively discuss permission to
utilize their playground more frequently for parking.

Trustee Langan was in attendance at the La Grange Business Association meeting and
commended Police Chief Holub for his educational discussion regarding the issues

with parking management. Trustee Langan feels it is important to incent the purchase

and use of parking decals; strictly enforce hourly parking; continue to pursue the
playground; and seek a revenue source for valet services.

Trustee Kuchler suggested that keeping a log or using a software mapping system
might be beneficial in tracking and verification of decal users.

Mr. Steve Jasinski noted frustration with those businesses who refrain to work with
the association on equitable parking management.

L/ -/:{



Board of Trustees Regular Meeting Minutes
Monday, July 8, 2013 -Page7

Trustee Nowak inquired how parking decal funds are utilized. Mr. Cippanone
responded mostly for maintenance. Expressing his agreement with staff
recommendations in trying to reach an equitable solution, Trustee Nowak noted his
appreciation for this informational discussion.

Trustee Holder inquired if there was enough parking available and Mr. Cippanone
responded affi rmatively.

Trustee Palermo desires more information about parking demand for patrons of the
La Grange Theater.

Trustee McCarty expressed caution in requiring pafi-time employees who may only
be making minimum wage to pay for decal parking.

President Livingston thanked Mr. Jasinski for his attendance and comments.
President Livingston also complimented the Village Board on its excellent discussion.

B. Maple Avenue Relief Sewer (MARS) - Status Update

Village Manager Pilipiszyn requested Public Works Director Ryan Gillingham to
provide and update on the Maple Avenue Relief Sewer project.

Mr. Gillingham provided some background on the various stages of the project and
how it has helped to alleviate some neighborhood flooding issues. Indicating
approximate dollar amounts, Mr. Gillingham noted that the Village continues to
pursue grant opportunities as they arise.

Village Manager Pilipiszyn commented on the recent ComEd electrical outages caused by severe
storms. Providing information on emergency response procedures, Mr. Pilipiszyn noted
scheduled meetings with ComEd to discuss details of their response to the outages and
communication and infrastructure maintenance.

7. PUBLIC COMMENTS REGARDING MATTERS NOT ON AGENDA

None

8. EXECUTIVE SESSION

TRUSTEE COMMENTS

Trustee Langan expressed thanks to staff and the Village Attomey for working toward
the administrative adjustment process and thus achieving the Chaddick Municipal
Development Award.

Trustee Kuchler echoed Trustee Langan's congratulations for receiving this prestigious
award. Trustee Kuchler noted the frustration for numerous power outages and hopes for
improvements.

9

?-na



10.

ATTEST:

Board of Trustees Regular Meeting Minutes
Monday, July 8,2013 - Page I

Trustee Holder added his fiustration in the loss of electrical power. Acknowledging staff
for the information provided on parking management, Trustee Holder noted a beneficial
discussion. Lastly, Trustee Holder congratulated on the La Grange Country Club who
will be celebrating their 100 year anniversary at their location.

ADJOURNMENT

At 9:05 p.m. Trustee Langan moved to adjourn, seconded by Trustee Holder. Approved
by voice vote.

Thomas E. Livingston, Village President

John Burns, Village Clerk

H:\eelder\ellieMinutesWB0T0S I 3.doo

Approved Date:

?-ã Z



Fund

VILLAGE OF LA GRANGE
Disbursement Approval by Fund

July 22,2013
Consolidated Voucher 130722

07t22t13
Voucher

07t19t13
Payroll TotalNo.

01

21

22
24
40
50
51

60
70
75
80
90
91

93
94

Fund Name

General
Motor FuelTax
Foreign Fire lnsurance Tax
ETSB
CapitalProjects
Water
Parking
Equipment Replacement
Police Pension
Firefighters' Pension
Sewer
Debt Service
SSA 4A Debt Service
SAA 269
SAA 270

151J20.34

3,298.25
17,615.25
80,581.24

191,190.76
11,390.58
18,034.50

297,026.94

41J62j2
24,311.06

448,147.28
0.00

3,298.25
17,615.25
80,581.24

232,352.88
35,701.64
18,034.50

0.00
0.00

10,644.08
0.00
0.00
0.00
0.00

1J66.77 9,477.31

474,397.69 _371,W7.43_

We the undersigned Manager and Clerk of the Village of La Grange hereby certify
that, to the best of our knowledge and belief, the foregoing items are true and
proper charges against the Village and hereby approve their payment.

Village Manager Village Clerk

Presrclent Trustee

Trustee Trustee

Trustee Trustee

846,375.12

Trustee

Ll.G



Fund
No. Fund Name

VILLAGE OF LA GRANGE
Disbursement Approval by Fund

August 12,2013
Consolidated Voucher 1 30812

08t12t13
Voucher

08to2113
Payroll Total

01

21
22
24
27
40
50
51

60
70
75
80
90
91

93
94

General
Motor FuelTax
Foreign Fire lnsurance Tax
ETSB
Drug Enforcement
CapitalProjects
Water
Parking
Equipment Replacement
Police Pension
Firefighters' Pension
Sewer
Debt Service
SSA 4A Debt Service
SAA 269
SAA 270

172,929.91
0.00

3,095.84
3,417.38

650.00
496,599.82
276,006.68
170,049.73

330.00
0.00
0.00

3,050.30
0.00
0.00
0.00
0.00

281,762.10

41,098.18
24,547.07

10,203.84

454,692.01
0.00

3,095.84
3,417.38

650.00
496,599.82
317,104.86
194,596.80

330.00
0.00
0.00

13,254.14
0.00
0.00
0.00
0.00

1,126,129.66 357 611.19 1,483,740.85

We the undersigned Manager and Clerk of the Village of La Grange hereby certify
that, to the best of our knowledge and belief, the foregoing items are true and
proper charges against the Village and hereby approve their payment.

Village Manager Village Clerk

President Trustee

Trustee Trustee

Trustee

Trustee

?- {.1

Trustee



Fund

VILLAGE OF LA GRANGE
Disbursement Approval by Fund

August 26,2013
Consolidated Voucher 1 30826

08t26t13
Voucher

08/16/13
Payroll TotalNo. Fund Name

01

21
22
24
27
40
50
51

60
70
75
80
90
91

93
94

General
Motor FuelTax
Foreign Fire lnsurance Tax
ETSB
Drug Enforcement Fund
Capital Projects
Water
Parking
Equipment Replacement
Police Pension
Firefighters' Pension
Sewer
Debt Service
SSA 4A Debt Service
SAA 269
SAA 270

84,681.92

98.25
2,512.29

650.00
200,140.12

26,071.05
1,398.21

1,682.75

310,693.11

42,813.62
24,669.91

10,915.32

395,375.03
0.00

98.25
2,512.29

200,140.12
68,884.67
26,068.12

0.00
0.00
0.00

12,598.07
0.00
0.00
0.00
0.00

317,234.59 389,091.96 705,676.55

We the undersigned Manager and Clerk of the Village of La Grange hereby certify
that, to the best of our knowledge and belief, the foregoing items are true and
proper charges against the Village and hereby approve their payment.

Village Manager Village Clerk

President Trustee

Trustee Trustee

Trustee

Trustee

1--r

Trustee
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VILLAGE OF LA GRANGE
Community Development Department

BOARD REPORT

Village President, Village Clerk,
Board of Trustees and Village Attomey

FROM: Robert J. Pilipiszyn, Village Manager
Patrick D. Benjamin, Community Development Director

DATE: August 26,2013

SPECIAL EVENT.. LA GRANGE BUSINESS AS.SOCIATION

"WEST ENP ART FESTIVAL" AND " AN EVENING OF ART &
JAZZ"

Attached is a request from Andrea Barnish, Chairman of the.La Grange Business Association's

West End Art Festival seeking approval to conduct the lSth annual "West End Art Festival".

The festival is planned to takã piã.. on Saturday, September 14th from l0 am to 5 pm and

Sunday September 15th from 10 am to 4 pm. As in the past years, the La Grange Business

Association will be working with Erin Melloy of EM Events. Erin Melloy has extensive

experience in the art festival business. She is part founder of Naperville's acclaimed Riverwalk
Art Festival and currently is the director of shows in Wheaton, Geneva, Northbrook, Batavia, and

Riverside.

This event would again be held on Burlington Avenue between Brainard and Spring Avenues, as

well as in the park area surrounding Stone Avenue train station. La Grange Business Association

is in the process of securing permission from the Burlington Northem Railroad to use the park

area. It is anticipated that up to 150 artists and exhibitors, as well as a few food vendors, will be

at the event.

This year, in addition to great art, patrons will have the opportunity to enjoy a Culinary Tent

featuring the art of food with cooking demonstrations and tastings by local restaurants,

Performance Art Day with theatre, music and dance as well as food from La Grange restaurants

and art activities for the kids.

The La Grange Business Association would like to host the fourth annual "An Evening of Art
and Jazz" event on Friday, September 13th, featuring an artist preview and sale as well as live

jazz music from 6 pm to 9:30 pm.

TO

RE:

çn



Board Report - Special Event La Grange Business Association
August 26,2013

Page2 of 3

Village staff has reviewed the request and is supportive of the event subject to the following
conditions:

2.

I

3

4.

that all licenses, permits and insurance coverages be obtained to the satisfaction of
the Village; and

that the Village maintain final approval of site, security, parking and utility plans;

and

that all adjacent affected businesses be contacted well in advance ofthe event by

the sponsors and proof of contact be provided to Village staff; and

that all residents on the first block of South Stone and Waiola Avenues are

advised of the event, and the closure of Burlington Avenue; and

that the administration of the Lyons Township High School North campus be

advised of the event and the closure of Burlington Avenue; and

6. that commuters of the Stone Avenue train station be advised of the event and the

closure of Burlington Avenue.

This year, the LGBA would like permission to be able to sell and serve alcohol, (beer and wine)

throughout the Festival. With respect to the sale and consumption of alcohol, we recommend

that:

l. The LGBA's licensed caterer will sell beer and wine during the hours of the

event, Friday, September l3th 6:00 p.m. to 9:30 p.m.; Saturdáy, September l4th

10:00 a.m. to 5:00 p.m. and Sunday, September l5tn 1l:00 a.m. to 4:00 p.m.

Beer and wine only will be sold;

Liquor control will be at the point of purchase and closely monitored thereafter by

catering staff and LGBA volunteers; and

4. No open alcohol will be permitted to leave the area.

The Village Liquor Commissioner will separately consider permission for the sale of beer and

wine pursuant to the request in the letter dated August 14,2013 from Andrea Barnish, Chair of
the West End Art Festival.

5

2.

3
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Board Report- Special Event La Grange Business Association
August 26,2013

Page 3 of3
If you concur with this request, the Village will need to formally approve: (1) the closure of
Burlington Avenue, portions of Stone and Waiola Avenues, and (2) waive restrictions for the

outdoor display and sale of goods and services in the C-2ZoningDistrict.

Representatives of the La Grange Business Association will be in attendance at the Board

Meeting and will be available to answer any further questions you may have.

We recommend that the Village Board authorize the La Grange Business Association to utilize
Burlington Avenue from Waiola Avenue to Brainard Avenue for "An Evening of Art and Jazl'
on Sepiember l3th and the "West End Art Festival" on September 14th and 15th; that restrictions
prohibiting outdoor display and sale of goods and services be waived in conjunction with this
event; and that all conditions listed above be satisfied.

{-4,2-



August 14,2013

Village of LaGrange
Mr. Pat Benjamin
53 South LaGrange Rd.
LaGrange, lL 60525

Dear Pat,

The 'lü(/est End Art Festival hosted by the LaGrange Business Association is celebrating its 18th anniversary. '\üØe are excited

at the opporrunity to showcase ñne art by artists from across the country. \ùü'e continue to work Erin Melloy of EM Events,

llc. Erin has extensive experience in the arr fesdval business. Currentl¡ she is director of shows in'ùü'heaton, Geneva,

Northbrook, Batavia, Riverside and Chicago. The purpose of this letter is to present our proposal to you and the Board of
ïustees to seek formal approval for the event.

The festival will be held Saturda¡ September 14 from 10 am - 5 pm and Sunda¡ September 15 from l0 am to 4 pm.

The location will be on Burlington Ave. berween Brainard and Spring. futists's booth spaces will be set uP on Burlington.

futists will supply rheir own exhibiting materials and will start to set up Friday morning. futists fees for this year are $10

ro be juried and $285 booth fee. In addition to great art, patrons will enjoy a Culinary Tent featuring The fut of Food with
cooking demonstrations and tastings by local restaurents, Performance Art Day with theatre, music and dance as well as

food frãm LaGrange resrauranrs and art activities for the kids. Palmer Place will be serving craft beers and wine throughout

the weekend.

After a successful second year, we will be hosting the fourth annual "An Evening of fut and Jazz" event on Frida¡

September 13, featuring an artisr preview and sale as well as live jazz music by the Reunion Jazz Orchestra. Beginning at 6

pm, guesrs will enjoy appetizers and drinks while enjoying music. The evening's events are scheduled ¡o conclude by 9:30

p-. In order to prepare for the evening's events we are requesting street closures to begin at 9 am on Friday'

lJØe are in the process of securing approval from the Burlington Northern to use the park area. \fe will keep you informed

on its progress. Lot l3 will be used for parking if available as well as existing parking in the immediate area.

Our commirmenr remains rhe same to provide the community with a juried fine art exhibition and focus attention on

rhe "west end" area. \üe look forward to receiving permission from the Board to proceed with plans for the \ü'est End fut
Festival. If you have any questions or concerns please feel free to contact me. Thank you for your cooPeration. It is greatly

appreciated.

Sincerel¡

{Ì*¿t-o h '{fu."*4/
Andrea Barnish
Chair
'W'est End A¡t Festival

l0ó Colendor Avenue, Box |GBA LoGrongo, lL ó0525 ' www.lgbo.com

3l ^ft ,3



VILLAGE OF LA GRANGE
Administrative Offices

BOARD REPORT

TO: Village President, Village Clerk,
Board of Trustees and Village Attorney

FROM: Thomas E. Livingston, Village President

August 26,2013

APPOINTMENTS. LA GRANGE 2O2O TASK FORCE

DATE:

RE:

ln2014, the Village of La Grange will celebrate its 135th anniversary of incorporation. To
maintain and enhance the quality of life currently enjoyed by residents, I would like to create a

fixed-term advisory panel of people who represent a good cross section of the Village, to be

called the La Grange 2020 Task Force. The Task Force members will have the responsibility of
thinking about and advising the Village Board on major topics such as economic development,
Village frnances, infrastructure, public safety resources, parking and beautification.

Panel participants are expected to attend monthly meetings beginning in September 2013 through
May 2014, with a report to the Village Board.

In addition to current commission chairs, business people and community leaders, I have

selected with your assistance the attached list of residents to participate on the La Grange 2020
Task Force to assist \ilith this initiative. I have spoken with each of these individuals, and each

has expressed a desire to serve the Village in this capacity. Therefore, I respectfully submit the

following appointments for your consideration.

A summary of professional background and community service for each of the appointees has

been delivered under separate cover.

I recommend that these appointments be approved.

H:\eelder\ellie\BrdRpt\appointlagrange2O2Otækforce.brd.doc
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La Grange 2020Panel Final List
August 20,2013

Jim Arnold
700 Ninth Ave

Laura Blentlinger
828 S. 6th Ave

John Boehms
429 S. Catherine Ave

David Bucaro
309 S. Brainard Ave.

Julie Bunnell
301 S. Stone Ave.

Michael Cameron
39 Drexel Ave.

Karen Deane
139 Malden

Ken Eastman
66 Bluff Ave.

Clayton Edwards
621 S. Stone Ave.

Diane Gormely-Barnes, Chairperson designate

323 S. Catherine Ave.

Michelle Halm
522S.lOth Ave.

Elyse Hoffenberg
1030 S. Stone Ave.

Jimmy Janevski
827 S. Ninth Ave.

Bill Johnson
2l I S. La Grange Road

Katie Justak
l2l S. Spring Ave.

Meg La Faivre
28 N. Madison Ave.

Michael Kotynek
1401 Mason Dr.

V/alter Kovalick
305 S. Eighth Ave

Bridget Lacey
336 S. 9th Ave.

Kanie Lange
7l4l2th Ave

Anthony Lewandowski
6l N. Edgewood Ave.

John C. Lorenzen
5l Malden St.

Ellen MacEntee
434 S. Waiola Ave.

Caitlin Malloy-Marcon
30 S. Kensington Ave.

Scott McPherson
One North Beacon Place, #310

Suzie Mosher
824 S. 6th Ave.

Mark Nelson
825 S. Waiola Ave.

John Pappas
504 S. Seventh Ave.
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La Grange 2020 Panel Final List
August 20,2013 -Page2

Russ Riberto
644 S. Catherine Ave.

Sherry L. Robinson
140 Washington

.Lisa Sagami
601 S. Catherine Ave.

Jeremy Strayer
318 S. Edgewood Ave.

Ray Swiatek
1112 S. Kensington Ave.

Laura Tussing
101 S. Spring Ave.

David Wilkinson
600 S. WaiolaAve.

U:\La Grange 2020Uagrange2O20panelfinallist082 I I 3.doo
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