Village of La Grange - FY 2013-14 Budget
Summary of Employee Compensation & Benefits

g

| Salaries (3) | Benefits Miscellaneous Compensation | Pensions
Actual Budgeted Exempt /
Full-Time Date FY 2012-13 FY 2013-14 Merit/ Health Life Life Ins Car Sqd Leadr/ Cell Uniform IMRF PolicelFire FICA/ Medicare ICMA
Part-Time Employed Salary/OT Salary (1) Step (2) Ins (4) Ins (5) Stipend (6) Alwne (7) Invstigt (8) Phone (9) Alwnc(10) Pension (11) Pension (12) Medcre (13) Only (14) RC (15)
ADMINISTRATION Position
PILIPISZYN MANAGER FT 5/26/92 168,654 167,122 0 n/a - 100 1,000 3,600 Y 23,397 12,785 5,000
PETERSON ASST. MGR FT 8/7106 110,030 113,932 3,133 14,651 F 100 350 Y 15,950 8,716
BENJAMIN EXEC. SECR FT 513189 62,788 63,438 1,745 5,518 S 100 8,881 4,853
ELDER ADMIN. SECR FT 415199 52,703 53,120 1,461 14,651 F 100 7,437 4,064
FINANCE
CIPPARRONE DIRECTOR FT 11/22193 111,106 115,056 3,164 14,651 F 100 350 Y 16,108 8,802
MUNIZZA ASST DIR. FT 12/9/96 75,956 76,372 2,100 14,651 F 100 10,692 5,842
KRUK P/R CLK FT 2/3/92 63,246 63,438 1,745 14651 F 100 8,881 4,853
CLAUSER AJP CLK FT 5127100 56,931 57,802 1,590 14,651 F 100 8,092 4,422
ARQUILLA WTR CLK FT 9/25/06 43,884 45110 620 14,651 F 100 6,315 3,451
COMMUNITY DEVELOPMENT
BENJAMIN BLDG DIR FT 5115189 110,032 113,943 3,133 5518 s 100 350 THV Y 15,952 8,717
GONZALEZ ADM ASST FT 1/1/99 52,319 53,109 1,461 14,651 F 100 7,435 4,063
MESAROS PLANNER FT 7112101 75,404 76,356 2,100 5,518 S 100 10,690 5,841
TRUSNER CODE ENF FT 3/1/05 70,634 72,107 1,983 14651 F 100 Y 10,095 5,516
KLINKER BLDG INSP. FT-30 hriwk  11/10/08 57,251 58,854 1,619 14,651 F 100 Y 8,240 4,502
BOYLE BLDG INSP. FT 5/1/08 51,993 54,158 745 14,651 F 100 7,582 4143
GOMOLINSKI BLDG CLERK PT-15 hriwk  6/20/07 14,889 15,992 205 nla nla n/a 1,223

Total

213,004
166,832
84,535
80,833

158,231
109,758
93,668
86,657
70,248

147,713
80,819
100,605
104,452
87,966
81,379

17,420



Village of La Grange - FY 2013-14 Budget

Summary of Employee Compensation & Benefits

POLICE

HOLUB
TRZECIAK
STRASSER
VACANT
PETERS
KIELCZYNSKI
CIMBALISTA
BERG
ODOM
CHORLEY
COZEN
ROHLICEK
KNEIFEL
LJUBENKO
HERRERA
BURRELL
WARDLAW
PACANA
MONCIVAIS
FULLA
BALON
JOSEPH
ROGERS
UHER

GILL

WOLF
COMSTOCK
ANDRIES
COLEMAN

SEYMOUR
LOCKWOOD
BIESEK
DONOVAN
BOROWITZ
DRAKE

PROGRAM BUDGET
PROGRAM BUDGET
PROGRAM BUDGET

HANNON
KOTRBA
LIEPE

ZICKUS, A

Position

CHIEF

LIEUT

LIEUT

LIEUT

SGT

SGT

SGT

SGT/K-9

SGT

PATROL

PATROL
PATROL/SQD LDR
PATROL
PATROL/SQD LDR
PATROL

PATROL
PATROL/SQD LDR
PATROL

PATROL
PATROL/INV
PATROL

PATROL

PATROL
PATROL/INV
PATROL

PATROL

PATROL

PATROL
SECRETARY

COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH

COM OP/DIPATCH  PT-20 hriwk
CRSSNG GUARDS  PT-varies
POLICE OFFICER  PT-45 hriwk

PEO
PEO
PARKING CLK

PEO/RECORDS

Full-Time
Part-Time

FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT

FT
FT
FT
FT
FT
FT

FT
FT
FT

Date
Employed

411103
1/2/84
10/2/89
nfa
10/9/95
116/81
6/22/90
10/2/89
10/3/97
112184
112189
1/4/93
1/13/97
812199
7/10/00
1/8/01
1/10/01
1/8/01
5/29/01
10/8/01
6/9/03
8/10/03
715104
715104
9/22/08
9/22/08
814112
910/12
6/7104

12121192
11/28/98
3M3/99
11/25/02
5/1/08
11413

n/a
n/a
n/a

5/10/2004
3/3/12008
2/1/2005

PT-30 hriwk  3/28/20056

Actual

FY 2012-13
Salary/OT

126,034
116,483
106,524

94,575
98,721
107,585
107,140
91,116
87,053
88,372
95,954
100,930
94,870
94,499
85,195
103,278
87,820
92,519
120,047
106,760
85,964
91,666
100,873
88,768
78,808
45,321
38,034
52,831

63,168
63,462
62,396
56,970
50,039
20,427

2,144
71,930
41,491

50,838
41,582
50,241

31,726

Salaries (3) Benefits Miscellaneous Compensation Pensions
Budgeted Exempt /
FY 2013-14 Merit/ Health Life VM/DHIns Car Sqd Leadr/ Other/Cell  Uniform IMRF Police/Fire FICA Y Medicare ICMA
Salary (1) Step (2) Ins (4) Ins (5) Stipend (6) Alwnc (7) Invstigt (8) Phone (9) Alwnc(10) Pension (11) Pension (12) Medcre (13) Only (14) RC (15)
128,980 5,016 24,797 P 100 350 THV Y 600 20,637 9,867
105,666 4,109 5518 S 100 600 39,519 nla
105,666 4,109 5,518 S 100 600 39,519 1,532
nla nfa nfa n/a n/a
92,511 2,544 14,651 F 100 600 34,599 1,341
92,511 2,544 14,651 F 100 600 34,599 nfa
92,511 2,544 14,651 F 100 600 34,599 1,341
92,511 2,544 14,651 F 100 1,800 600 34,599 1,341
92,511 2,544 14,651 F 100 600 34,599 1,341
84,739 (1) 14,651 F 100 600 31,692 n/a
84,739 (1) 14,651 F 100 600 31,692 1,229
84,739 (1 14,651 F 100 1,200 600 31,692 1,229
84,739 (1) 14,651 F 100 600 31,692 1,229
84,739 (1) 5518 S 100 1,200 600 31,692 1,229
84,739 (1) nla - 100 600 31,692 1,229
84,739 (1) nla - 100 600 31,692 1,229
84,739 (1) nla - 100 1,200 600 31,692 1,229
84,739 (1) 14,651 F 100 600 31,692 1,229
84,739 (1) 5,518 S 100 600 31,692 1,229
84,739 (1) 14,651 F 100 1,200 700 31,692 1,229
84,739 (1) 14,651 F 100 600 31,692 1,229
84,739 (1) 14,651 E 100 600 31,692 1,229
84,739 (1 5518 S 100 600 31,692 1,229
84,739 (1) 5518 S 100 1,200 600 31,692 1,229
75218 2,294 14,651 F 100 600 28,132 1,091
75,218 2,294 5518 S 100 600 28,132 1,091
62,972 1,921 5,518 S 100 600 23,552 913
62,972 1,921 5,518 S 100 600 23,552 913
51,394 1,050 nla - 100 300 7,195 3,932
58,356 (1) 5,518 S 100 300 8,170 4,464
58,356 (1) 14651 F 100 300 8,170 4,464
58,356 ()] 14,651 F 100 300 8,170 4,464
56,431 (1) 14,651 F 100 300 7,900 4,317
46,225 (1) 5,518 S 100 300 6,472 3,536
43,598 (1 5518 S 100 300 6,104 3,335
18,221 n/a n/a n/a nla 1,394
85,504 n/a nfa n/a nla 6,541
50,614 nla nfa n/a nla 3,872
51,239 1,409 5518 S 100 7173 3,920
43,472 598 5518 S 100 6,086 3,326
52,899 507 14651 F 100 7,406 4,047
30,834 880 nfa n/a 4,317 2,359

Total
190,347
165,512
157,044

n/a
146,347
145,005
146,347
148,147
146,347
131,782
133,011
134,211
133,011
125,078
118,360
118,360
119,660
133,011
123,878
134,311
133,011
133,011
123,878
125,078
122,085
112,952
95,575
95,575
63,971

76,908
86,041
86,041
83,699
62,151
58,955

19,615
92,045
54,486

69,359
59,100
79,610

38,390



Village of La Grange - FY 2013-14 Budget
Summary of Employee Compensation & Benefits

| Salaries (3) | Benefits | Miscellaneous Compensation Pensions
Actual Budgeted Exempt /
Full-Time Date FY 2012-13 FY 2013-14 Merit/ Health Life VM/DHIns Car Sqd Leadr/ Other/Cell  Uniform IMRF Police/Fire FICA 1 Medicare ICMA
FIRE Position Part-Time Employed Salary/OT Salary (1) Step (2 Ins (4) Ins (5) Stipend (6) Alwnc (7) Invstigt (8) Phone (8) Alwnc (10) Pension (11) Pension (12) Medcre (13) Only (14) RC (15)
BRYZGALSKI FIRE CHIEF FT 715184 108,440 114,244 1,863 14,651 F 100 350 THV Y 300 61,503 nla
RAPP CAPT FT 8/12/92 114,487 99,982 2,750 14,651 F 100 300 53,825 1,450
GAY CAPT FT 2/1/89 115,900 99,982 2,750 14,651 F 100 300 53,825 1,450
VACANT CAPT T n/a nla nfa nia nla nla
BERGHAUS LIEUT FT 7/29/96 98,688 89,361 Top Pay 14,651 F 100 300 48,107 1,296
SIBLE LIEUT FT 10/26/92 103,729 89,361 Top Pay 14,651 F 100 300 48,107 1,296
BEHLAND LIEUT FT. 12/15/97 93,699 89,361 Top Pay 14,651 = 100 300 48,107 1,296
KALLAL FIREFIGHTER FT 6/24/96 87,494 79,356 Top Pay 14,651 F 100 300 42,721 1,161
MARTINAITIS FIREFIGHTER FT 6/16/97 85,455 79,356 Top Pay 14,651 F 100 300 42,721 1,151
CRAMER FIREFIGHTER FT 10/5/98 87,497 79,356 Top Pay 5518 S 100 300 42,721 1,151
BENSFIELD FIREFIGHTER FT 11/5/02 92,913 79,356 Top Pay 5,518 S 100 300 42,721 1,151
MCREYNOLDS FIREFIGHTER FT 1/10/05 89,753 79,356 Top Pay 14,651 F 100 300 42,721 1,151
CONRAD FIREFIGHTER FT 717106 83,284 79,356 Top Pay 14,651 F 100 300 42,721 1,151
COX FIREFIGHTER i 10/15/07 79,086 74,928 2,061 5518 S 100 300 40,337 1,086
CRUDELE FIREFIGHTER FT 11/119/07 83,479 74,773 2,056 14,651 F 100 300 40,254 1,084
RATKOVICH FIREFIGHTER FT 12117107 76,957 74,565 2,051 5518 S 100 300 40,142 1,081
JAEGER FIREFIGHTER FT 8/3/109 71,794 68,150 1,874 14,651 F 100 300 36,689 988
SELVIK FIREFIGHTER FT 8/3/09 69,802 68,150 1,874 14,651 F 100 300 36,689 988
BAUM FIREFIGHTER FT 10/14/110 68,443 63,938 1,758 14,651 F 100 300 34,422 927
PATTISON FIREFIGHTER FT 8/27/12 39,244 56,256 1,547 5,518 S 100 300 30,285 816
SIETZ SECRETARY FT 41179 53,304 53,109 1,461 5518 S 100 300 7,435 4,063

Total

193,011
173,058
173,058
n/a
153,815
153,815
153,815
138,279
138,279
129,146
129,146
138,279
138,279
124,331
133,219
123,757
122,752
122,752
116,097
94,822
71,986



Village of La Grange - FY 2013-14 Budget

Summary of Employee Compensation & Benefits

PUBLIC WORKS

GILLINGHAM
BOJOVIC
DENO

PENA
MORELLI
ROBERSON
TENUTO
GIAMPIETRO
MURRAY
BRUTON

PROGRAM BUDGET

DAVENPORT
LEZON
FARIAS
WACHTER
WOODS
ALMARAZ
COLULA
SERNA
KENNEY
BECKTEL
NEW GUY
VACANT
BISSIAS

PROGRAM BUDGET

KRAMER
GOGIC

Position

DPW DIR
ASST DPW DIR
CREW LDR
CREW LDR
Guw

GuUw

GUW

Guw

Guw

OFFICE MGR

SUMMER HELP (2)

FOREMAN
MECHANIC
CREW LDR
FORESTER
Guw

GUW

GUW

GuUwW

GUw

GUW

GUwW

GUW
RECPTST

SUMMER HELP (7)

CREW LDR
Guw

salary xis

Full-Time

Part-Time

FT
FT
FT
FT
FT
FT
FT
FT
FT
FT

PT

FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT
FT

PT

FT
FT

Date
Employed

10/20/08
oe/os/s7
02/02/77
02102177
04/18/90
07/06/98
02/23/04
10/17/05
10/27/08
1112810

nla

4/18/90
5124177
11/25/96
5/6/98
8/7/198
10/17/05
5/29/07
8/18/08
3/8/10
11111
211913
nla
11/9/98

nla

11/1/94
1/10/00

Salaries (3) Benefits Miscellaneous Compensation Pensions

Actual Budgeted Exempt /

FY 2012-13  FY 2013-14 Merit/ Health Life VM/IDHIns Car Sqd Leadr/ Other/ Cell  Uniform IMRF PolicelFire FICA/ Medicare ICMA

Salary/OT Salary (1) Step (2) Ins (4) Ins (5) Stipend (6) Alwnc (7) Invstigt (8) Phone (9) Alwnc (10) Pension (11) Pension (12) Medcre (13) Only (14) RC (15) Total
123,566 127,957 3,519 14,651 F 100 350 THV Y 17,914 9,789 174,280
105,385 106,480 2,928 5,518 S 100 THV 14,907 8,146 138,079
81,359 71,968 1,799 14,651 E 100 150 10,076 5,506 104,249
69,911 65,546 983 14,651 F 100 150 9,176 5,014 95,621
65,339 60,341 1,509 14,651 F 100 150 8,448 4616 89,814
67,529 60,341 1,509 14,651 F 100 150 8,448 4,616 89,814
57,419 55,198 828 14,651 F 100 150 7,728 4,223 82,877
54611 52,026 780 14,651 F 100 150 7,284 3,980 78,971
50,126 49,062 736 14,651 F 100 150 6,869 3,753 75,321
52,462 55,094 758 5,518 S 100 150 7,713 4,215 73,547
6,384 9,000 nia nla nla nla 689 9,689
95,590 84,706 2,329 14,651 F 100 150 11,859 6,480 120,275
78,438 71,968 1,799 14,651 F 100 150 10,076 5,506 104,249
84,886 71,968 1,799 14,651 F 100 150 10,076 5,506 104,249
77,204 71,968 1,799 5,518 S 100 150 10,076 5,506 95,116
66,016 60,341 1,509 14,651 F 100 150 8,448 4616 89,814
55,657 52,026 780 14,651 F 100 150 7,284 3,980 78,971
54,550 50,544 758 14,651 F 100 150 7,076 3,867 77,146
52,042 49,062 736 14,651 F 100 150 6,869 3,753 75,321
46,689 47,632 714 5,518 S 100 150 6,668 3,644 64,427
47,155 44,902 674 5,518 s 100 150 6,286 3,435 61,065

nfa nfa nla nfa nla nla

48,659 49,394 1,358 nfa 100 6,915 3,779 61,546
24,639 32,000 nla nfa nla nia 2,448 34,448
82,952 71,968 1,799 nfa - 100 150 10,076 5,506 89,598
64,323 60,341 1,509 14,651 F 100 150 8,448 4,616 89,814

7,688,213 7,379,870 120,588 1,043,710 9,508 3,100 3,600 7.800 0 27,400 479699 1,659,408 276,879 48,769 5,000 11,065,330




Footnotes:

(1) Budgeted salary for non-union employees includes General Wage Adjustment effective May 1. Since 1994, annual increases have been tied to the tax cap/CPI. During this 18 year period, the average annual increase has been 2.5%. The general wage increase
is intended to adjust salary ranges in order for the Village to remain competitive in attracting and retaining Village employees. Incumbent employees receive a general wage adjustment so that their relative placement within the salary range remains the same. This is
deliberate so as to avoid having newly-hired employees "leap-frog" incumbents.

To remain competitive with the marketplace, salary ranges are generally established as follows: minimum salary = 50th percentile and maximum salary = 65th percentile of comparable classifications. Te maintain the system, salary ranges are generally reviewed
every three years and benchmarked against comparable jurisdictions. The last time salary ranges needed to be indexed was in 20086,

Annual wage increases for unionized employees are negotiated. Those increases, however, are generally consistent with meeting the Village's overall goals of administering a personnel and compensation system that is fair and reasonable as described above.
Pursuant to Village policy, non-union employees will receive a 1.5% general wage adjustment effective May 1, 2012. As a part of cost containment efforts, the Village Manager will not receive a general wage adjustment or merit increase in FY 2012-13, for a third
conseculive fiscal year. The contractual annual wage adjustments for the Fire and Public Works unions are 3.5% and 2.5% respectively, effective May 1, 2012. Police Officer salaries are current as of the expired union contract which ended April 30, 2011.

Negotiations are on-going for a successor collective bargaining agreeemt (CBA) with the Police Union. Salaries for Telecommunicators are current, but subject to retroactive adjustments as a first CBA for Telecommunicators is currently being negotiated.

(2) All Village employees have their performance reviewed on an annual basis to provide appropriate feedback and to reinforce the value of individual contributions towards meeting departmental and Village goals. Job enrichment, personal growth and professional
development are also stressed for purposes of maintaining a motivated workforce and succession planning.

Non-Union employees are eligible for merit pay as part of their performance evaluation. Merit performance is rated from 0-4% as provided in the merit pay system policy. This wage increase is what allows for non-union employees to progress through the salary range.
Budgeted merit pay for non-union employees is based on a performance evaluation average of 2.75%. Employees at top pay receive merit pay in the form of a bonus; it is not added to base wages. It takes non-union employees approximately between 10-15 years

to reach top pay.

Union employees progress through their respective salary ranges in the form of a step increase per their collective bargaining agreements (CBA). While steps are based on years of service, union employees must satisfactorily meet performance objectives in order to

receive a step increase (pass/fail). A step increase under the Fire CBA is 5.5%. A slep increase under the Public Works CBA is 3.0%. A step increase under the (expired) Police CBA is 6.1%. While union employees may reach the maximum salary for their position
classification faster than non-union employees, they do not receive bonuses. A first contract for Telecommunicators is currently being negotiated.

(3) Overtime is not included on an individual basis as it is a function of operational necessity and has no relationship to the individual for purposes of budget preparation, That being said, overtime is budgeted annually per Department and is closely scrutinized down

1o each pay period to evaluate financial and operational trends. The Village offers employees the opportunity to elect compensatory time in lieu of overtime. The benefit of compensatory time is that it is intended to reduce the Village's financial obligation by converting it
into an opportunity cost that is managed by effective scheduling. Compensatory time is also scrutinized closely as it can accumulate at higher hourly rates over lime and if not used prior to retirement / separation it can return as a financial obligation to be paid out at

the employee's final rate of pay.

(4) Reflects annual Village cost for single or family HMO plan. Effective May 1, 2012, The employee contribution towards group health insurance will increase from 10% to 12% of premiums. Vision is a limited benefit as part of health Insurance. Dental is a separate
plan benefit and is paid 100% by the employee. Some employees are not eligible for health insurance and or have declined coverage.

(5) Reflects annual Village cost - employees pay 1/3 of the premium for $50,000 life insurance policy.

(6) Reflects annual stipend for supplemental group life insurance benefit provided to Village Manager, Assistant Village Manager and Department Heads.

(7) Reflects Car Allowance for Village Manager per employment agreement. Certain employees receive a take home vehicle (THV) to be used to respond to emergencies.
(8) Reflects annual stipend for Police Officers serving in the capacity of Squad Leader or Investigator per CBA.

(9) Reflects those employees who receive a cell phone stipend or are issued a cell phone. Village Manager, Finance Director, Police Chief, Fire Chief, and Director of Public Works are either issued phones or reimbursed for cell phone expenses. Assistant Village
Manager, Director of Community Development and Inspectional Staff receive annual stipends ranging from $100 - $120. These Village officials/femployees are required to have a cell phone with them at all times for Village business.

(10) Reflects annual Uniform Allowance for Police, Fire and Public Works employees as provided through their CBA or by policy if non-union.

(11) Reflects the Village portion of the annual IMRF pensicn allocation based on 13% employer contribution rate which is determined by IMRF per statutory requirements. Employees contribute 4.5% annually to their IMRF pension as determined by statute.
The actual pension at the time of retirement is based on applicable statutory provisions.

(12) Police and Fire pension employer contributions based on percentage of payroll, pursuant to actuarial valuations as dictated by statute at 37.4% and 53.8%,; respectively. Employees contribute 9.45% annually in the Fire Department and 9.91% annually in the
Police Department towards their respective pensions as determined by slatute. The actual pension at the time of retirement is based on applicable statutory provisions.

(13) Reflects Village portion of FICA and Medicare taxes as required by the Federal Government.

(14) Reflects Village portion of Medicare taxes as required by the Federal Government for Police and Fire employees. Police and Fire employees are not eligible for social securily . Police and Fire employees hired prior to 1986 are neither eligible for social security
nor Medicare.

(15) Reflects Village Manager stipend per employment agreement for 457 supplemental retirement savings plan.
(16) No category is provided for Disability because it is provided as a part of various pension plans.
(17) No category is provided for Loans as this is not a benefit that the Village provides.

(18) No category is provided for Housing Allowance as this is not a benefit that the Village provides.



Village of La Grange - FY 2013-14

Summary of Employee Vacation and Sick Leave Benefits for the calendar year ending December 31, 2012

ADMINISTRATION

PILIPISZYN
PETERSON
BENJAMIN
ELDER

FINANCE
CIPPARRONE
MUNIZZA
KRUK
CLAUSER
ARQUILLA

Position

MANAGER
ASST. MGR
EXEC. SECR
ADMIN. SECR

DIRECTOR

ASST DIR,

P/R CLK

A/P CLK

WATR BILLING CLRK

COMMUNITY DEVELOPMENT

BENJAMIN
GONZALEZ
MESAROS
TRUSNER
KLINKER
BOYLE

GOMOLINSKI

Regular full-time, non-union employees earn and accumulate vacation leave on a monthly basis according to the

following schedule:

BLDG DIR
ADM ASST
PLANNER
CODE ENF
BLDG INSP.
BLDG INSP.

BLDG CLERK

Years of Completed Service

Commencement through completion of 5 years
Commencement of 6th year through 12 years
Commencement of 13th year through 19 years
Commencement of 20th year and thereafter

Village Manager, Assistant Village Manager and Department Heads earn and accumulate vacation leave on a
monthly basis according to the following schedule:

Years of Completed Service

Commencement through completion of 9 years
Commencement of 10th year through 19 years
Commencement of 20th year and thereafter

Date
Employed

5/26/92
B8/7/06
5/3/89
4/5/99

11/22/93
12/9/96
213192
5/27/00
9/25/06

5/15/89
111/99
712101
3/1/05
11/10/08
5/1/08

6/20/07

Sick Leave - Days (1)

Vacation Leave - Days (2)

Accrued Annual
145 12
60 12
150 12
101 12
154 12
168 12
182 12
28 12

6 12
216 12
99 12
65 12
53 12
16 12
34 12
n/a

Vacation Vacation
Days per Month Days per Year

.83 days 10

1.25 days 15

1.66 days 20

2.08 days 25

Vacation Vacation
Days per Month Days per Year

1.25 days 15

1.66 days 20

2.08 days 25

Accrued

60
11
20
29

21
17
16

22
28
19

10

Annual

25
20
15
15
10

n/a

Floating

Paid Holiday/FLSA
Holidays (3) Kelly Days (4)
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 2
9 n/a

Admin
Holidays (5)
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Village of La Grange - FY 2013-14

Summary of Employee Vacation and Sick Leave Benefits for the calendar year ending December 31, 2012

POLICE

HOLUB
TRZECIAK
STRASSER
PETERS
KIELCZYNSKI
CIMBALISTA
BERG
ODOM
CHORLEY
COZEN
ROHLICEK
KNEIFEL
LJUBENKO
HERRERA
BURRELL
WARDLAW
PACANA
MONCIVAIS
FULLA
BALON
JOSEPH
ROGERS
UHER

GILL

WOLF
COMSTOCK
ANDRIES
COLEMAN

SEYMOUR
LOCKWOOD
BIESEK
DONOVAN
BOROWITZ
DRAKE

HANNON
KOTRBA
LIEPE

ZICKUS, A

Non-Unionized personnel in the Police Department eam and accumulate vacation leave on a monthly basis

Position

CHIEF

LIEUT

LIEUT

SGT

SGT

SGT

SGT/K-9

SGT

PATROL

PATROL
PATROL/SQD LDR
PATROL
PATROL/SQD LDR
PATROL

PATROL
PATROL/SQD LDR
PATROL

PATROL
PATROL/INV
PATROL

PATROL

PATROL
PATROL/INV
PATROL

PATROL

PATROL

PATROL
SECRETARY

COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH
COM OP/DIPATCH

PEO
PEO
PARKING CLK

PEO/RECORDS

according to the following schedule:

Years of Completed Service

Commencement through completion of 5 years

Commencement of 6th year through 12 years

Commencement of 13th year through 19 years

Commencement of 20th year and thereafter

Unionized personnel in the Police Department earn and accumulate vacation leave on a monthly basis

according to the following schedule:

Years of Completed Service

After one (1) year
After five (5) years

After twelve (12) years

Twenty (20) years and after

Date
Employed

4/1/03
1/2/84
10/2/89
10/9/95
1/16/81
6/22/90
10/2/89
10/3/97
1/2/84
1/2/89
1/4/93
1/13/97
8/2/99
7/10/00
1/8/01
1/10/01
1/8/01
5/29/01
10/8/01
6/9/03
8/10/03
7/5/04
7/5/04
9/22/08
9/22/08
8/4/12
9/10/12
6/7/04

12/21/92
11/28/98
3/13/99
11/25/02
5/1/08
1114113

5/10/2004
3/3/2008
2/1/2005

3/28/2005

Vacation

Hours per Year

82.50
123.75
165.00
206.25

Sick Leave - Days (1)

Vacation Leave - Days (2)

Accrued Annual
76 12
64 12
33 12
86 12
153 12
155 12
63 12
142 12
128 12
38 12
193 12
13 12
144 12
140 12
11 12
127 12
3 13
55 12
62 12
38 12
3 12
12 12
29 12
47 12
39 12
5 12
4 12
55 12
42 12
87 12
13 12
2 12
12 12
0 12
43 12
44 12
60 12

n/a

Vacation Vacation
Days per Month Days per Year

.83 days 10

1.25 days 15

1.66 days 20

2.08 days 25

Vacation
Days per Year

10
156
20
25

Accrued

26
8
19
11
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Village of La Grange - FY 2013-14
Summary of Employee Vacation and Sick Leave Benefits for the calendar year ending December 31, 2012

| Sick Leave - Days (1) | vacation Leave - Days (2) | Floating
Date Paid Holiday/FLSA Admin
FIRE Position Employed Accrued Annual Accrued Annual Holidays (3) Kelly Days (4) Holidays (5)
BRYZGALSKI FIRE CHIEF 7/5/84 35 12 51 25 9 2 2
RAPP CAPT 8/12/92 77 6 0 12 10 2 2
GAY CAPT 2/1/89 71 6 14 12 10 2 2
BERGHAUS LIEUT 7129/96 12 6 3 9 10 9.3 2
SIBLE LIEUT 10/26/92 34 6 4 9 10 9.3 2
BEHLAND LIEUT 12115197 36 6 2 9 10 93 2
KALLAL FIREFIGHTER 6/24/96 26 6 1 9 10 9.3 2
MARTINAITIS FIREFIGHTER 6/16/97 22 6 1 9 10 9.3 2
CRAMER FIREFIGHTER 10/5/98 59 6 12 9 10 93 2
BENSFIELD FIREFIGHTER 11/5/02 31 6 17 6 10 9.3 2
MCREYNOLDS FIREFIGHTER 1/10/05 15 6 9 6 10 9.3 2
CONRAD FIREFIGHTER 717/06 9 6 2 4 10 9.3 2
COX FIREFIGHTER 10/15/07 22 6 5 4 10 9.3 2
CRUDELE FIREFIGHTER 11/19/07 13 6 1 4 10 9.3 2
RATKOVICH FIREFIGHTER 12117107 21 6 4 4 10 9.3 2
JAEGER FIREFIGHTER 8/3/09 13 6 0 4 10 93 2
SELVIK FIREFIGHTER 8/3/09 10 6 2 4 10 9.3 2
BAUM FIREFIGHTER 10/14/10 9 6 1 4 10 93 2
PATTISON FIREFIGHTER 8/27/12 2 6 1 4 10 9.3 2
SIETZ SECRETARY 4/11/79 216 12 14 25 9 2 2

Non-Unionized shift personnel in the Fire Department earn and accumulate vacation leave on a monthly basis
according to the following schedule:

Vacation Duty  Vacation Duty

Years of Completed Service Duty per Month Days per Year
Commencement through completion of 5 years 416 days 5
Commencement of 6th year through 12 years .583 days 7
Commencement of 13th year through 19 years .83 days 10
Commencement of 20th year and thereafter 1.0 days 12

Unionized shift personnel in the Fire Department earn and accumulate vacation leave on a monthly basis
according to the following schedule:

Vacation Duty  Vacation Duty

Years of Completed Service Duty per Month Days per Year
After one (1) year .33 days 4
After six (6) years .50 days 6
After thirteen (13) years .75 days 9

Twenty (20) years and after 916 days 11



Village of La Grange - FY 2013-14
Summary of Employee Vacation and Sick Leave Benefits for the calendar year ending December 31, 2012

| Sick Leave - Days (1) | Vacation Leave-Days (2) | Floating
Date Paid Holiday/FLSA Admin
PUBLIC WORKS Position Employed Accrued Annual Accrued Annual Holidays (3) Kelly Days (4) Holidays (5)
GILLINGHAM DPW DIR 10/20/08 49 12 7 15 9 2 2
BOJOVIC ASST DPW DIR 06/08/87 121 12 48 25 9 2 2
DENO CREW LDR 02/02/77 143 12 32 25 9 2 2
MORELLI Guw 04/18/90 70 12 27 25 9 2 2
ROBERSON GUW 07/06/98 6 12 4 20 9 2 2
TENUTO GUW 02/23/04 30 12 18 15 9 2 2
GIAMPIETRO GUW 10/17/05 48 12 4 15 9 2 2
MURRAY GUwW 10/27/08 10 12 1 10 9 2 2
BRUTON OFFICE MGR 11/2910 24 12 18 10 9 2 2
DAVENPORT FOREMAN 4/18/90 216 12 15 25 9 2 2
LEZON MECHANIC 5124/77 205 12 22 25 9 2 2
FARIAS CREW LDR 11/25/96 124 12 19 20 9 2 2
WACHTER FORESTER 5/6/98 158 12 25 20 9 2 2
PENA Guw 2/2/98 130 12 24 20 9 2 2
WOOoDSs GUW 8/7/98 76 12 10 20 9 2 2
ALMARAZ Guw 10/17/05 30 12 4 15 9 2 2
COLULA Guw 5/29/07 37 12 11 10 9 2 2
SERNA Guw 8/18/08 16 12 3 10 9 2 2
KENNEY Guw 3/8/10 12 12 i 10 9 2 2
BECKTEL Guw 10/31/11 12 12 5 10 9 2 2
BISSIAS RECPTST 11/9/98 107 12 12 20 9 2 2
KRAMER CREW LDR 11/1/94 145 12 26 20 9 2 2
GOGIC Guw 1/10/00 57 12 17 20 9 2 2

Regular full-time, union and nen-union employees in the Public Works, Water and Sewer Departments earn and
accumulate vacation leave on a monthly basis according to the following schedule:

Vacation Vacation
Years of Completed Service Days per Month Days per Year
Commencement through completion of 5 years .83 days 10
Commencement of 6th year through 12 years 1.25 days 15
Commencement of 13th year through 19 years 1.66 days 20
Commencement of 20th year and thereafter 2.08 days 25

filename:users/finance/budi4/employee salary schedule.xls



Footnotes:

(1) Alf regular full-time employees, with the exception of non-unionized shift personnel in the Fire Department, accumulate Sick Leave at the rate of one regular work day for each full month of
employment. Non-unicnized shift personnel in the Fire Department (Fire Captains) accumulate Sick Leave at a rate of one-half (1/2) of a duty day for each full month of employment. The number
of days that an employee has accumulated over time is depicted in the "Accrued" column. The number of days that an employee is projected to earn within the current/upcoming fiscal year is
depicted in the "Annual" column.

All Village employees are eligible for sick leave buy-back, 50% of accrued sick leave, upon retirement. The purpose of sick leave buy-back programs is to mitigate the potential for unnecessary
use of sick leave, to reward wellness, and to reward its judicious use. As a lean organization, sick leave tends to accumulate as Village employees are dedicated to public service and so as not to
burden co-workers impacted by calling in sick (e.g. employee called back on regular day off to provide coverage for sick co-worker). Because of the physically-demanding nature of most position
classifications, Village employees also recognize the need to accumulate sick leave as a safety net for future illnesses, non-worker compensation related injuries and elective surgeries. A buy-back
program upon retirement rewards employees for self-managing this leave as a benefit, not as an entitiement.

The Village adopted a retiree health savings (RHS) plan approximately ten years ago through ICMA-RC to incentivize employees to plan for and fund for their retirement. Employees with an accrued
leave pay-out in excess of $20,000 are required to deposit these funds into the tax free RHS plan. These funds are then required to be used for eligible medical expenses, including health insurance
premiums. Retirees use this plan to bridge health insurance expenses from time of retirement to when they become Medicare eligible. Employees with an accrued leave pay-out of less than
$20,000 receive cash payment in a lump sum. The Village also derives a benefit from the program as matching employer contributions for Social Security and Medicare are not required on payments
into an RHS account due to the tax free status of the program.

The Fire Union collective bargaining agreement includes a sick leave buyback policy for active employees. In order to begin to be eligible for this program, an employee would have to work ten
consecutive years without using a sick day.

(2) All regular full time employees accumulate vacation leave according to the schedules provided above and as depicted in the "Annual" column. The total number of days an employee has
accrued is reflected in the "Accrued” column. All Village employees are entitled to the payout of accrued vacation leave upon retirement or separation from employment, pursuant to state law.

(3) The majority of employees receive 9 holidays per year (Fire Department union employees receive 10 holidays per year). Shift personnel who work on a holiday are compensated in the form of
twelve hours of straight time pay. Shift personnel who are scheduled off on a holiday are compensated in the form of eight hours of straight time pay.

(4) Per Village policy, regular full-time employees of the Village will receive two floating holidays in a fiscal year at their regular hourly rate of pay according to the number of hours scheduled in a
regular work day. Use of the floating holiday is subject to scheduling and approval.

Union firefighters do not receive floating holidays but instead receive FLSA (or "Kelly") days. One Kelly Day is provided every 13th duty day or 9.3 average days per year (average work week of
51.68 hours). A Kelly Day provides time off for firefighters so that they do not exceed FLSA hours of work which would create overtime pay.

(5) Per Village policy, the Village President and Village Manager may periodically grant an Administrative Holiday. Administrative Holidays are traditionally granted for the day after Thanksgiving
and a choice of either Christmas Eve or New Years Eve.



