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VILLAGE OF LA GRANGE
BOARD OF TRUSTEES
REGULAR MEETING
Due to the physical distancing standards
required under Governor Pritzker’s order and guidance,
seating in the Village Hall Auditorium will be limited
for this meeting. You are encouraged to watch the meeting on
cable television, Facebook, www.lagrangeil.gov or
the Village of La Grange YouTube channel.
Face coverings must be worn during the meeting
and throughout the Village Hall, regardless of vaccination status.
AGENDA
Monday, September 27, 2021 – 7:30 p.m.
1.

CALL TO ORDER, ROLL CALL, PLEDGE OF ALLEGIANCE
Trustee Augustine
Trustee Gale
Trustee Kotynek
Trustee McGee
Trustee O’Brien
Trustee Peterson
President Kuchler

2.

PRESIDENT’S REPORT
This is an opportunity for the Village President to report on matters of interest or concern
to the Village.

3.

A.

Appointment – Richard Colby, Director of Public Works

B.

Informational Workshop – La Grange Theater

MANAGER’S REPORT
This is an opportunity for the Village Manager to report on behalf of the Village Staff about
matters of interest to the Village.

4.

PUBLIC COMMENTS REGARDING AGENDA ITEMS
This is the opportunity for members of the audience to speak about matters that are
included on this Agenda.

5.

CONSENT AGENDA AND VOTE
Matters on the Consent Agenda will be considered by a single motion and vote because
they already have been considered fully by the Board at a previous meeting, or have been
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determined to be of a routine nature. Any member of the Board of Trustees may request
that an item be moved from the Consent Agenda to Current Business for separate
consideration.

6.

A.

Ordinance – Amending Sections 33.109 and 33.110 of the La Grange Code
of Ordinances Regarding the Environmental Quality Commission (EQC)

B.

Agreement – Approval of Amended Village Manager Employment
Agreement

C.

Minutes of the Village of La Grange Board of Trustees Regular Meeting,
Monday, September 13, 2021

D.

Consolidated Voucher 210927

CURRENT BUSINESS
This agenda item includes consideration of matters being presented to the Board of
Trustees for action.

7.

PUBLIC COMMENTS REGARDING MATTERS NOT ON AGENDA
This is an opportunity for members of the audience to speak about Village related matters
that are not listed on this Agenda.

8.

TRUSTEE COMMENTS
Trustees may wish to comment on any matters.

9.

CLOSED SESSION
The Board of Trustees may decide, by a roll call vote, to convene in closed session if there
are matters to discuss confidentially, in accordance with the Open Meetings Act.

10.

ADJOURNMENT
_________

The Village of La Grange is subject to the requirements of the Americans with Disabilities Act of 1990.
Individuals with disabilities who plan to attend this meeting and who require certain accommodations so
that they can observe and/or participate in this meeting, or who have questions, regarding the accessibility
of the meeting or the Village’s facilities, should contact the Village’s ADA Coordinator at (708) 579-2313
promptly to allow the Village to make reasonable accommodations for those persons.

VILLAGE OF LA GRANGE
Administration Department
BOARD REPORT

TO:

Board of Trustees, Village Clerk and Village Attorney

FROM:

Mark Kuchler, Village President
Andrianna Peterson, Village Manager

DATE:

September 27, 2021

RE:

APPOINTMENT – RICHARD COLBY, DIRECTOR OF PUBLIC
WORKS

The Village recently initiated a recruitment and selection process for the Director of Public
Works. With the concurrence of the Village Board, a public search process through GovHR
was conducted.
While all of the finalists were highly qualified and would have been an asset to the Village and
the Public Works Department, it was determined that Richard (Rick) Colby would best meet
the Village’s needs at this time.
Rick possesses outstanding qualifications and exhibits strong communication and mentoring
skills. He is a licensed, registered Civil Engineer (PE) with a Masters of Business
Administration (MBA) and a Masters of Science in Civil Engineering, both from the University
of Illinois. He also has a Bachelor of Science degree in Civil Engineering from the U.S. Coast
Guard Academy.
Pursuant to the Village Code, the Director of Public Works is appointed by the Village President
with the advice and consent of the Board of Trustees, upon the recommendation of the Village
Manager. I am pleased to present Richard Colby to the Village Board, the community and the
men and women of our Public Works Department as our next Director of Public Works.
I hereby appoint Richard Colby as Director of Public Works for the Village of La Grange
effective September 27, 2021 and respectfully request your concurrence. Should you concur,
it would be appropriate for Village Clerk Paul Saladino to administer the Oath of Office.
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Administration Department

BOARD REPORT
TO:

Village President, Village Clerk, and Board of Trustees

FROM:

Andrianna Peterson, Village Manager
Lou Cipparrone, Finance Director
Charity Jones, Community Development Director
Mark Burkland, Village Attorney

DATE:

September 27, 2021

RE:

LA GRANGE THEATER - PROPOSAL

The La Grange Theater at 80 S. La Grange Road opened in 1925. Originally operating as a live theater,
the theater was converted to motion pictures in the late 1940’s and early 1950’s. In 1984, the theater
was split into two screens. A third screen was added in 1988 and a fourth screen was added in 1994.
In 2004, the theater was purchased by John Rot and David Rizner. The owners identified a number of
infrastructure improvements including replacement and upgrades to the HVAC, electrical and plumbing
systems; installing new fire detection and fire alarm systems to meet code requirements; construction of
new ADA-compliant restrooms; cleaning, spot repair and tuck-pointing of the façade; roof
rehabilitation and parapet work; and repairs to the portico ceiling and lighting at the front of the
building. In addition, the owners proposed to make several business-related improvements including
upgrading projection equipment, reconstructing Theater 1, rehabilitating the concession area, and
reconstruction of the lobby area and ticket booth.
In 2007, due to the significant costs associated with the identified renovations and compliance with
current codes, the owners sought financial assistance from the Village to maintain and preserve the
theater. Over the course of a year and at several public meetings, the Village considered a proposal
from the theater owners for the renovation of the theater using tax increment financing (TIF) funding.
In March 2009, the Village and the Theater entered into an Agreement for the Theater owner to
renovate the theater, the purchase by the Village of a façade preservation easement, and theater
operation covenants. To provide the owner with the necessary funds to make the improvements in the
short term, and ensure that the Village’s TIF funds would result in the continued operation of the
theater in the long term, the approved Agreement included a Village contribution of TIF funds in the
amount of $1,000,000.
The Village’s funds were applied in two parts. Under the Agreement, the Village contributed $762,500
in TIF funds for the renovation. The Village contributed the money in the form of a loan, recorded as a
mortgage on the property. The Village also purchased a façade preservation easement over the east
façade of the Theater building for the price of $237,500. The loan is non-interest bearing. The loan is
subject to being repaid by the owner to the Village under certain conditions, one of which being that the
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theater ceases to operate. The façade easement is subject to being repurchased by the owner, also under
certain conditions.
The façade easement is specific to the theater unit’s portion of the 80-88 S. La Grange Road building,
which encompasses the terra cotta façade, the box marquee, ticket office, portico, theater entrance and
window display. The stated purpose of the façade easement is to preserve the theater’s façade as a local
historical asset of architectural significance. The Village has authority over any changes within the
easement. Any changes made to the façade must be in keeping with the purpose and intent of the
easement, and the owner must seek approval from the Village before any changes are made to the
façade.
The terms of the Agreement (including both the renovation agreement and façade preservation
easement) are binding on the owner and all successive owners.
The Theater’s project was considered substantially complete in 2010. The Theater’s original project
budget was $1,650,000 of which $1,000,000 was provided by the Village with TIF funds and $650,000
was provided by the theater owners. The owner’s final project costs were $1,867,011 with the owner
paying for additional “soft costs” such as legal, accounting and projection equipment. As a result, some
of the owner’s proposed project elements, such as the renovation of the façade with the replacement of
the vertical marquee, did not occur. The tuckpointing and roofing components of the project were
completed in the last five years. Additional upgrades to digital equipment in all four theaters occurred
in 2015.
Pursuant to the attached proposal from the owner, the owner indicates that they are interested in
pursuing an arrangement where Classic Cinemas would operate the theater through a long-term lease.
Classic Cinemas would also invest $1,000,000 to bring the Theater to current first-run industry
standards. The owner has also recently provided an addition to the proposal regarding a revenue
sharing payback period, that has not been analyzed by staff or the Village Attorney. The annual
property tax on the building (of which the theater is a significant portion, but not all of the building),
was approximately $101,000 in 2019.
The owner indicates that a lease with Classic Cinemas would be contingent on obtaining the following
from the Village: 1) building permits to modify the existing four auditorium theater to a five auditorium
theater, including heated reclining seating; 2) releasing the owner from the $1,000,000 lien obligations
after the Theater renovations are complete and a certificate of occupancy is issued; 3) approval from the
Village to allow the owner to upgrade the existing attraction board (marquee) to an LED changeable
message system; and 4) the Village granting Classic Cinemas a “full” liquor license.
At this time, the Village does not have details regarding the plans for the remodeling. The Village’s
process is to evaluate plans submitted and issue building permits consistent with the building code.
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The Village also does not have details regarding the proposed attraction board updates. The Village’s
Zoning Code allows changeable (including electronic) message signs for theaters only. However, if the
proposed size and placement of the new signage is different than the existing marquee, a text
amendment may be required to the Zoning Code, requiring consideration first by the Plan Commission.
The Design Review Commission may also need to evaluate the plans, depending on the nature of the
proposed changes to the facade.
The Liquor Code allows a movie theater to sell and serve liquor by the drink during private and public
events. Therefore, if Classic Cinemas is interested in selling liquor during non-events, a text
amendment to the Liquor Code would need to be considered by the Liquor Commission.
Theater owner representatives John Rot and Dan Chopp, along with Chris Johnson, owner of Classic
Cinemas, will present their proposal this evening for the Village Board’s consideration.
Attached please find the proposal and additional information from the theater owners, background
information from Classic Cinemas, and the existing agreement with the Theater, to aid in the
discussion.
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The perfect ﬁt

CLASSIC CINEMAS

40

social followers

largest US exhibitor

140,000

loyalty members

4.6 star average over 14k Google reviews

11 real estate holdings

topline revenue

+

$40m

15 locations 130 screens

70,000

+
years as a family
business

Classic Cinemas can make any day extraordinary
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Our average ticket price
($6.15) is also well below
national average

4.6 average Google rating across
locations and 14K reviews
reﬂects our guest-ﬁrst mentality

Recognized Brand
Known for signature free reﬁlls
and stunning remodels with
heated recliners, we’ve been in
the market for 40+ years

In-house Capabilities

Streamlined marketing,
technology, and operations
along with key studio and
industry relationships

Local Audience

30% of Classic Rewards
members at nearby locations
visit more than one location

Expanded Reach

With 4 theatres in a ~10mi
radius, we know the area and
the people

Enrich La Grange with the beneﬁts of a multi-location operation

Affordable Pricing

Guest Service

4.6

Build upon our shared values and knowledge

We understand the needs of a historic downtown theatre
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Independent

Cinemark

Midsized Nationals (iPic)

75% average to high technology usage

●

Classic Cinemas

Family mix - 30% households w/kids

●

AMC

Afﬂuent area ($89k HHI) w/ more sophisticated
movie tastes

●

Professionally optimize projection and screen
proportions
Replace seating with heated luxury recliners
Add adult beverage selection

Add online ticketing and reserved seating
Introduce loyalty program and targeted
communications

●

●

Adjust room proportions by adding a 5th
auditorium, allowing more movie selection
Transition to ﬁrst-run movies ﬁt for the
audience

Enhance the product

●
●

Enhance digital touchpoints

●
●

●

Enhance in-theatre experience

Guests love the old-school feel and low prices,
but key updates can make a big difference

Implement an action plan customized for the community
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Known for preserving the integrity of historic theatres
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Benchmark2

Benchmark2

6.8%

4.7%

2.7%

4.6%

4.6%

Engagement Rate1

13.3%

3.2%

0.6%

0.6%

0.3%

Engagement Rate1

Brand Engagement

1. SproutSocial 2. Iconosquare 2019 benchmarks (benchmarks range in various studies, often seen as FB 1-2%, IG 2-4%)
3. Company data and Comscore 4. Comscore

- Elaine S.

“We love going to the movies here.
Great Prices… and you have the best
popcorn around.😊”

- Rito B.

“Great customer service. Family
owned. Love this place!!!”

- Jeff S.

“This place is one of those staples of the
community.”

4.6 star Google ratings average

Guest Satisfaction

Our stellar results speak for themselves
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●

●

●

Consistent top ranked growth4
○ 2019: 6 theatres in top
20 DMA YOY growth
○ 2018: 5 theatres in top
20 DMA YOY growth

Early Q1 2020 box ofﬁce4
○ 6 theatres in top 10
DMA YOY growth
○ 8 theatres in top 20
DMA YOY growth

Ticket sales have
outperformed the industry an
average of 3% for the last 5
years3

Box Ofﬁce Results

Comscore
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Adding digital voucher and
coupon functions along with
better reporting and tracking
for a seamless guest journey
across channels. Reserved
seating increases revenue and
efﬁciency

Upgraded Point of
Sale

New POS will allow for a
redesigned loyalty strategy
that segments members to
reward our best guests and
incentivize visits and spending

Tiered Loyalty
Program

An
integrated
ticketing
process will allow loyalty
members and new guests to
sign into the website or
download an app for a more
tailored experience

New Website and
Mobile App

We’re continuing to enhance the guest experience to
increase frequency and retention
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VILLAGE OF LA GRANGE
Administration Department

BOARD REPORT
TO:

Village Clerk, Board of Trustees, and Village Attorney

FROM:

Mark Kuchler, Village President

DATE:

September 27, 2021

RE:

ORDINANCE – AMENDING SECTIONS 33.109 AND 33.110 OF THE LA
GRANGE CODE OF ORDINANCES REGARDING THE
ENVIRONMENTAL QUALITY COMMISSION (EQC)

The Environmental Quality Commission has functioned for many years as an advisory body to
the Village Board on a wide range of short-term and long-term sustainability and environmental
matters.
The Board of Trustees has expressed interest in asking the Environmental Quality Commission
to provide input regarding matters involving flood mitigation measures, in addition to
environmental matters. Towards that end, six residents were recently appointed to the
Environmental Quality Commission.
Therefore, the Village staff has prepared an ordinance that would amend the Code of Ordinances
to reflect the additional purpose and duties of the Commission as related to flood mitigation
measures. I recommend approval of the ordinance.
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VILLAGE OF LA GRANGE
ORDINANCE NO. ___________
AN ORDINANCE AMENDING SECTION 33.109 AND 33.110
OF THE LA GRANGE CODE OF ORDINANCES REGARDING
THE ENVIRONMENTAL QUALITY COMMISSION
WHEREAS, the Village of La Grange has been served for many years by the
work of the La Grange Environmental Quality Commission; and
WHEREAS, the President and Board of Trustees of the Village of La Grange
have determined that it is appropriate to amend Sections 33.109 and.33.110 of the
Code of Ordinances to better reflect the purpose and duties of the Commission;
NOW, THEREFORE, BE IT ORDAINED by the President and Board of
Trustees of the Village of La Grange, Cook County and State of Illinois, as follows:
Section 1.
Recitals. The foregoing recitals are incorporated into this
Ordinance as findings of the President and Board of Trustees.
Section 2.
Amendment of Sections 33.109 and 33.110 of the Code of
Ordinances. Sections 33.109 and 33.110 of the La Grange Code of Ordinances are
hereby amended and will hereafter be and read as follows:
ENVIRONMENTAL QUALITY COMMISSION
§ 33.105 ESTABLISHMENT; APPOINTMENT OF VILLAGE RESIDENTS.
There is hereby established an Environmental Quality Commission of 15
members. Its members must be residents of the Village and will be appointed by
the President with the advice and consent of the Board of Trustees.
§ 33.106 TERM; VACANCIES.
The term of office of each member is three years, provided that the terms of
office of the initial members of the Commission shall be as follows: three members
for the term of three years; two members for the term of two years, and two
members for the term of one year. All members will hold office until their successors
have been appointed and qualified. No members may continue in office, however,
if he or she has ceased to be a resident of the Village. Vacancies will be filled
through appointment by the President with the advice and consent of the Board of
Trustees.
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§ 33.107 OFFICERS OF COMMISSION.
The chairperson of the Environmental Quality Commission will be designated
by the President, with the advice and consent of the Board of Trustees. The
chairperson will continue to serve until a successor is similarly designated. The
chairperson will appoint a vice-chairperson from the membership of the
Commission. The Commission may designate from among its members or
otherwise a Secretary. In the absence of the chairperson and vice-chairperson, an
acting chairperson will be elected by the remaining members of the Commission.
The chairperson will preside at meetings of the Commission and will otherwise
supervise the affairs of the Commission. The chairperson will sign all documents,
correspondence, statements, and recommendations made by the Commission.
The vice-chairperson, in the absence of the chairperson, will perform all the duties
and exercise all the powers of the chairperson. The Secretary will record the
minutes of the Commission’s proceedings.
§ 33.108 MEETINGS; QUORUM; RULES OF PROCEDURE.
A meeting of the Environmental Quality Commission may be called by the
chairperson, or on the request of eight Commission members, provided 24-hour
notice is given each member of the Commission. A quorum is eight members of
the Commission, and no official meeting may be held without a quorum present.
Time and place for meetings shall be at the discretion of the Commission. The
chairperson is a voting member of the Commission. The Commission may adopt
its own rules of procedure, but those rules may not inconsistent with this subchapter
or with commonly applied rules of order of the Board of Trustees.
33.109

PURPOSE OF COMMISSION.

The purpose of the Environmental Quality Commission is as follows:
(A)
To study on a continuing basis sources of environmental pollution that
may have a harmful effect on the health, safety, and welfare of the residents of the
Village.
(B)
To study flood mitigation measures as assigned by the Board of
Trustees.
(C)
To develop and recommend to the Board of Trustees an environmental
quality program to promote and protect the health, safety, and welfare of the
residents of the Village.
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(D)
To cooperate with and utilize to the fullest extent all applicable
environmental quality services of the Village, County of Cook, the State of Illinois,
the federal government, other municipalities, and any other regional environmental
quality control authorities having jurisdiction in the Village.
§ 33.110 POWERS AND DUTIES
The Environmental Quality Commission has the following powers and duties:
(A)
To develop and prepare a general plan for prevention, abatement, or
control of environmental pollution.
(B)
To prepare and recommend to the Board of Trustees the adoption of
ordinances, and amendments or additions to existing ordinances of the Village,
intended to prevent, abate, or control environmental pollution.
(C)
To consider and evaluate flood mitigation measures as assigned by the
Board of Trustees.
(D)
To consult with and advise the Village Manager, or others designated by
the Village Manager, respecting the provisions of this Code governing the
Commission.
(E)
To conduct meetings to consider complaints or petitions for amendments
to provisions of this Code governing the Commission and to report on those
meetings to the Village Manager.
(F)
To recommend to the Village Manager the institution of appropriate
proceedings to compel compliance with the environmental standards within the
Village.
(G)
To seek voluntary cooperation of residents of the Village whose activities
have an impact on the environmental quality of the Village.
(H)
quality.

To conduct studies and research into matters affecting environmental

(I)
To submit to the President and Board of Trustees an annual report and
other reports from time to time as necessary.
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Section 4.
Effective Date. This Ordinance will be in full force and effect from
and after its passage, approval, and publication in pamphlet form in the manner
provided by law.
PASSED this _____ day of September 2021.
AYES:

___________________________________________________________

NAYS:

___________________________________________________________

ABSENT:

___________________________________________________________

APPROVED this ______ day of September 2021
______________________________
Mark Kuchler, Village President
ATTEST:
__________________________
Paul Saladino, Village Clerk
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VILLAGE OF LA GRANGE
Administration Department
BOARD REPORT

TO:

Board of Trustees, Village Clerk and Village Attorney

FROM:

Mark Kuchler, Village President

DATE:

September 27, 2021

RE:

APPROVAL OF AMENDED VILLAGE MANAGER
EMLOYMENT AGREEMENT

The Village Board has considered the performance of our Village Manager Andrianna Peterson,
and I have discussed with Andri the successes of the past year and the challenges that are still
before us. I am pleased to provide the Village Board the revised Village Manager Employment
Agreement, which Andri has agreed to, and which reflects the Board desire to retain Andri as our
Village Manager. The Agreement includes an increase in Andri’s salary to $182,238.94, which
includes a 2.3 percent cost of living increase and a 2 percent merit increase.
I seek your approval of the Agreement and the authority to sign the Agreement on behalf of the
Village.
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VILLAGE OF LA GRANGE
VILLAGE MANAGER EMPLOYMENT AGREEMENT
WITH ANDRIANNA PETERSON
This Village Manager Employment Agreement (the “Agreement”) is made and
entered into as of October 1, 2021, (the “Effective Date”) by and between the Village of
La Grange, an Illinois municipal corporation, (the “Village”) and Andrianna Peterson
(the “Employee”).
W I T N E S S E T H:
WHEREAS, the President and Board of Trustees of the Village (the “Board of
Trustees”) desire that the Employee be employed by the Village as Village Manager, and
the Employee desires to be employed as Village Manager; and
WHEREAS, the Employee and the Board of Trustees have agreed that it is
appropriate to document the terms and conditions of the Employee’s employment by the
Village and that the terms and conditions in this Agreement and as further described in
Sections 31.025 through 31.030 of the La Grange Code of Ordinances (the “La Grange
Code”) are appropriate for the employment of the Employee as Village Manager;
NOW, THEREFORE, in consideration of the terms and conditions set forth below,
the Village and the Employee agree as follows:
Section 1.

Recitals

The foregoing recitals are incorporated into and made a part of this Agreement.
Section 2.

Employment as Village Manager; Duties; Term

A.
Employment. The Board of Trustees agrees to employ the Employee as the
Village Manager, and the Employee accepts the employment and agrees to perform the
functions and duties set forth in this Agreement and provided in the La Grange Code and
to perform such other legally permissible and proper duties and functions as the Board
of Trustees may assign to the Employee from time to time. The Board of Trustees, in
consultation with the Employee, may fix any other terms of employment as the Board of
Trustees may determine from time to time relating to the performance of the Employee,
provided that such terms and conditions are not inconsistent with or in conflict with the
provisions of this Agreement, the La Grange Code, or any other law.
B.
Employment is At-Will. The Employee is employed at the will of the Board
of Trustees.
C.
Term. Without limitation on the at-will nature of the Employee’s
employment, this Agreement is for a term commencing on the Effective Date and
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terminating on September 30, 2022, (the “Expiration Date” ) subject to the provisions of
Subsections D and E of this Section (the “Term”).
D.
Extension of Term. The Board of Trustees may extend the Term for a time
period not longer than three years with (i) notice at least two months prior to the
Expiration Date, (ii) agreement of the Employee, and (iii) any agreed modifications to
this Agreement (the “Extended Term”).
E.
Renewal of Term. At the end of the Term or of the Extended Term if one,
the Board of Trustees and the Employee may determine to enter into a new employment
agreement.
Section 3.

Hours of Work

The Board of Trustees recognizes the Employee will spend time outside of normal
office hours working on business for the Village. Because of those circumstances, the
Employee is permitted to adjust the times and hours she spends in her office to achieve
an appropriate, balanced work schedule.
Section 4.

Sole Employment as Manager

The Employee must work diligently, using her best efforts, in the performance of
her duties. The Employee may not actively engage (in contrast to passive engagement)
in any income- or profit-generating activities without the prior written consent of the
Board of Trustees.
Section 5.

Compensation; Benefits

A.
Base Salary. The Board of Trustees agrees to pay the Employee an annual
base salary in the amount of $182,238.94, payable in installments in accordance with the
Village’s normal payroll practices.
B.
Annual Increases of Salary. The Village agrees to increase the Employee’s
base salary each year on May 1 (the Employee’s “Anniversary Date”) by the general wage
adjustment applicable to and granted to department heads. In addition, the Board of
Trustees may increase the Employee’s compensation if the Board of Trustees determines
additional compensation is appropriate in the exercise of its discretion. In the instance
of a merit-based increase in compensation, the increase will apply as of the Anniversary
Date.
C.
Employee Benefit Programs. The Employee is entitled to participate in the
employee benefit plans and programs provided by the Village to the Village Manager and
department heads and in accordance with applicable Village personnel rules and policies,
including life insurance benefit programs, all as may be changed by the Board of Trustees
from time to time and all subject to the rules and policies applicable to those plans and
programs. No provision of this Agreement is intended to limit, and no provision may be
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construed or applied to limit, the right or ability of the Board of Trustees to change or
eliminate any employee benefit plan or program, so long as any changes to benefit plans
or programs apply to both the Employee and department heads.
D.
Other Benefits. The Employee is entitled to all vacation, leave, and other
benefits and conditions of employment provided to department heads.
E.
Supplemental Life Insurance Stipend. In addition to group life insurance
coverage, if any, provided to the Employee and department heads, the Village will pay
the annual premium due for supplemental individual life insurance for the Employee in
an amount not to exceed $1,000. The Employee must name the beneficiary of the life
insurance policy.
F.
Taxes. All payments made, or benefits provided, to the Employee pursuant
to this Section 5 are subject to the usual and appropriate payroll, personnel, and benefits
policies of the Village and the requirements of applicable federal, state, and local laws,
including appropriate tax withholdings. Nothing in this Agreement may be deemed or
interpreted as requiring the Village to pay to the Employee, directly or by way of
reimbursement, any federal or state income tax liability that the Employee may incur as
a result of this Agreement or any of the transactions, benefits, or payments contemplated
in this Agreement. The Employee must comply with all applicable Internal Revenue
Service and Illinois Department of Revenue requirements and regulations concerning the
transactions, benefits, or payments contemplated in this Agreement.
G.
Retirement Plan; Contributions. The Employee is entitled to participate in
an employee deferred compensation plan. The Village will deposit annually, as a bonus,
$5,000 into the Employee’s deferred compensation plan on the Employee’s behalf, in an
equal proportionate amount each pay period. The Employee may contribute whatever
portion of her base salary she deems appropriate to a Village-approved deferred
compensation plan, as allowed by the plan and by applicable law.
Section 6.

Annual Performance Evaluation

The Board of Trustees will review annually the performance of the Employee using
a process and format agreeable to the Board of Trustees and the Employee. The
evaluation process will include analysis of the achievement of established goals and
objectives, the opportunity for the Board of Trustees, if it chooses, to prepare a written
evaluation, to conduct a meeting between the Employee and the Board or Trustees or
representatives of the Board of Trustees, and to present a written summary of the
evaluation.
Section 7.

Business Expenses; Communications Equipment

A.
Professional Associations. The Village will pay the dues for the Employee
to participate in the International City Management Association, the Illinois City /
County Management Association, the Illinois Public Employer Labor Relations
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Association, and certain other national, state, regional, and local professional
associations and organizations determined by the Board of Trustees as desirable for the
advancement of the Village’s interests.
B.
Professional and Official Travel. The Village will budget and pay for
certain travel and subsistence expenses of the Employee for professional and official
travel, meetings, and occasions in pursuant of official functions or best interests of the
Village. The Employee must timely submit all receipts and other supporting document
in accordance with Village travel and reimbursement policies.
C.
General Expenses. The Village will reimburse the Employee for reasonable
miscellaneous expenses the Employee incurs properly in the course of performing the
duties of Village Manager. The Employee must timely submit all receipts and other
supporting documents in accordance with Village travel and reimbursement policies.
D.
Communications Equipment. The Village will provide and pay the costs of
a tablet / laptop and for either a Village-owned cell phone or an allowance sufficient to
cover the cost of the Employee’s use of her own cell phone in the performance of the duties
of her position.
Section 8.

Automobile Expense Allowance

The Village will pay the Employee the sum of $4,200 per year, payable monthly,
as a vehicle allowance. The Employee is responsible for all aspects of the vehicle she
uses, including operation, maintenance, repair, replacement, insurance, damage,
liability, and all other elements.
Section 9.

Residency

The Employee must maintain her principal place of residence within the Village
or within 15 miles of the Village unless the Board of Trustees approves a longer distance.
Section 10. Confidentiality
The Employee acknowledges she has had, and will continue to have, access to
confidential documents and other information (“Confidential Information”) of, about, and
belonging to the Village. The Employee covenants and warrants that, during and after
her employment with the Village, she will not directly or indirectly use, divulge, furnish,
or make accessible Confidential Information to any person, firm, or corporation—other
than persons, firms, or corporations employed or retained by the Village in a fiduciary
capacity—without the prior express written authorization of the Board of Trustees.
Instead, the Employee will keep all Confidential Information strictly and absolutely
confidential except as provided by the Illinois Freedom of Information Act, court order,
or other law. Confidential Information does not include a document or information that
would otherwise constitute Confidential Information but that has become public.
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Section 11. Village Plans, Data, Documents
All business plans, data, reports, memoranda, correspondence, and other
documents pertaining to past, current, or prospective business of the Village are, and will
at all times remain, the property of the Village.
Section 12. Termination
As provided in Section 2 of this Agreement, the Employee is employed at the will
of the Board of Trustees and thus may be terminated by the Board of Trustees at any
time without cause. The Board of Trustees also may terminate the Employee for
deleterious conduct as defined in this Section 12.
A.
Termination without Cause. The Board of Trustees may determine at any
time, without cause, that the Employee will no longer serve as the Village Manager. In
the event of termination without cause, the Employee will be entitled to severance pay
and benefits as provided in Section 13 of this Agreement.
B.
Termination for Deleterious Conduct. The Board of Trustees may
determine to terminate the Employee if the Board of Trustees determines the Employee
has engaged in “Deleterious Conduct.” For purposes of this Agreement, Deleterious
Conduct means (1) has been convicted of fraud, misappropriation, or embezzlement
involving property of the Village, or (2) has been convicted of a felony or other criminal
act, or (3) has engaged in wrongful conduct that causes or may cause substantial harm
to the Village. If the Board of Trustees seeks to terminate the Employee for Deleterious
Conduct, then the Board of Trustees must give the Employee not less than 14 days prior
written notice setting forth the date, time, and place of a hearing at which the Employee
may be heard regarding the basis on which the Board of Trustees seeks to terminate the
Employee’s employment. The notice must include a statement of the specific basis for
the Board of Trustees’ determination that Deleterious Conduct has occurred. The
Employee will have 10 days within which to file a written response to the statement of
charges, if she so desires. The Employee will have the right to require that any hearing
be conducted in the Village Hall. The Employee also will have the right to require that
any hearing be conducted in a closed session.
C.
Termination if Death or Disability. Notwithstanding anything to the
contrary in this Agreement, this Agreement will terminate automatically if the Employee
dies or the Employee has “Total Disability,” in which case the termination will be in
accordance with applicable laws governing Total Disability. For purposes of this
Agreement, Total Disability means the Employee’s inability because of illness, injury, or
other physical or mental incapacity to perform the duties of Village Manager under this
Agreement, as determined by the Board of Trustees, for a continuous period of 120
consecutive days or for a total of 150 days within any 360-consecutive-day period, in
which case that Total Disability will be deemed to have occurred on the last day of the
120-day or 360-day period, as applicable. In the event of termination of this Agreement
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for Total Disability, the Employee will be entitled to severance and benefits provided in
Subsections 13A, B, and C of this Agreement.
Section 13. Severance; Benefits
A.
Severance Payment. If the Board of Trustees terminates the employment
of the Employee for any reason other than Deleterious Conduct, or if the Board of
Trustees determines not to extend the Term in the manner provided in Subsections 2D
and 2E of this Agreement, then the Village must pay the Employee severance in an
amount equal to six-months of her annual base salary at the time of termination or
expiration of the Term (the “Severance Pay”). The Severance Pay will be paid in six equal
installments or in one lump sum, whichever is requested by the Employee.
B.
Payment for Value of Accrued Sick Leave. If the Employee is terminated
for any reason other than Deleterious Conduct, then the Village also must pay the
Employee for the value of all accrued sick leave and of other reimbursable leave if any.
C.
Benefits During Severance Period. If the Employee is terminated for any
reason other than Deleterious Conduct and the Employee has not secured full-time
employment in an administrative position generally equivalent to the position of Village
Manager, then the Village must pay the cost to continue the following benefits for the
Employee for the six-month severance period:
(i)

Group health and life insurance premiums for the Employee and her spouse
and dependents as provided in Section 5 of this Agreement; and

(ii)

Life insurance as provided in Section 5 of this Agreement; and

(iii)

Out-placement services if requested by the Employee, in accordance with
industry standards.

D.
Severance, Compensation, or Benefits if Resignation. Subject to the next
sentence of this Subsection D, if the Employee voluntarily resigns, then the Village is not
obligated to pay severance under this Section 13. If, however, the Employee resigns
because (i) the Employee is reassigned to a different position, (ii) the Employee’s base
salary is reduced without her consent, (iii) the Board of Trustees eliminates the position
of Village Manager, (iv) the resignation is at the suggestion of the Village President or is
in response to an offer from the Board of Trustees to accept her resignation, or (v) similar
circumstances under which it is reasonably clear the Board of Trustees seeks her
resignation, then the Employees resignation will be deemed to be a termination for a
reason other than Deleterious Conduct and the Employee will be entitled to severance
and benefits provided in Subsections A, B, and C of this Section.
E.
Payment for Value of Other Leave. If the Employee is terminated (with or
without a finding of Deleterious Conduct) or if the Employee resigns, then the Village
must pay the Employee for the value of all accrued leave as generally provided for
management employees, except as provided in Subsection B of this Section for sick leave
if terminated without a finding of Deleterious Conduct.
{00122037.3}
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Section 14. Resignation
If the Employee voluntarily resigns her position with the Village, then she will
endeavor to provide the Village 60 days written notice to the Village, but must provide
the Village a minimum of 30 days notice, unless the Employee and the Village agree
otherwise. The Employee will not be entitled to any Severance Payment if she
voluntarily resigns her employment, subject to the provisions in Subsection 13D of this
Agreement. Upon a voluntary resignation, the Employee will be entitled to payment of
the value of accrued sick leave, and other leave as provided in Subsection 13E of this
Agreement as of the date of her voluntary resignation.
Section 15. Indemnification
To the extent permitted by law, the Village will defend, hold harmless, and
indemnify the Employee against any tort, professional liability claim or demand, or other
legal action, whether groundless or otherwise, arising out of an alleged act or omission
occurring in the performance of the Employee’s duties and responsibilities as Village
Manager or resulting from the exercise of judgment or discretion in connection with the
performance of those duties or responsibilities, unless the act or omission involved gross
negligence or willful or wanton conduct. The Village will indemnify the Employee against
any and all losses, damages, judgments, interest, settlements, fines, court costs, and
other reasonable costs and expenses of legal proceedings including attorneys’ fees, and
any other liabilities incurred by, imposed on, or suffered by the Employee in connection
with or resulting from any claim, action, suit, or proceeding, actual or threatened, arising
out of or in connection with the performance of her duties. Any settlement of any claim
must be made with prior approval of the Village in order for indemnification, as provided
in this Section, to be available.
The Employee recognizes that the Village will have the right to compromise and
settle any claim or suit unless said compromise or settlement is of a personal nature to
the Employee. Further, the Village agrees to pay all reasonable litigation expenses of
the Employee throughout the pendency of any litigation to which the Employee is a party,
witness, or advisor to the Village arising out of an alleged act or omission occurring in
the performance of the Employee’s duties and responsibilities as Village Manager. Such
expense payments will continue beyond the Employee’s service to the Village as long as
litigation is pending.
Section 16. Bonding
The Village will pay the full cost of any fidelity or other bonds required of the
Employee under any law or Village code or ordinance.
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Section 17. Notices
Notices under this Agreement may be given through the United States Postal
Service, postage prepaid, addressed as follows:
If to the Village:

Village President
Village of La Grange
53 South La Grange Road
La Grange, Illinois 60525

If to the Employee: Andrianna Peterson, Village Manager
Village of La Grange
53 South La Grange Road
La Grange, Illinois 60525
Alternatively, notices may be served personally. Notice will be deemed given as of the
date of personal service or as of deposit with the United States Postal Service.
Section 18. General Provisions
A.
Entire Agreement. This Agreement is the sole and entire agreement
between the Village and the Employee relating to the employment of the Employee by
the Village. This Agreement supersedes all prior or contemporaneous agreements,
understandings, and representations, oral and written, with respect to the employment
of the Employee by the Village.
B.
Amendments. The Village and the Employee may amend any provision of
this Agreement in writing signed by both parties. The amendment will be deemed to be
a part of this Agreement.
C.
Binding Effect. This Agreement is binding on the Village and the Employee
as well as their heirs, assigns, executors, personal representatives, and successors in
interest.
D.
Severability. The invalidity or partial invalidity of a provision of this
Agreement will not affect the validity of any other provision. If a provision of this
Agreement is held to be invalid, then the remaining provisions will be deemed to remain
in full force and effect.
E.
No Waiver. A failure of the Village or the Employee to enforce a provision
of this Agreement will not prejudice that party's right to require strict performance or
enforcement of any future performance required under this Agreement.
F.
COBRA. Nothing in this Agreement may be deemed or construed to be a
waiver of the Employee’s rights under applicable COBRA regulations.
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G.
Assignment. This Agreement with respect to the Employee is personal in
nature and the Employee may not assign this Agreement or any of the Employee’s rights
or obligations under this Agreement without the written consent of the Village.
H.
Acknowledgements. The Village and the Employee acknowledge that they
have entered into this Agreement voluntarily and have had an opportunity to have this
Agreement reviewed by attorneys and others of their choosing.
VILLAGE OF LA GRANGE
By:

________________________________________
Mark Kuchler, Village President

Attest:
By:

________________________________________
Paul Saladino, Village Clerk

EMPLOYEE
________________________________________
Andrianna Peterson
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MINUTES
VILLAGE OF LA GRANGE
BOARD OF TRUSTEES REGULAR MEETING
Due to the physical distancing standards
required under Governor Pritzker’s order and guidance,
seating in the Village Hall Auditorium was limited for the meeting.
Attendees were asked to wear a mask
in the Village Hall and at the meeting, regardless of vaccination status.
Monday, September 13, 2021 - 7:30 p.m.
1. CALL TO ORDER, ROLL CALL, PLEDGE OF ALLEGIANCE
The Board of Trustees of the Village of La Grange meeting was called to order at 7:30
p.m. by Village President Mark Kuchler. On roll call, as read by Village Clerk Paul
Saladino, the following were:
PRESENT:

Trustees Augustine, Gale, Kotynek, McGee, O’Brien, and Peterson with
President Kuchler presiding.

ABSENT:

None

OTHERS:

Village Manager Andrianna Peterson
Village Attorney Mark Burkland
Assistant Public Works Director Russell Davenport
Community Development Director Charity Jones
Finance Director Lou Cipparrone
Interim Police Chief Jason Cates
Fire Chief Terrence Vavra

President Kuchler welcomed the Village Board and thanked Trustees for attending the
meeting which has been modified to adjust for social distancing. He reminded everyone
to stay six feet apart and wear a mask while in the Village Hall regardless of vaccination
status. The video of the meeting was broadcasted on cable television, YouTube, and will
also be available on Facebook and posted to the Village website.
President Kuchler asked Ben Clark and Sean Maddox of a local Boy Scouts Troop to lead
the audience in reciting the Pledge of Allegiance.
2. PRESIDENT’S REPORT
President Kuchler thanked the members of the CommUnity Diversity Group, celebrating
the 30th year of the rally, for a weekend of positive and thoughtful events which
continually focuses on inclusion and understanding for all residents.
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President Kuchler thanked the La Grange Business Association for another successful
West End Art Festival. He noted that events of this caliber require a tremendous amount
of time and energy and he recognized the work of numerous volunteers and Village staff
that work together to make these events happen. He also thanked residents for supporting
events that celebrate La Grange.
President Kuchler announced that the Robert E. Coulter American Legion held a
commemoration ceremony on the 20th anniversary of September 11, Patriot’s Day, at the
Countryside City Hall. He thanked the Legion and our first responders for the
opportunity to reflect and remember those that were lost that day.
President Kuchler noted that effective Monday, August 31, Governor Pritzker announced
an indoor face covering mandate, regardless of vaccination status. For more information
regarding COVID-19, please visit the Village website. The La Grange Amita Hospital
reported that COVID numbers have been ranging between 10-15 patients or less. Health
professionals continued to encourage the community to pursue vaccinations. To find a
vaccination center, visit www.vaccines.gov. He also noted that hospital Emergency
Room volume has been back to pre-pandemic levels, and urged residents to not delay
medical attention or surgeries if needed.
President Kuchler announced that he was pleased to report that after an evaluative
process, Richard Colby of La Grange has been offered the position as our next Director
of Public Works. Rick was selected as the Director of Public Works from a number of
highly professional and qualified individuals, each of which would have been an asset to
the Village and the Public Works Department. Rick possesses outstanding professional
qualifications, has demonstrated leadership, and exhibits strong communication skills.
He has over 15 years of experience in engineering, facilities management, project
management and public works both as a military officer and as the Director of Facilities
for a large healthcare campus (Hines VA Hospital). Rick is a licensed, registered, Civil
Engineer (PE) with a Masters of Business Administration (MBA) and a Master’s of
Science in Civil Engineering, both from the University of Illinois. He also has a
Bachelor of Science degree in Civil Engineering from the U.S. Coast Guard Academy.
Rick’s appointment and oath of office is anticipated at the September 27, 2021 Village
Board Meeting. He welcomed Mr. Colby to the Village team.
President Kuchler also noted that Russell Davenport was been promoted to Assistant
Director of Public Works. Russell has been with the Village for 33 years and is a
tremendous asset. He congratulated Russell for his well-deserved promotion.
President Kuchler announced that on Saturday, June 26, the Village experienced a
significant storm event that resulted in flooding for many residents. At the last several
Village Board meetings, residents that incurred damages and losses have provided
comment. The Village has identified projects to help reduce flooding, each of which has
its own set of challenges, costs and benefits. La Grange cannot undertake significant
stormwater management projects alone as we need regional partners and outlets for the
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water. Therefore, the Village continues to work closely with our elected leaders and
partner agencies like the Metropolitan Water Reclamation District (MWRD), Illinois
Department of Transportation (IDOT) and Cook County, to implement regional solutions
that further our identified and proposed projects.
President Kuchler noted that over the last several weeks and months, the Village has
continued its efforts to identify funding for flood mitigation projects through legislative,
legal and engineering initiatives. In addition to the 50th Street Relief Sewer Project, he
has met with a number of elected leaders to discuss flood control initiatives. Specifically,
top MWRD officials and MWRD Commissioner Mariyana Spyropoulos, as well as
Illinois State Representative and House Republican Leader Jim Durkin, Senate Majority
Leader Kimberly Lightford, Senator John Curran and State Representative Mike
Zalewski. He also met with Congresswoman Marie Newman and a representative of the
La Grange Country Club, and will be attending a follow-up meeting with her within the
week. President Kuchler explained that the Village has also submitted funding requests
for stormwater management projects to Cook County and State legislators. Cook County
Commissioner Frank Aguilar attended our last Village Board meeting and discussed his
interest in helping the Village with addressing this significant issue. He has invited the
Village to speak at an upcoming Cook County Board of Commissioners meeting on this
issue.
President Kuchler noted that he has met with residents, including members of Dry Up La
Grange to discuss additional, more localized flood mitigation ideas. Some of those same
residents are expected to be appointed to the Environmental Quality Commission.
Potential ideas from residents have been passed along to the Village’s engineers for
further study.
President Kuchler noted that the agenda included an agreement with Christopher Burke
Engineering, who was in attendance, to perform additional engineering studies. The
Village has also met with School District 105 and District 204 to discuss potential flood
mitigation partnership opportunities, specifically underground storage of water.
As previously reported, the 50th Street Relief Sewer Project was stopped and delayed due
to litigation filed by Lehigh Hanson Quarry in McCook. The Village continues to be
actively engaged in the ongoing court proceedings.
President Kuchler recognized and thanked the MWRD staff as well as the MWRD Board
as they are critical partners with the Village in furthering our stormwater management
goals and objectives. He acknowledged their commitment to stormwater management in
the region and thanked them for attending the meeting.
President Kuchler provided an update on the continued discussions with the La Grange
Country Club regarding the request from the Village to build a flood wall on Brainard
Avenue that would hold water on the golf course for a short amount of time. A primary
concern of the Country Club was that the golf course would be damaged if it remained
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underwater for too long a period. However, additional sources have confirmed that golf
course grass is not damaged by water, even when covered for weeks at a time.
In a recent letter to their members, the Country Club indicated that Village experts did
not recommend building a floodwall. When the initial stormwater studies were
completed in 2015, it was determined that the 50th Street was the best project because it
would have the biggest impact. However, it was also determined that a floodwall on
Brainard Avenue would be beneficial as it would reduce the overland flooding impacts to
residents near 50th Street and Spring Avenue. At the time, previous Public Works
Director Ryan Gillingham suggested that the Village focus all of the limited Village
resources on the 50th Street project. The Village Board determined that both projects
should proceed and allocated funding included as part of the approved referendum.
Modeling shows that the proposed floodwall would hold the water for an additional 1.5 –
3 hours on the golf course. The Village Board is hopeful that the Country Club will
reconsider their position on this important issue.
President Kuchler announced that representatives of Baxter and Woodman, Christopher
Burke Engineering, Tabet DeVito and Rothstein, as well as representatives from the
MWRD including Kevin Fitzpatrick, Holly Sauter, Brian Perkovich, Catherine O Connor
and Joe Kratzer were in attendance and would be presenting on the topic of stormwater
management.
A. Appointments – Environmental Quality Commission
President Kuchler read the proposed appointments for the Environmental Quality
Commission into the record.
Trustee Kotynek made a motion to approve the appointments of David Herndon,
Madonna Walsh, Bill Holder, Glenn Thompson, Rob Byerly and Kurt Volkman to the
Environmental Quality Commission seconded by Trustee McGee. Motion carried on a
voice vote.
B. Appointment – Community and Economic Development Commission
Trustee Kotynek made a motion to approve the appointment of Katy McQuiston to the
Community and Economic Development Commission seconded by Trustee Augustine.
Motion carried on a voice vote.
C. Informational Workshop – Stormwater Management
President Kuchler invited John Fitzgerald of Tabet DeVito and Rothstein to provide an
update on litigation with the Quarry. Mr. Fitzgerald noted that he appeared before Judge
Cohen, and advised that the next status hearing is on November 22, when he expects a
trial date to be set. There may be a delay due to COVID-19 related backlog, but the
projected timeframe for trial is early 2022.
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Manager Peterson invited engineer Paul Siegfried, from Baxter and Woodman, to begin
the presentation on stormwater management along with engineers Kevin Fitzpatrick and
Holly Sauter from the MWRD. It was noted that the PowerPoint as well as the video of
the meeting will be found on the Village’s website.
At the conclusion of the presentation, President Kuchler invited questions from the
Village Board.
Trustee Augustine noted that the Village has undertaken a number of initiatives to further
the planned projects including studies and modeling. She noted that La Grange is a
smaller community with limited resources and limited outlets for water; she asked the
MWRD to work with the Village in concert with the Quarry to come to a beneficial
solution for all parties.
Holly Sauter of the MWRD noted that the District had spoken with Hanson Quarry in the
past regarding potential options, however as it was an active quarry, they were not
interested.
Trustee Gale stated that the Village and MWRD are close to finalizing the
Intergovernmental Agreement with the MWRD, only to fall short due to the conditions
that the MWRD placed on the funding. He asked for additional flexibility regarding the
phasing of the project.
Brian Perkovich of the MWRD stated that the MWRD wants to proceed with the full
benefit of the project including the laterals.
Kevin Fitzpatrick of the MWRD stated that the MWRD is willing to look at alternatives
to the laterals in the context of 50% of the total project cost.
Catherine O’Connor of the MWRD stated that the proposed 50th Street project is the most
expensive project the MWRD would partner on to date from a cost per structure basis,
and they want to maximize the number of homes benefitting from the project.
Trustee Gale stated that the 50th Street project on its own protected a large amount of
residents from flooding, and that the full benefits could be phased over time.
President Kuchler requested public comment.
Cindy Brom, 724 S. Kensington, thanked the Village Board for their progress in
addressing stormwater issues and requested that the MWRD do more to address flooding
upstream of La Grange. She also suggested that the Country Club install a holding vessel
underneath the golf course for stormwater. Ms. Brom also inquired if the Village
attended the Lyons Township Quarry Council meetings and if the meetings were open to
the public.
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Kevin Fitzpatrick stated that the region is experiencing more significant rain events in the
last ten years.
President Kuchler stated that the engineers could examine the benefits to installing an
underground water storage tank at the Country Club if they were willing to consider it.
The engineers will be studying underground storage in open space areas of the Village.
Manager Peterson explained that Quarry Council meetings were not open to the public
pursuant to an agreement between the municipalities and quarry. The Village participates
in the meetings and advocates on behalf of our residents.
Anne Bennett, 644 S. Stone Avenue, stated that a significant amount of water is being
generated from the Des Plaines Tributary A, with the point of origin west of La Grange.
She expressed concerns regarding drainage law and the need for storage options and
taxing districts west of the Village. She would like to see more regional efforts in
managing the flow of the water into La Grange.
Rose Naseef, 911 S. Stone Avenue, recalled the storms in 2014 and expressed her belief
that due to climate change, weather events and flooding were worsening. She asked the
Village, businesses and residents to utilize green infrastructure and consider ways to hold
water and slow the impacts.
Sean Graham White, 844 S. 8th Avenue, stated that he did not experience flooding before
2014 and requested clarification on the timeline of the Quarry cutting the pipe. Mr.
Fitzgerald stated that the pipe was cut in 1992.
Harlan Hirt, 421 S. Spring Avenue, requested clarification as to who was the plaintiff and
who was the defendant in the ongoing lawsuit with Hanson Quarry. President Kuchler
stated the Village was the defendant.
Ally Bowe, 740 S. Spring Avenue, expressed frustration with local flooding and
reiterated that stormwater management is a regional problem. She stated that the MWRD
was not doing enough to help communities such as La Grange that are landlocked and
lack outflow areas and other viable options to direct water away from homes. She
stressed that constructing the 50th Street project in phases was better than leaving
residents devoid of any solutions.
Mike Waters, 11 W. Elm, noted that local flooding is becoming more severe and poses a
safety hazard as major roadways are flooding. He requested that as the Village is looking
at stormwater management, they consider the entire Village. He asked that the restrictor
related to the MARS system be removed sooner than 2028 to help with local flooding in
La Grange.
Kevin Fitzpatrick of the MWRD advised that the restrictor is required otherwise water
will be pushed into someone else’s basement downstream. President Kuchler stated that
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some progress has been made on the MARS project and litigation. The Village’s
engineers are also studying short term solutions.
Harlan Hirt, 421 S. Spring, noted that storage for stormwater continues to be a problem
and stressed that additional funds are needed to complete the relief sewer.
Bob Hogen, 832 S. Stone, expressed frustration at the need for home repairs after
flooding and asked for a faster resolution to the problem.
Anne Bennett, 644 S. Stone, stated that she believed that the lack of permeable land and
the building permit process in Cook County and neighboring communities was a
contributing factor to flooding in the region and La Grange.
Steve Hendrickson, 112 N. Stone Avenue, explained that he was a longtime resident who
only recently flooded for the first time. He noted that not all residents can afford large
scale home improvements, and noted that installation of residential flood mitigation
measures may cause a neighbor to flood as the water is still trying to find a way out.
Glenn Thompson, 448 S Spring, stated that the MWRD has information on their website
related to the Plainfield Road project indicating that the flooding problem is regional. He
also asked the MWRD if McCook has agreed that they can build the retention pond and
ditch improvements.
Joe Kratzer advised that during the planning of the Plainfield Road Corridor project that
the MWRD took a regional approach in managing water, but ended up partnering with
local communities for neighborhood projects that would help manage stormwater. If a
cost effective solution was identified, the MWRD would explore it.
Holly Sauter replied that the proposed reservoir is located on private property. As the
parties have not agreed to an IGA, the MWRD has not actively pursued the property.
Easements would be required as related to the McCook Ditch. The MWRD also serves
McCook and they plan to work with them. The MWRD has authority if necessary, but
that is not their preferred choice.
3.

MANAGER’S REPORT
Village Manager Peterson announced that the Village would like to advise residents that
the Burlington Northern Santa Fe Railroad plans to remove and replace worn out track
ties within La Grange as part of a scheduled maintenance program. The work is planned
to take place throughout the night of Saturday September 18 and Sunday September 19,
beginning at 7 p.m. each day and finishing at 8 a.m. the following morning. The work
was planned during these hours to protect workers and limit disruption to commuter rail
service. To perform the work, a complete closure of the BNSF rail crossings at Ashland
Avenue and Kensington Avenue was required overnight. Traffic will be rerouted to La
Grange Road, Brainard Avenue and Gilbert Avenue. Residents may also experience a
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temporary increase in noise levels associated with the railroad equipment and trains
passing the work zones.
Village Manager Peterson announced that the La Grange Area Historical Society’s virtual
2021 Home and History Tour will take place on September 19. For more information,
please visit the Historical Society’s website.
4.

PUBLIC COMMENT REGARDING AGENDA ITEMS
None.

5.

CONSENT AGENDA AND VOTE
A. Ordinance – Design Review Permit #106 – 19-23 W. Harris Avenue, 21 Harris LLC
B. Agreement – Stormwater Management – Engineering Task Order
C. Minutes of the Village of La Grange Board of Trustees Regular Meeting, Monday,
August 23, 2021
D. Consolidated Voucher 210913
Trustee Augustine stated that in consideration of her relationship with the Village
Prosecutor, she recused herself from each item on the voucher related to the Village
Prosecutor.
A motion was made by Trustee Kotynek to approve the Consent Agenda, seconded by
Trustee Gale.
Approved by a roll call vote:
Ayes:
Nays:
Absent:

6.

Trustees Augustine, Gale, Kotynek, McGee, O’Brien, and Peterson
None
None

CURRENT BUSINESS
None.

7.

PUBLIC COMMENT
None.

5-C. 8
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8.

TRUSTEE COMMENTS
Trustee Gale stated that while the Village will investigate alternate solutions besides the
50th Street project, he noted that the 50th Street Project was chosen because it provides the
greatest return on investment. Alternatives may not be as effective in managing
stormwater.
Trustee Augustine stated that climate change plays a role in the increasing frequency and
intensity of storm events. She stressed the importance of green infrastructure and
regional partnerships. She expressed hope that a solution could be reached with the
assistance of the Country Club and the MWRD.
President Kuchler thanked the MWRD for attending the meeting and answering resident
questions. He noted the need for continued partnership in working towards a solution.

9.

CLOSED SESSION
None.

10.

ADJOURNMENT
At 9:36 p.m. Trustee Gale made a motion to adjourn, seconded by Trustee Augustine.
Approved by a voice vote.

_________________________________
Mark A. Kuchler, Village President
ATTEST:
_____________________________
Paul Saladino, Village Clerk
Approved Date: September 27, 2021
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